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CITY OF BENSON
CITY COUNCIL
MARCH 25, 2013 - 7:00 P.M.
REGULAR MEETING

A REGULAR MEETING OF THE MAYOR AND CITY COUNCIL OF BENSON, ARIZONA
WILL BE HELD ON MARCH 25, 2013 AT 7:00 P.M.,
AT BENSON CITY HALL,
120 W. 6TH STREET, BENSON, ARIZONA

Vicki L. Vivian, CMC, City Clerk
AGENDA
The Council may discuss, consider and take possible action pertaining to the following:
CALL TO ORDER: The Call to Order will consist of the Mayor calling the Council to order. The Mayor or his

designee shall then lead those present in the pledge of allegiance before introducing the invocation speaker, who will
offer the invocation.

ROLL CALL: The City Clerk shall call the roll of the members, and the names of those present shall be entered in
the minutes.

EMPLOYEE RECOGNITION: The Mayor shall use this time to present employment awards to those City
employees or to present recognition awards for specific acts regarding public service, if any.

PROCLAMATION: A proclamation declaring the weekend of April 26th, 27th, and 28th, 2013 as “Benson
Bluegrass Festival Weekend.”

PUBLIC HEARING: None

CALL TO THE PUBLIC: Communications and comments from the citizens regarding the City of Benson or other
matters properly addressed to the City Council shall be heard by the Council. Such remarks shall be addressed to the
Council as a whole and shall be limited to five (5) minutes unless additional time is granted by the Council. **

CITY MANAGER REPORT: The City Manager will update and inform the public of specific items of interest
regarding City matters.

EXECUTIVE SESSION: Pursuant to A.R.S. §38-431.03 (A)(3) & (4), for discussion or consultation for legal advice
with the attorney or attorneys of the public body regarding the City’s position and to instruct its attorney(s) regarding
pending litigation, Stagecoach Trails Mobile Home Court (MHC) vs. the City of Benson, Arizona, et. al. and 1983
Civil Rights Claim — Stagecoach Trails Mobile Home Court (MHC), LLC and Jay Kendrick vs. the City of Benson,
Arizona, et al. and 1983 Civil Rights Claim — Dianne Tipton vs. the City of Benson, Arizona, et. al.

NEW BUSINESS:

1. Consent Agenda: ***
la. Minutes of the February 11, 2013 Worksession *
1b. Minutes of the February 11, 2013 Regular Meeting *
1c. Opening an additional bank account with National Bank of Arizona
1d. Invoices processed for the period from February 14, 2013 through February 27, 2013 *
le. Invoices processed for the period from February 28, 2013 through March 14, 2013 *
1f. Teaming Agreement between the Arizona Commerce Authority and the City of Benson for the Benson
Municipal Airport for the development of a UAS test site at the Benson Municipal Airport *

2. Resolution 8-2013 of the Mayor and Council of the City of Benson, Arizona, canvassing, declaring and adopting
the Results of the Primary Election held on March 12, 2013 — Vicki Vivian, CMC, City Clerk *

3. Memorandum of Understanding between the City of Benson and the City of Tucson for sharing Law Enforcement
Information — Paul Moncada, Chief of Police *

4. Interagency Service Agreement between the Arizona Department of Administration-General Accounting Office
(ADOA-GAO) and the City of Benson for hosting and publication of the City’s financial data on ADOA-GAO’s
website — Megan Moreno, Deputy Finance Director *
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5. Employee Benefit Advocate Service Application and Agreement with ESG (Employee Solutions Group)
Corporation for insurance brokerage and administration of employee insurance related benefits — Glenn Nichols,
City Manager *

6. Discussion and possible action on City Manager residency requirements in City Code Section 3-2-1 B — Glenn
Nichols, City Manager *

7. Discussion and possible action to reclassify the Recreation Assistant position from part-time to full-time — Glenn
Nichols, City Manager *

8. Review of City Finances with emphasis on February, 2013 financial results, the City’s financial position at
February 28, 2013 and discussion of expected future net revenue streams — Megan Moreno, Deputy Finance
Director *

DEPARTMENT REPORTS: Written Department Reports will be provided to Councilmembers as part of the
Council packet monthly.

ADJOURNMENT

POSTED this 18th of March, 2013

Material related to the City Council meeting is available for public review the day before and the day of the meeting,
during office hours, at the City Clerk’s Office located at 120 W. 6th Street, Benson, Arizona, 520-586-2245 x 2011.

All facilities are handicapped accessible. If you have a special accessibility need, please contact Vicki L. Vivian, City
Clerk, at (520) 586-2245 or TDD: (520) 586-3624, no later than eight (8) hours before the scheduled meeting time.

Any invocation that may be offered before the start of regular Council business shall be the voluntary offering of a
private citizen, for the benefit of the Council and the citizens present. The views or beliefs expressed by the invocation
speaker have not been previously reviewed or approved by the Council, and the Council does not endorse the religious
beliefs or views of this, or any other speaker.

Executive Session — Upon a vote of the majority of the City Council, the Council may enter into Executive Session
pursuant to Arizona Revised Statutes 838-431.03 (A)(3) (legal advice) to obtain legal advice on matters listed on the
Agenda.

* Denotes an Exhibit in addition to the Council Communication
** Call to the Public

Arizona Revised Statutes §38-431.01(H) provides that “A public body may make an open call to the public during a
public meeting, subject to reasonable time, place and manner restrictions to allow individuals to address the public
body on any issue within the jurisdiction of the public body. At the conclusion of an open call to the public, individual
members of the public body may respond to criticism made by those who have addressed the public body, may ask
staff to review a matter or may ask that a matter be put on a future agenda. However, members of the public body
shall not discuss or take legal action on matters raised during an open call to the public unless the matters are properly
noticed for discussion and legal action.” As such, Call to the Public agenda items are provided as a courtesy to allow
citizens an opportunity to voice any concerns or opinions they may have regarding the City of Benson or other matters
properly addressed to the City Council. However, in accordance with Arizona law, citizens need to understand that the
City Council is not permitted to enter into a direct discussion with the citizens speaking on any issues of concern
during the Call to the Public and no legal action can be taken, unless the matter is properly noticed on the agenda.

In order to speak during the Call to the Public, please complete the Call to the Public form requesting to do so.

*** Consent Agenda
The Consent Agenda will be the first item under New Business and shall list separately distinct items requiring action
by the City Council that are generally routine items not requiring Council discussion. A single motion will approve all
items on the Consent Agenda, including any resolutions or ordinances, or claims/invoices that are of a routine nature.

A Councilmember may remove any issue from the Consent Agenda, and that issue will be discussed and voted upon
separately, immediately following the Consent Agenda under its proper regular category of New Business.
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City of Benson

| APRIL 2013

FOR MORE INFORMATION VISIT WWW.CITYOFBENSON.COM

Mon Tue Wed Thu Fri
Planning & Zoning
7:00 p.m.
7 8 9 10 11 12 13
City Council 7:00 p.m. Library Advisory Board
4:00 p.m.
14 15 16 17 18 19 20
Historic Preservation
Commission 9:00 a.m.
Relay for Life
21 22 23 24 25 26 27
City Council 7:00 p.m. | Community Watershed Bluegrass in the Park | Bluegrass in the Park
Alliance 6:30 p.m.
28 29 30
Bluegrass in the Park






Meetings

Tuesday, March 26, 2013
Tuesday, April 2, 2013
Monday, April 8, 2013
Tuesday, April 9, 2013
Saturday, April 20, 2013
Monday, April 22, 2013

Tuesday, April 23, 2013

Community Watershed Alliance, 6:30 p.m., City Hall
Planning & Zoning Meeting, 7:00 p.m., City Hall

City Council Meeting, 7:00 p.m., City Hall

Library Advisory Board, 4:00 p.m., Library

Historic Preservation Commission, 9:00 a.m., City Hall
City Council Meeting, 7:00 p.m., City Hall

Community Watershed Alliance, 6:30 p.m., City Hall

Events

ADOT I-10/State Route 90
Traffic Interchange and
other Project Closures

Saturday, April 20, 2013

Friday, Saturday, Sunday
April 26, 27, 28, 2013

See www.azdot.gov for more information

2013 Relay For Life of Benson “Celebrating Life — 100
years of More Birthdays” at 6:00 p.m.

Annual Bluegrass in the Park at Lions Park. Friday at
9:30 a.m. to 5:00 p.m., Saturday 9:00 a.m. to 5:30 p.m.,
Sunday 10:00 am. to 500 p.m. Go to
www.cityofbenson.com for more details regarding
entertainment and tickets.




http://www.azdot.gov/

http://www.cityofbenson.com/
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CITY OF BENSON

INTEROFFICE MEMORANDUM

DATE: March 25, 2013

TO: Mayor and City Council

FROM: Glenn Nichols, City ManagerM

SUBJECT: Manager’s Report — February 6, 2013 through March 8, 2013

February 6, 2013

February 6, 2013
February 11, 2013

February 13, 2013

February 13, 2013

February 13, 2013

February 14, 2013

February 15, 2013

February 15, 2013

February 18, 2013
February 19, 2013

February 19, 2013

10:00 a.m.

11:30 a.m.
9:00 a.m.

9:00 a.m.

11:30 a.m.

3:00 p.m.

10:00 a.m.

10:00 a.m.

3:00 p.m.

9:00 a.m.

10:00 a.m.

Met with Laura Parkin, Rec. Coordinator
About Programs

Rotary Luncheon

Department Head Meeting

Met with Kelli Jeter, Senior Library
Assistant Regarding

2013-14 Library Budget

Rotary Luncheon

Met with Laura Parkin, Rec. Coordinator
Regarding 2013-14 Recreation Budget

Met with Mignonne Hollis and
Brad Hamilton, PW Director for a
UAS Update

Meeting about Litigation

Met with Bob Nilson, Tourism Supervisor
Regarding 2013-14 Tourism Budget

Presidents Day-Offices Closed
Department Head Meeting

Met with Luis Garcia, Building Official
Regarding 2013-14 Building Budget





February 19, 2013

February 20, 2013

February 21, 2013

February 21, 2013

February 21, 2013

February 21, 2013

February 21, 2013

February 22, 2013

February 22, 2013

February 22, 2013

February 26, 2013

February 26, 2013

February 27, 2013

February 28, 2013

February 28, 2013

2:00 p.m.

11:30 a.m.

7:00 a.m.

9:30 a.m.

12:00 p.m.

3:00 p.m.

5:30 p.m.

1:30 p.m.

2:00 p.m.

3:00 p.m.

9:30 p.m.

11:00 a.m.

1:00 p.m.

10:00 a.m.

11:00 a.m.

Met with Peggy Scott, Library Director
& Melissa Quiroz, HR Coordinator
Regarding 2013-14 Library Budget

Rotary Luncheon
Chamber Breakfast

Conference Call with Brad Hamilton,
PW Director & Keith Spangler, Fire Chief
Regarding Litigation

Mayor/Manager Luncheon
In McNeal

Met with Keith Spangler, Fire Chief
Regarding 2013-14 Fire Dept. Budget

Attended the Open House for tour of new
Facilities at Benson School

Met with Bob Nilson, Tourism Supervisor
Regarding 2013-14 Tourism Dept. Budget

Met with Jay Tomerlin, Director of Golf Operations
Regarding 2013-14 Golf Course Budget

Met with Vicki Vivian, City Clerk
Regarding 2013-14 Clerk Dept. Budget

Read to Benson Primary School
Students for the Dr. Seuss Celebration

Met with Luis Garcia, Building Official
Regarding 2013-14 Building Dept. Budget

Transit Meeting in Sierra Vista with Cochise County
Transit Group and ADOT

Met with Megan Moreno, Deputy Finance Director
Regarding 2013-14 Budget

Met with Jay Tomerlin, Director of Golf
Operations & Melissa Quiroz, HR Coordinator
Regarding Employee Leave





February 28, 2013

February 28, 2013

March 1, 2013

March 5, 2013

March 5, 2013

March 6, 2013

March 6, 2013

March 7, 2013

March 8, 2013

March 8, 2013

2:00 p.m.

3:00 p.m.

2:00 p.m.

10:30 a.m.

2:00 p.m.

9:00 a.m.

11:30 a.m.

2:00 p.m.

9:30 a.m.

10:00 a.m.

Met with Bob Nilson, Tourism Supervisor &Laura

Parkin, Recreation Coordinator Regarding
Community Activities

Met with Paul F. Moncada, Police Chief
Regarding 2012-13 Police Dept. Budget

Met with Jay Tomerlin, Director of Golf Operations

Regarding 2013-14 Golf Course Budget

Met with Megan Moreno, Deputy Finance Director

Reviewed Applications with Melissa Quiroz,
HR Coordinator

Met with Laura Parkin, Rec. Coordinator
Regarding the City Website

Rotary Luncheon

Met with Steven Rose & Rafael Carrillo
Owner and Manager of Little Caesars Pizza
and Donnie Seguin of Eagle Plumbing

Met with Brad Hamilton, PW Director
Regarding Little Caesars Pizza

Met with Brad Hamilton, PW Director
Regarding 2013-14 Public Work Budget

As of March 8, 2013 the Relay for Life currently have 21 teams registered with
participants and have raised approximately $9,500.00.

169





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: 03/13/2013

TO: Mayor King & City Council

FROM: Paul Moncada, Chief of Police fﬁ
CC:

SUBJECT: February Report

Attached is the February recap of calls for service, calls by type, incidents
by description, and Animal Control Division activities.

The police department currently has two officer and one dispatcher
vacancies, for which we are currently starting the testing process. In
addition one additional dispatcher is on medical leave.

On March 27" the Department of Homeland Security will conduct an audit
of three of our Stonegarden Grants.
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Calls Statistics by Type Summary

2/1/2013 - 2/28/2013
00:00:00 - 23:59:59

Agency - BPD
240
200 | i INFORMATION
| ¥ FINGERPRINTS
160 | [] BURGLARY ALARM
2 ; 8 SUSPICIOUS ACTIVITY
3 120 | I AGENCY ASSIST
s | I UNWANTED SUBJECT
% 80 | [2] WELFARE CHECK
| [ DOG AT LARGE
40 | ¥ Others
0
N
RN
O
&
30 DAY IMPOUND HEARING | 2 | 2
911 HANG UP ; 9 9
| ! | —
' ABANDONDED/DISABLED VEH 7| 7 |
' ACCIDENT W/INJURY ‘ a 4
ACCIDENT W/OUT INJURY | 8 8
| ACCIDENT/NO INJURY PP 5 5 |
' ACCIDENT/UNKNOWN INJ 2 | 2|
AGENCY ASSIST : 18 18
ASSAULT 5| 5
' ATTEMPT TO LOCATE 8 8
BARKING DOGS 4 4
+ - —~ — - - -
|
' BUILDING SEARCH 2 2
- BURGLARY 3| 3
BURGLARY ALARM ‘ 24 24
| CHILD ABUSE ‘ 1 1
r . +— —g —
CHILD RESTRAINT VIOL 1 i
' CIVIL MATTER-REFERED 4 4
' CIVIL MATTER-STAND BY a4 a

' CODE WATCH PATROL ‘ 2 2 |





CRIMINAL DAMAGE
CUSTODIAL INTERFERENCE
| DEBRIS
DISCHARGE OF FIREARM
| DISORDERLY CONDUCT
DISTURBANCE
DOG AT LARGE
DOG BITE/ANIMAL BITEV
DOMESTIC VIOLENCE
DRIVING ON SUSPENDED LIC
| DRUGS
DRUNK DRIVER
DRUNK SUBJECT
ENDANGERMENT
ESCORT/PARADE
FAILURE TO YIELD
FALSE INFO TO PO
FIGHT
FINGERPRINTS
| FIRE ALARM

FIREWORKS

2/2013

FOUND DRUG PARAPHERNALI

FOUND PROPERTY/ETC/RETUF

FRAUD
GAS ASSISTANCE
HARRASSMENT
IDENTITY THEFT
INCORRIGIBLE JUVENILE
INFORMATION

INSANE PERSON
| LOST PROPERTY
MEDIC ASSIST

NOISE COMPLAINT

OTHER ANIMAL CONTROL

| Total





2/2013 Total

PUBLIC ASSISTANCE I 54 - 5 |

| PUBLIC RELATIONS | 2 2 |

| RECOVEREIS STOVLEN”V | 7 1“ 7 1 |
REiPOSSESSI(V)N | 7 17 ﬁ "71 |
SEX OFFENDER NOTIFICATION | 2 | 2
SHOPLiFTING | . ” 1 | 1

| STRUCTUREVFIREV | 17 L 71

| SUBJE& W/KNIFE 1“ 71 |

| SUICIDE | 1 ' 1

| SUICIDE THREAT | 1 | 1

| SUSPICIOUS ACTIVITY | 20 20
SUSPICIOUS PERSON | 3 | 3

| SUSPICIOUS VEHICLE | 3 | 3
THEFT | 12 | 12

| THREAT | 2 2

| TRAFFIC OFFENSE | 4 | 4 |
TRESPASSING | 3 3
UDA 4 2 | 2

| UNWANTED SUBJECT | 14 | 14 |

| UTILITIES CALLOUT . 1 | 1

| VEHICLE RELEASE | 4 | 4 |

| VERBAL DV | 1 | 1 |

| VICTIM NOTIFICATION | 1 | 1 |

| WARRANT . 6 . 6 |

| WELFARE CHECK | 14 | 14

Total 413 413
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Description

BENSON POLICE DEPARTMENT

Incidents - By Description

Report Date: 02/01/2013- 02/28/2013

CASE STATUS
#Incidents #Active(A) #Cleared(B/C) #Cleared Juv(J) #Unfounded(U) #Other

ABANDONDED/DISABLED VEHIC
ACCIDENT W/INJURY
ACCIDENT W/OUT INJURY
AGENCY ASSIST

ASSAULT

BURGLARY

CRIMINAL DAMAGE
DISORDERLY CONDUCT

DOG BITE/ANIMAL BITE
DOMESTIC VIOLENCE

DRIVING ON SUSPENDED LIC
DRUGS

DRUGS/SALE

FAILURE TO YIELD

FALSE INFO TO PO

FOUND DRUG PARAPHERNALIA
FOUND PROPERTY/ETC/RETURN
FRAUD

IDENTITY THEFT
INFORMATION

RECOVERED STOLEN V

SEX OFFENDER NOTIFICATION
SHOPLIFTING

SUBJECT W/KNIFE

SUICIDE

THEFT

TRAFFIC OFFENSE
TRESPASSING

UDA

WARRANT

RANGE USED

Officer#: -
Team#: -
Location#. -
Violation#: -
Agency#: BPD

1 0 1
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BENSON POLICE DEPARTMENT JULY 01, 2012 THRU JUNE 2013 ACTIVITY REPORT

MONTH JULY | AUG | SEPT| OCT | NOV | DEC | JAN | FEB | MAR | APR | MAY | JUNE| TOTAL
SERVICE CALLS 659 654 494 621 490 423 505 478 4324
SELF INITIATED 303 340 246 238 296 247 210 220 2100
CITIZEN 10 26 7 34 18 16 15 14 140
PUBLIC RELATIONS 212 216 58 209 28 49 123 116 1011
PAPERS SERVED 15 13 16 10 7 8 24 14 107
FOLLOW UP 82 33 28 43 11 13 9 16 235
VERBAL WARNING 119 181 141 147 184 194 105 90 1161
DRUG RLTD DR'S 3 8 4 5 9 1 i 5 42
ACCIDENT REPORTS 8 4 4 6 5 6 13 1 57

ALCOHOL INVL 0 0 2 0 1 0 1 1 5
SPEED CITE INVL 5 0 0 1 0 1 2 3 12
PEDESTRIAN INVL 0 0 0 0 0 2 0 0 2
BICYCLE INVL 0 0 0 0 0 0 0 0 0
FELONY OBSERVED 8 6 6 5 9 2 3 9 48
MISD. OBSERVED 29 37 42 34 20 15 26 17 220
DOMESTIC VIOL 2 3 3 2 3 1 6 5 25
ALCOHOL INVL 2 0 0 0 1 0 1 2 6
WEAPON INVL 0 0 0 0 0 0 0 1 1
CHILD PRESENT 1 0 1 1 0 0 2 1 6
DV ARREST(S) 3 1 0 2 2 1 3 2 14
FEMALE 2 0 0 1 1 0 1 1 6
MALE 1 1 0 1 1 1 2 1 8
DUAL 1 0 0 1 1 0 0 0 3
JUVENILE ARREST(S) 0 3 1 1 2 1 1 0 9
ALCOHOL INVL 0 0 0 0 0 0 0 0 0
DRUGS INVL 0 0 0 0 0 1 0 0 1
STATUS OFFENSE 0 2 0 0 0 0 0 0 2
OTHER 0 0 0 0 0 0 0 0 0
DUI 1 4 1 2 2 0 1 0 11
BACK UPS 79 111 75 76 128 69 62 46 646
AGENCY ASSIST 10 10 9 14 12 5 8 10 78
TRANSPORTS 20 11 10 26 8 9 7 11 102






Benson Animal Control

Month in Report___ February 2013

Discription

Monthly Report

Current Month

Year to Date

Dogs Turned in: 5 10
Dogs Picked up: 17
Dogs Adopted: 14 31
Dogs Euthanized / Owner Requested:

Dogs Euthanized / Unadoptable (Aggressive, Sick,Bite History):

|Dogs Returned to Owner:

|Dog Complaints: 25 51
Dog Bites: 1 3
Dog Licenses Sold: 73 145
Cats Turned In: 6 12
Cats Trapped:

Cats Returned to Owner: 2 3
Cats Adopted: 7 20
Cats Euthanized / Owner Requested 1 1
Cats Euthanized / Unadoptable (Feral, Sick, Injured): 2

Cat Bites:

Removals ( Snake,Skunk, birds, etc):***

Calls Responded to: 25 54
Compliance Notices (Warnings): 0

Citations Issued:

P.D.Assist

Dogs at the shelter (time of Report): 20
Cats at the shelter (time of Report): 10

Removals:***

Donations:

650 Ibs misc. cat food and dog food, Livestock food and litter from Walmart






CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 8, 2013, 2013
TO: Glenn Nichols, City Manager
FROM: Peggy Scott, Library Director

SUBJECT: End of the month report for February 2013

Andrew Parkin completed the 1S-0070.a FEMA course.

The front bathrooms required several visits from the plumber. It took about a
week for the problem to be corrected.

On February 21%, Megan Oros and Andrew Parkin viewed the Common
Core/Novelist webinar. Common Core is geared to educational institutions to
assist with reading requirements for students. This is a new program that the
state of Arizona is implementing in public schools. This will helps us to assist the
teachers to obtain their goals.

February 25" a local Cub Scout group toured the library. They completed 4
activities at the library to receive their badges. They had to make book covers,
tour the library, have a story read to them, and know what is required to receive a
library card.

Kelli Jeter, Andrew Parkin, and Peggy Scott viewed a webinar Big Talk from
Small Libraries 2013. Topics covered programming, social media, electronics
(laptops, e-readers, mp3 players, etc.), and grants. This webinar ran from 7:45 to
4 p.m. on February 28™.

Attachment: Monthly statistics





Total Circulation
Patrons

New Registration
Total Registration

Programs
Pr. Attend

Ref. Questions

Volunteers
Volunteer hours

Book Count
Titles added
Titles deleted

Collection Total
Overdues:
Titles overdue

Contacts
Titles returned

Internet Users

Workforce
Hours

Feb-13

6,706
5,460

67
6,594

11
210

792

86.75

117
138

37,725
437

125
373

*1191

15
12.5

Benson Public Library

Statistical Report
February-13

Feb-12 YTD-2013 YTD-2012

6,617 46,697 52,984 monthly circulation of material
5,997 46,038 46,607 patrons entering the library
85 606 692 new patron cards
6,707 6,594 6,707 total # of patrons in database
13 35 77 #of programs provided by library
262 680 1,199 total attendance for programs
499 6,671 3,589 ref questions answered by staff
0 0 2 new volunteers this month
106.05 623.5 762.3  total of monthly volunteer hours
187 1,442 1,606 new titles added to database
137 1,798 1,287 titles removed from collection
38,573 37,725 38,573 total material in database
587 4,235 5,634 number of overdue items
158 1,118 1,139 number of patrons contacted
473 2,950 3,787  # of overdue items returned
1,675 # of people signed up for p.c.'s

* public computers were down on a Saturday and limited on a Monday





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 25, 2013
TO: Mayor and City Council
FROM: Melissa Quiroz, HR Coordinatom“'g\

SUBJECT: February 2013 Monthly Report

For the month of February Human Resources opened and advertised for the positions
of Recreation Assistant, Lifeguards and Head Guard.

Interviews were conducted for Golf Course Customer Service Representatives and
Custodian.

e New hires include:
e Golf Course Customer Service Representative (4 Part Time
Employees)

Currently working on the RFQ for IT Services.

HR worked with Ken Strobeck from the League of Arizona Cities and Towns in
reviewing, proof reading and providing requested information to City Council regarding
the upcoming City Manager opening.

Read to 1% graders at Benson Primary School for their Dr. Seuss Celebration.
HR is continuing to work with Megan Moreno, Deputy Finance Director, regarding new
hire and changes in employee benefit paperwork. This will enable HR and the Finance

Department to work together for consistency of paperwork.

HR assisted the Library with drafting their 2013-2014 budget and reclassification of an
employee.

Worked with Brad Hamilton, PW Director and Paul Moncada, Police Chief, updating job
descriptions.

HR provides assistance to the City Manager with scheduling, phone calls, public record
requests and correspondence as requested.

HR works with employees who have benefit questions, inquiries and reimbursements.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: 03/13/13

TO: Glenn Nichols, City Manager

FROM: Keith Spangler, Fire Chief

SUBJECT: February 2013 Department Head Report
Operations

During the month of February Benson Fire Department responded to 58 calls. The
average number of Firefighters responding to the calls for the month was 3. The lowest
number was 1 and the highest number was 7. The average response time from page to
on scene was 7 minutes. The average time from page to en route was 4 minutes and
the average time from en route to on scene was 2 minutes. The break down of calls is
listed below.

Type Number
Structure Fire
Vehicle Fire

Brush Fire

EMS

Rescue

Haz-Mat

Service Calls

Good Intent Calls
False Alarms
Miscellaneous Calls

N N
orornvRornek

Benson Fire Department had no Mutual Aide calls.

Meetings and Trainings

Business/Training meetings were held on February 13 and February 23, 2013.

Vehicle Maintenance

Engine 711 was sent in for inspection and maintenance.

Fire Prevention

Conducted fire inspections at various Businesses





Additional ltems

2012 Department of Homeland Security Grant: We are working on getting a
CAD System for all Apparatus.

Brush Truck: Side Boxes are in, working on installation and paint.
We are scheduling the Wildland Refresher and Pack Test for the Department. The

Pack Test is an endurance test. They have to walk 3 miles with a 45 Ib. weight vest in
45 minutes. This will be a required Fit for Duty test for all Firefighters next year.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 14, 2013

TO: MAYOR AND CITY COUNCIL

FROM: Ann P. Roberts, City Prosecu%
CC: Glenn Nichols, City Manager Q

SUBJECT: Prosecutorial Statistics for February, 2013

Statistics for prosecutorial activity in the Benson Magistrate/Justice of the Peace, Precinct No. III:

TRIALS:
Child Abuse 00
Criminal Traffic Trials: 00
General Crime Trials: 00
Drug Related Trials: 00
Domestic Violence Trials: 00
D.U.L Jury Trials: 00
Animal Control/Game and Fish Trials/Registrar of Contractors: 00
Total Trials — All trials vacated in February 00

PRETRIAL CONFERENCES:
Criminal Traffic Pretrial Conference Hearings: 68
General Crime Pretrial Conference Hearings: 22
Drug Related Pretrial Conference Hearings: 24
Domestic Violence Pretrial Conference Hearings: 08
D.U.L Pretrial Conference Hearings: 06
Animal Control/Game and Fish Pretrial Conference Hearings: 04
Total Pretrials 132

HEARINGS:
Restitution and Sentencing Hearings: 05
Probation Revocation Hearings: 00
Bond Forfeiture Hearings: 00
Rule Eleven (Incompetency) Hearings: 00
DUI Status/Suppression/Evidentiary Hearing 00
Change of Plea Hearing 01
Vicious Dog Hearing 00
Planning and Zoning Violations/Health Code Hearings 00
Total Hearings 06
Total Case Matters Closed this Month 72
PROSECUTORIAL TIME SPENT IN COURT 15.00 HRS

PROSECUTORIAL TIME SPENT OUTSIDE OF COURT* 45.00 HRS

*TIME SPENT DEALING WITH DEFENSE COUNCIL, VICTIMS, DEFENDANTS AND ON OTHER
MATTERS SUCH AS ISSUING WARRANTS, CASE PREPARATION, LEGAL RESEARCH AND REVIEW OF
PENDING CRIMINAL CHARGES.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 14", 2013
TO: Glenn Nichols, City Manager
FROM: Jay Tomerlin, Director of Golf Operations

SUBJECT: February 2013 Golf Course Report

San Pedro Golf Course month of February was positive with 2304 rounds of golf. This
is an increase from Last year of 460 rounds. The course conditions are really good at
this point even with the snow that we received in February. Customer feedback
continues to be positive with the over seeded fairways and current playing conditions.
We have also have targeted the Sunsites Golf Group, there golf course is closed and
we have sold Pedro’s passes to most of their Men’s and Ladies golf group.

Maintenance has continued to use millings to improve cart paths on the golf course and
will complete all paths by the end of March. They are currently removing weeds from
native areas on the course to improve playing conditions and trimming and removing
trees from key areas around the #11, #12, #13, #14, & #15 greens. By increasing air
flow in these areas, it will aid in the reduction of turf diseases in the humid months.

February was an interesting month for the Grille, the restaurant incurred a few changes.
First, we introduced our temporary short menu. This menu satisfied our weekly regulars
and golfers although we did get negative feedback from our Sunday crowd. For the
Sunday guests we offer larger specials. There are a few guests anxious to see a new
menu with more options especially entrée salads. Overall, | believe our new approach
with the menu will prove successful as long as we advertise.

The new restaurant hours have really accommodated our golfers, especially the regular
groups who golf weekly. Our business regulars have been eating here more often now
that we are open seven days a week. Unfortunately, the response from closing dinners
was not so positive. After explaining to guests on our new approach for the Grille most
of our customers understood. However, we lost those few who just want dinner and
said they would return when we served dinner again.

The rounds continue to stay very positive, up from last year because course conditions
are consistently better with the over-seeded fairways. The golf course will continue to
use online bookings engines, social media, and advertising in key market areas to
promote the golf course and grille. Also the golf course will continue selling the Pedro’s
Pass and the Player’s Pass, | believe both passes will gain a loyal following from golfers
and give them reason to continue to play San Pedro Golf Course.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 14, 2013

TO: Glenn Nichols, City Manager

FROM:  Bradley J. Hamilton, PE. £ #,.
CC: Mayor & Council

SUBJECT: February 2013 Department Head Report

Staff met with representatives from Southwest Disposal to review the new contract for waste disposal.

The playground equipment project at the park next to the Community Center began and to be completed
in March.

Public Works Department welcomes 3 new employees: Drayson Harris, Andy Ronquillo and Greg
Powell.

Installation of the emergency generator at the Airport continues.
Progress on the softball field continues with the installation of the sprinkler system.

Staff now performs the “vault and haul” activity and the Whetstone Ranch Water Reclamation Facility.

1. Gas Department.

(For the Week Ending Wednesday, March 13, 2013) (U.S. Energy Information Administration)
e Natural gas prices at major trading hubs increased moderately for the report week (Wednesday to
Wednesday). Henry Hub prices increased from $3.57 per million British thermal units (MMBtu)

last Wednesday to $3.72 per MMBtu yesterday, while natural gas prices at Algonquin Citygate,
for delivery into Boston increased from $7.77 per MMBtu to $8.69 per MMBtu.

e The April 2013 New York Mercantile Exchange (Nymex) contract increased by 21 cents, from
$3.470 per MMBtu last Wednesday to close at $3.680 per MMBtu yesterday.

e Working natural gas in storage declined to 1,938 Bcf as of Friday, March 8, according to EIA’s
Weekly Natural Gas Storage Report (WNGSR). An implied storage withdrawal of 145 Bcf for the
week moved storage levels 440 Bcf below year-ago levels, and 198 Bcf above the 5-year
average.

e The Baker Hughes Incorporated natural gas rotary rig count decreased by 13 to 407 active units
on the week ending March 8, 2013. The oil-directed rig count increased by 8 to 1,341 units.





Gas Department cont.

Performed regular maintenance and compliance matters on the gas system as required
by the Arizona Corporation Commission.

Performed quarterly patrolling and odorant checks for the last quarter

Check chart boxes weekly and performed monthly calibrations on gas detection
equipment.

Continue to perform meter inspections and upgrade gas meters.

Water Department.

Continued daily monitoring and maintenance on wells/tanks sites including painting and
meter / valve maintenance.

General maintenance and repairs on meters and hydrants.
Monthly water sampling of the water as required by ADEQ.

Continue upgrading water meters.

Wastewater Department.

Continued maintenance and repair at the treatment plant.

Staff now performs the “vault and haul” activity and the Whetstone Ranch Water
Reclamation Facility.

Daily and monthly monitoring samples as required by ADEQ permits.
Wastewater Department continues the scheduled sewer main and manhole
maintenance and cleaning.

Streets Department:

Street department continues to regularly maintain the streets by filling the potholes,
weed control, sign maintenance, tree trimming and maintain curbing.

Inmate labor continues along various locations picking up trash, weed control and filling
potholes Monday thru Thursday.

Parks Department:

The Parks department continues work on all fields in preparation of spring events. Parks
crews also continue keeping up with the weed and trash control at the various park
locations and landscape areas.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 25, 2013

TO: Glenn Nichols, City Man@%rn?é Wg"/

FROM: Jim Cox, Finance DirectoryYMegan Moreno, Deputy Finance Director
ce: Benson City Council Members

SUBJECT: Finance Department Monthly Report for February, 2013

Current Department Projects:

>

>

Annual Financial Statement audit is still ongoing. We are anticipating our
published report by the end of March.

The budget process is underway. Finance has received all budget worksheets
from department heads and just received state revenue estimates. We are
currently compiling this information into our budget forms.

Online Bill Pay service is actively being researched. We have contacted two
companies so far to get an idea of how the services can be incorporated into our
utility billings and Caselle software. We are also looking into coordinating our
software with the software at the Golf Course- EZ Links. Preliminary information
received from vendors show that we can implement the online bill pay service
with minimal cost to the City!

Review of and preparation of financial reports for the month of February have
been completed and written reports have been submitted to the City Manager
and Council.

Deferred Compensation plan changes are being studied for possible presentation
to Council.

Current monitoring of House Bill HB 265- Changes to Transaction Privilege Tax
and how this will impact the City.

Finance is making preparations to be in compliance with new transparency
reporting requirements. Our best option is to utilize Arizona OpenBooks
(OpenBooks.az.gov). Our first posting of transactions will be in April 2013.

Ongoing Department Projects:

>

Y

YV VYV

Monitoring of Sales Tax receipts. Still no support from the Department of
Revenue.

Documentation of a formal Accounting Manual which will show all procedures
and internal controls for the Finance Department.

Cross Training for all Finance positions continues.

Roundup Utility Assistance Fund is being researched.

Preparation and updates of departmental SOP’s.

The installation of the animal control module on Caselle is in progress.





> The City Code does not address the position of Finance Director or the functions
of the Finance Department. Drafting of that portion of the Code has been
submitted to the City Manager for approval.

During the next few months the finance department will be actively working on the
budget process, wrapping up the annual audit, completing an internal audit of garbage
users, and preparing Megan to take the lead upon Jim’s retirement. The Finance staff
will also be attending a basic bookkeeping training at Cochise College this month.

Finance Department Statistics for February, 2013

» Utility payments processed 1,811
» Other payments processed 278
» Work orders processed 178
» Traffic count 387
» Telephone calls 1,173





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 12, 2013
TO: Honorable Mayor and Council
FROM: Luis Garcia Jr., CBO, CSBA Building Official/l Zoning Administrator

SUBJECT: Department Head Report February 2013

Planning, Zoning, and Building Divisions:

e Projects/ Events of Interest: Meetings and Community support!

o During the month of February staff participated in Dr. Seuss Celebration. Building Official/
Zoning Inspector Luis Garcia read to a Benson kindergarten class to show support to reading
advocacy.

o On February 6™ Building Official/ Zoning Administrator met with the local organization of
realtors to discuss when a building permit was required according to the adopted building safety
code. Additional conversation ensued on various topics, but the meeting was overtaken with
conversations on the proposed Chapter 7 and 7.1. Garcia was able to correct untruths that were
being told to the participants.

Attachment: Included in this monthly report is an article from the Building Safety Journal. This article is the
celebration of 10 years since the Building Officials and Code Administrators International (BOCA),
International Conference of Building Officials (ICBO), Southern Building Code Conference International
(SBCCI) consolidated into one unified association to develop codes across the United States. Currently there
are 110 counties, cities, and towns in Arizona who have adopted and are enforcing the [-Codes. The City of
Bisbee is the only municipality in Cochise County to not currently have the I-Codes adopted.

e [nspector Activity- October 2012

MONTHLY ACTIVITY REPORT February 2013
TOTALS
RESIDENTIAL INSPECTION STOPS 16
Inspection Totals

New SFR"s 6
Remodels 4
Additions 4
Accessory Structures 1
Building new sfr 4 remodel 1 add 1 acc.struc 1 7
Electrical new sfr 0 remodel 2 add 4 acc.struc 1 7
Fuel Gas new sfr 0 remodel 1 add O acc.struc 1 2
Mechanical new sfr 0 remodel 2 add 4 acc.struc 1 7
Plumbing new sfr 2 remodel 1 add 2 acc.struc 1 6
Reroofs 0





Pools
Demolition

COMMERCIAL INSPECTION STOPS

New Buildings

Tenant Improvements

Additions

Accessory Structures
Building new bldg
Electrical new bldg
Fuel Gas new bldg
Mechanical new bldg
Plumbing new bldg

Reroofs

Pools - Public / Semi-public

Demolition

MANUFACTURED / MODULAR HOME / FACTORY BUILT - BUILDING INSPECTION STOPS

Building

Electrical

Fuel Gas

Mechanical
Plumbing

Accessory Structures

M.H/MODULAR/FACTORY BUILT BUILDING REMODEL & ADDITION INSPECTION STOPS

Remodel of

Addition to

Accessory Structures
Building
Electrical
Fuel Gas
Mechanical
Plumbing

Reroofs

Demolition

GAS RECONNECT INSPECTIONS
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ti
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add
add
add
add
add

NEW INSTALLATIONS
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acc.struc
acc.struc
acc.struc
acc.struc
acc.struc

PRE-BUSINESS SAFETY INSPECTIONS

PRE-CONSTRUCTION MEETINGS

ZONING INSPECTIONS

STOP WORK ORDERS

FIRE SAFETY INSPECTIONS

VIOLATION INSPECTIONS

COURTESY INSPECTIONS
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TOTAL STOPS FOR MONTH

60
o Permit Activity
MONTHLY PERMIT REPORT

PERMIT REPORT FOR MONTH OF: February-13
RESIDENTIAL NUMBER OF PERMITS VALUATION
1 NEW HOMES: 0 $0.00
2 ADDN/REPAIRS: 3 $10,100.00
3 REROOFING: 1 $4,000.00
4 GARAGE/CARPORT: 0 $0.00
5 ACCESSORY BLDG: 0 $0.00
6 MISC; GAS, ELEC, SEWER: 5 $7,760.00
6.5 MULTI FAMILY 0 $0.00
7 ZONING/INSPECTION 0 $0.00

RESIDENTIAL TOTAL: $21,860.00
COMMERCIAL
7 NEW BUILDING 0 $0.00
8 ADDITION/REPAIRS: 0 $0.00
9 REROOF: 0 $0.00
10 MISC; GAS, ELEC, SEWER: 2 $9,300.00
11 RV PARKS: 0 $0.00
12 ZONING 0 $0.00
13 PUBLIC WORKS 0 $0.00

COMMERCIAL TOTAL: $9,300.00

CONSTRUCTION TOTAL: $31,160.00
PARK MODELS: 0 $0.00
MANUFACTURED HOMES:
TOTAL PAYMENTS: 11 MONTHLY TOTAL: $31,160.00
DEMOLITION: 0
RESIDENTIAL: 0 $0.00
COMMERCIAL: 0 $0.00
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10" Anniversary of ICC’s Consolidation: Looking Back, Moving Forward

A Decade of Safety and Service:
|CC Celebrates10 Years as a Consolidated Association

By Trey Hughes

looking back...moving forward

INTERNATIONAL
CODE COUNCIL

2003-2013

In what was described as “the most historic day in
code enforcement in 100 years,” the official consolida-
tion of the International Code Council took place on
January 21, 2003, at a special ceremony in Las Vegas.
Representatives from the legacy organizations - Build-
ing Officials and Code Administrators International
(BOCA), International Conference of Building Officials
(ICBO) and Southern Building Code Congress Inter-
national (SBCCI) - signed a joint resolution to create

a unified association that combined more than 190

years of building safety experience and 30 years of
anticipation for one set of codes for use across the
country.

Following are some of the highlights and events of
the past 10 years that have helped the consolidated
International Code Council become the hallmark pro-
fessional membership association that is dedicated to
providing its Members and building industry profes-
sionals with the tools they need to ensure the public’s

safety in the built environment.

>>



http://www.iccsafe.org/newsroom/bsjournal/Pages/default.aspx?Site=icc 
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4 N\
The International Codes are

in use in 48 states, with local
jurisdictions ranging from
Anchorage, Alaska, to Miami,

Florida.
\_ %

Noting the significance of the Anne von Weller

Code Council consolidation, ICBO ( alin of Murray City,

Chairman Roger Evans said: "We . § ‘ 7 Utah, is swornin

now move forward with one o4 as President of the

code, one staff and one purpose. 2003-04 ICC Board

Having a unified organization will of Directors.

do nothing but let us be more

helpful to the public, a goal that ICC’s first post-consolidation Annual Confer-

I'm sure the ICC will pursue as ence is held in Nashville, Tenn. Heilstedt is pre-

effectively during the next cen- sented the Bobby J. Fowler Award and David

tury as it has in the last." Pictured L. Wismer of the city of Philadelphia is the

at the signing ceremony in Las recipient of the Code Official of the Year Award.
Vegas are: (seated, left to right) ICBO Chairman Roger Evans, ICBO CEO Bob Heinrich, SBCCI Other honorees are: Affiliate Award—Dave
Board President William L. Duck, SBCCI CEO Dominic Sims, BOCA Board Chairman Steve Sha- Collins of the American Institute of Architects
piro, BOCA CEOQ Paul K. Heilstedt, (standing, left to right) Frank Thompson of the National (AlA); Community Service Awards—Jerry Mal-

Association of Home Builders, Ron Nickson of the National Multi-Housing Council, Dave Col- lory of Johnson City, Kan., Ron Hampton of
lins of the American Institute of Architects, and ICC Board President Paul E. Myers. Ashland, Ky., and the city of Asheville, N.C.

>>
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2 0 0 4 At the 2004 Spring Meeting in Over- g |ICC and the National Storm Shelter Association announce they are b
land Park, Kan., more than 600 del- working along with Governmental Members, design professionals,
egates participate in Final Action industry representatives and academics to create a new standard
Hearings that are the final step of the for the design and construction of community storm shelters and
2003/2004 Code Development Cycle. S residential safe rooms. FEMA is providing funding for the project.
—e— | | e | | oo | | |

On its one-year anniversary as a consolidated Frank Hodge of

association, the Code Council launches an < - 5 Hilton Head Island,

initiative to develop an energized vision and g E ¥ S.C., is sworn in as

refocused mission statement that defines the ) oy President of the

ICC and meets the needs of its Members and =—— y 2004-05 ICC Board

the building safety industry. The ICC Board : — ‘;1 of Directors.

implements the “Blueprint to the Future” ini- |

tiative to develop a new long-term business NE = W : & At ICC's Annual Conference in Salt Lake

plan for the association. "B L i = City, Utah, Jim Sealy, a Fellow with the AIA,

- - S > (Tl is presented the Fowler Award while Terry

In the wake of Hurricanes Charley and Frances Summey of Asheville, N.C., is the recipient
in Florida and Ivan in Alabama, ICC launches of the Code Official of the Year Award. Other
an initiative to create a hurricane resistant honorees are: Fire Service Award—Jackie
construction standard with prescriptive Gibbs of Marietta, Ga.; Community Service
details for light-frame construction in high- Award—Phillip Randall Whisman of Win-
wind coastal areas. (ICC 600-2008 Standard chester, Ky.; and Affiliate Award—Building
for Residential Construction in High-Wind Owners and Managers Association (BOMA).

Regions is currently being updated for inclu- The ICC Chapter of the Year is the Virginia

sion in the 2015 International Codes.) Building and Code Officials Association.

>>



http://www.iccsafe.org/newsroom/bsjournal/Pages/default.aspx?Site=icc 



huildingsafetyIOURNAL ONLINE®

2 0 0 5 g More than 14,000 b (The United States Marines ) i Following Hurricane Katrina’s landfall in Louisiana and Missis-
U.S. jurisdictions Corps is the first federal ;7 ' sippi, CEO James Lee Witt says the Code Council will spare no
are enforcing agency to earn International = resources in assisting ICC Members and jurisdictions in their
the International Accreditation Service (IAS) : i ~ recovery efforts. “We may not be able to replace their hopes
Codes. Accreditation. and dreams, but together we will help them build new ones.”

- .\l J
| | | | —o—— | e | | |

The ICC g ICC Technical ) Newly-elected Code Council Board President Henry
Foundation Services staff Green appears before the U.S. House of Representatives
: /' B (ICCF) hosts isamong the 7 Committee on Science to share ICC’s insights regarding
< ) ~ theinau- approximately , NIST's report on the collapse of the World Trade Center
"ﬁ “Gnf gural Silent 220 participants towers. In examining the report’s 30 recommendations,
N Defenders in the National Chairman Sherwood Boehlert of New York asks Green to
Awards Din- Institute for Stan- assist the committee in understanding what is being and remains to be
ner in Wash- dards and Tech- done to present NIST’s recommendations as code change proposals.
ington, D.C. The inspiration for the awards nology (NIST)
comes from a comment by Pennsylvania Technical Con- ICC holds its 2005 Annual Conference in Detroit, Mich. Ron Nienaber,
Congressman Curt Weldon (pictured) who ference on the Building Official for the city of Maple Grove, Minn, is presented the Fowler
refers to the “Silent Defenders” in the build- Federal Building Award while Ron Bell, Chief Building Official for the city of Sioux Falls, S.D.,
ing and fire safety community who work and Fire Safety is the recipient of the Code Official of the Year Award. Other honorees
daily to ensure the safety of the built environ- Investigation of are: Fire Service Award—retired Chief Robert Weitzel of Hamilton County,
ment. The first honorees are Weldon, Oregon the World Trade Ohio; Community Service Awards—Quinn Davis, Building Inspector for
Congressman Earl Blumenauer, Fire Marshal Center Disaster. Wasatch County, Utah, and the Building Officials Association of Florida;
George Sacco and the World Bank. (S / and Affiliate Award—Robert Raymer, Technical Director for the California

Building Industry Association. The ICC Chapter of the Year is the Building
Officials Association of Texas.

>>
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2 0 0 6 In the aftermath of Hurricanes Katrina and Rita, the state of Louisiana is poised to rebuild stronger and safer
as the state legislature approves the adoptions of the International Building, Residential, Existing Building,
Mechanical and Fuel Gas Codes. In one of its first official actions following Hurricane Katrina, the new Mis-

sissippi Building Codes Council adopts the 2003 International Building and Residential Codes for rebuilding
efforts. The Mississippi council’s action requires jurisdictions that adopt building codes to use the I-Codes.

~

/

ICC is among the cosponsors of the
Restoration 2006 conference held in
New Orleans. The conference, which
draws over 900 participants, focuses
on long-term and sustainable com-
munity and economic recovery in
the aftermath of natural or man-
made disasters.

Two new ICC Certifications introduced—
the Coastal and Flood Plan Construction
Inspector Certification and the Disaster
Response Inspector Certification—help
ensure that code officials are compe-
tent to assess that coastal homes and
businesses meet site-specific code
provisions and can focus on key site
assessment activities and related duties
required of an inspector during post-
disaster response.

Wally Bailey of
Fort Smith, Ark., is
sworn in as Presi-
dent of the 2006-
07 ICC Board of
Directors.

ICC holds its 2006 Annual Conference in Orlando, Fla. Rick
Vognild, retired Director of Technical Services for the SBCCI, is
the recipient of the Fowler Award while Donald “Mickey” Arp
of Chattanooga, Tenn., is presented the Code Official of the
Year Award. Other honorees include: Fire Service Award—
Robert Davidson, retired Fire Marshal for South Brunswick,
N.J.; Community Service Awards—lJill Gray, North Central

Texas Permit Technician Chapter co-founder, and the Wash-

ington Association of Building Officials; and Affiliate Award—
Shirley Muns, Texas A&M University Research Engineering
Associate and Code Specialist. The ICC Chapter of the Year is
the California Building Officials (CALBO) Chapter.

>>
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The Code Council and National Associa-
tion of Home Builders (NAHB) announce
the development of the National Green
Building Standard for residential con-
struction. Later in the year, the California
Building Standards Commission (CBSC)
Green Building Focus Group announces
plans for the development of the state’s
first voluntary green building standard
for state buildings and residences. The
standard will include best practices and
most restrictive requirements, including
the National Green Building Standard.

J

K

N

With adoptions in Hawaii, the Interna-
tional Codes are now enforced in all 50
states and Washington, D.C.

~

Mayor Michael Bloomberg signs legisla-
tion approving the New York City Con-
struction Codes, which are based on the
I-Codes. Department of Buildings Com-
missioner Patricia Lancaster (front row,
fourth from left) participates in the cer-

emony. On the other side of the country,
the CBSC unveils the new California Build-
ing Standards Code, which is based on the
International Building Code.

The city of New
Orleans and

state of Louisiana
update to the 2006
editions of the
International Build-
ing, Mechanical
and Fuel Gas Codes
and require that all
new homes and
businesses built

in coastal areas be
able to withstand
winds of 130 miles
per hour.

ICC opens its new World Headquarters in Washington, D.C., located

just blocks from the U.S. Capitol.

2 0 0 7 g Massachusetts is the 35th state to adopt the International Res- ) g Following an EF-5 tornado that devastates Greensburg, Kan., the Code )
idential Code statewide while Georgia, lowa and Washington Council and its Heart of America Chapter partner to establish the city’s
update to the 2006 I-Codes. Also, the Federal Bureau of Pris- first Building Inspection Department. ICC Board member James T.“Tim”
ons approves the use of the International Building, Plumbing Ryan plays an instrumental role in setting up a code library for the city.
and Mechanical Codes for all federal prison building projects. Ryan is Codes Administrator for the city of Overland Park, Kan..

- J - J
| | | | | | -® | ® | |

ICC holds its
2007 Annual
Conference

Steven I. Shapiro
of Hampton, Va.,
is sworn in as the
2008 President of
the ICC Board of
Directors.

in Reno, Nev..
Retired Waco,
Texas, Building
Official George
Walker, Sr., is the recipient of the Fowler Award while
Johnson County, Kan., Building Official Jerry Mallory is
presented the Code Official of the Year Award. Other
honorees are: Fire Service Award—Thomas Brace,
Executive Director of the Minnesota State Fire Chiefs
Association; Community Service Awards—Amarillo,
Texas, Building Official Scott McDonald and Hoffman
States, lll., Administrative Director of Code Enforce-
ment Don Plass; and Affiliate Award—David Eisen-
berg, Executive Director of the Development Center
for Appropriate Technology. The ICC Chapter of the

Year is the Building Officials Association of Florida.

>>
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2 0 0 8 g The American National Standards ) g The Code Council welcomes the American Gas Association as )

Institute (ANSI) approves ICC 500- its newest strategic partner. AGA joins the AIA, the NAHB, the

2008, Standard for the Design and National Multi Housing Council and the BOMA as organizations

Construction of Storm Shelters as that have publicly stated their support for the International Codes

an American National Standard. and consistently lend their resources to achieving code adoptions.

- J - J
| | | | | | | | e | % |
4 ) 4 )
The ICC Board of Directors approves the creation of ICC and FEMA sign a Memorandum of Adolf Zubia of Las ICC holds its
a Sustainable Building Technology Committee to Understanding to support the mainte- - Cruces, N.M,, is 2008 Annual
support its many ongoing efforts in green, sustain- nance, adoption, outreach, training and sworn in as Presi- Conference
able and safe construction. ICC Evaluation Service enforcement of disaster-resistant build- > dent of the 2008- in Minne-
announces the development of the Green Verifi- ing safety codes to reduce human and ~ \ 09ICCBoard of apolis. Bob
cation Program in response to the Code Council’s economic losses resulting from natural Directors. Weber, code
commitment to developing and fostering sustain- hazards including hurricanes, earth- consultant
able design and construction activities. ICC-ES also quakes, tornados and flooding. and former Building Official and Director of the Clark
announces the creation of the Sustainable Attri- (S / County, Nev., Building Department, is the recipient
butes Verification and Evaluation (SAVE) program of the Fowler Award while Costa Mesa, Calif., Build-
where participants have the opportunity to earn ing Official Khanh Nguyen is presented the Code
confirmation that their products are sustainable. Official of the Year Award. Other honorees are: Fire
- / Service Award— Chief John Mueller, Deputy State

Fire Administrator for the State of New York; Commu-
nity Service Award— Sun City, Ariz., Fire Prevention
Bureau; and Affiliate Award— Jim Messersmith, Coor-

dinating Manager of Regional Code Services for the
Portland Cement Association. The ICC Chapter of the
Year is the Heart of American Chapter in Kansas.

>>
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2 0 0 9 (The economic stimulus bill signed into law by President Obama ) (The |ICC Foundation )
includes the International Energy Conservation Code. The stimulus Code of Honor Scholar-
package calls for funding through 2010 for state energy programs, ship Program receives
and for states to certify they will implement building energy codes for its first donation from
residential buildings that are likely to meet or exceed the 2009 IECC. the AlA.

- 4 - J

- Ronald L. Lynn ICC holds its 2009
of Clark County, Annual Confer-
Nev., is sworn in ence in Balti-
as President of the more, Md. Emory
2009-10 ICC Board Rodgers, Deputy
of Directors. Director of the
Building and Fire
The Code Council, American Institute of Regulation Division of the Virginia Department of Hous-
Architects and ASTM International launch the ing and Community Development, is the recipient of the
initiative to develop the International Green Fowler Award while Michael Fink, Deputy Commissioner
Construction Code. Other cooperating spon- of the city of Philadelphia's Department of Licenses and
sors are the U.S. Green Building Council and Inspections, is presented the Code Official of the Year
the Illuminating Engineering Society. Pic- Award. Other honorees include: Fire Service Award—Aza-
tured at the unveiling, from left, are ICC CEO rang "Ozzie" Mirkhah, Fire Protection Engineer for the Las
Rick Weiland, AIA Executive Vice President/ Vegas Department of Fire and Rescue; Community Service
CEQ Christine McEntee, Code Council Board Award—aBuilding Officials of Suffolk County, New York; and
President Adolf Zubia and ASTM International Affiliate Award—Thomas Phillips, Code Compliance Man-
President James A. Thomas. ager for Target Corporation's Property Development. The

\_ J

Chapter of the Year is the Colorado Chapter of ICC.

>>
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2 01 0 g Public Version 1.0 of the International Green Construction Code is officially unveiled in Washington, ) /The ICC Board’s Code Develop- )
D.C. Endorsements include the U.S. Conference of Mayors, the U.S. Green Building Council and ment Review Ad-Hoc Commit-
the Building Officials Association of Florida. The city of Richland, Wash., and the state of Rhode tee (CDRAC) begins developing
Island are the first jurisdictions to adopt the IgCC. After 1,500 Public Comments are received and recommendations for improving
. reviewed during hearings in Chicago, Public Version 2.0 of the IgCC debuts in November. ) . the code development process. )

James L. Brothers ICC holds its 2010
of Decatur, Ala., Annual Confer-

International Code Council
Chief Executive Officers | MON month 201 0

William J. Tangye was named the first Chief [ \-l/b n .

Executive Officer of the International Code

is sworn as Presi- ence in Charlotte,
dent of the 2010- N.C.. Terrence L.
11 ICC Board of Cobb, Director of
Directors. the Department of
Codes and Build-
ing Safety for Nashville and Davidson County, Tenn., is the
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Council in 2001. Tangye, who passed away ¢ ! l R

one year later, served as Chief Executive Offi- ﬂ .
. - \1

cer of the legacy organization Southern Building Code

Congress International from 1982-2002. Prior to joining recipient of the Fowler Award while Jay Elbettar, Building

SBCCI, Tangye was director of field engineering for the Director for the City of Newport Beach, Calif., is presented

the Code Official of the Year Award. Other honorees

include: Fire Service Award— Cleveland Fire Department

legacy organization BOCA. Tangye was succeeded by:
Lobby Day at the Ohio Statehouse recognizing Building Safety Week 2009

P Bob Heinrich D= . W Richard P.Weiland After three decades of success, the Code
- "(?’ . 2002-2003 = Jl 2006-2012 Council and ICCF expand Building Safety
v Week into a month-long celebration.

Battalion Chief and International Association of Fire Fight-

ers (IAFF) advocate Sean DeCrane; Community Service

Award—Fort Smith, Ark., Development Services Depart-
ment; and Affiliate Award— William E. Koffel, President of
Koffel Associates. The Chapter of the Year is the Southern
Nevada Chapter of ICC.

James Lee Witt Dominic Sims
% 2003-2006 ss  2012-present
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2 01 1 ICC re-engineers its Code Councils and expands its Code Action Com-

mittee structure. New Membership Councils along with a multi-dis-
ciplinary Codes and Standards Council broaden participation in ICC
technical committees and councils. The Code Action Committee struc-

ture also expands to increase the quality of code change proposals.
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The Code Council Board adopts the rec-
ommendations from its CDRAC commit-
tee along with two additional recommen-
dations from the Code Appeals Board not
addressed in the CDRAC report.

~

/

While Tuscaloosa, Ala., continues to recover
from a devastating EF-4 tornado that struck
the city in April, local officials are eyeing

the future and the city's rebuilding process.

"There's some good coming from the bad,
there's no doubt about that," says Chief Build-
ing Official Alan Boswell.

After a May tornado destroys more than 2,000
structures and renders another 2,000 uninhabit-
able, Joplin, Mo., makes a number of inexpensive
upgrades to its building code to help mitigate
future storms. "It's not going to stop direct hits,"
Building Official Steven Cope says, "but will help
in peripheral areas where people lost roofs, or
where walls lifted off foundations. For a couple
of hundred dollars extra in building cost, we are
looking at a significant improvement in prevent-
ing the type of damage we experienced.’

J

The 2012/2013 Code Develop Schedule is the
first to fully implement a change where the
International Codes are distributed into two,
12-month code cycles: Group A Codes in 2012
and Group B Codes in 2013.

~

ICC holds its 2011
Annual Confer-

William D. Dupler of
Chesterfield County,
Va., is swornin as
President of the
2011-12 ICC Board
of Directors.

ence in Phoenix.
William D. Dupler
of Chesterfield
County, Va,, is
sworn in as Presi-
dent of the 2011-12 ICC Board of Directors.Tenn., Division
Manager and Building Official Tim Ward is the recipient

of the Fowler Award while Boswell is presented the Code
Official of the Year Award. Other honorees include: Fire Ser-
vice Award—Ken Kraus, retired Inspector for the city of Los
Angeles Fire Department; Community Service Award—25-

year industry veteran and long-time building safety advo-
cate Tony Falcone; and Affiliate Award—Ron Nickson, Vice
President of Building Codes for the National Multi-Housing

Council. The ICC Chapter of the Year is the Virginia Plumbing
& Mechanical Inspectors Association.
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2 01 2 The U.S. Department of Energy's Building The ICC Board
Energy Codes Program Annual Report cites the approves Group C
International Energy Conservation Code as the Code Development
national benchmark for development, adoption in 2014 to include
and compliance of energy-efficient buildings. the IgCC.
- J - J
| % % % | | | | | | ® | |
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The International Swimming Pool and Spa Code Ronald E. Piester of ICC holds its
debuts and is the first comprehensive code to the New York Depart- 2012 Annual
upgrade pool and spa safety and meet the require- ment of State is Conference
ments of the Virginia Graeme Baker Act. The ISPSC sworn in as President in Portland,
uses prescriptive and performance-related provi- et of the 2012-13 I1CC Ore..Ryan is
sions to establish minimum safety requirements for I Board of Directors. the recipi-
public and residential pools, spas and hot tubs. ent of the
N / Fowler Award while John Terry, Manager of Code Ser-
e N vices for the state of New Jersey, is presented the Code
ICC and the National Fire Protection Association Official of the Year Award. Other honorees include: Fire
(NFPA) create the Coalition for Current Safety Codes ICC launches the cdp ACCESS initiative to Service Award— Joe Sauerwein, District Manager of
to advance public safety in the built environment by expand participation in its code development the Blue Point Fire District on Long Island, New York;
advocating states and municipal jurisdictions adopt process while preserving the quality and Community Service Award— Deborah Vanek, Code
current building, fire prevention, sustainable, electri- transparency of the proceedings. During its Compliance Officer for California's San Ramon Valley
cal and life safety codes. ICC and NFPA seek partici- winter meeting, the ICC Board approves the Fire Protection District; and Affiliate Award— Judith
pation in the coalition from other standard develop- cdp ACCESS Steering Committee’s final rec- Rothschild Dicine, Supervisor and Assistant State's
ment organizations, the construction and insurance ommendations that outline several key ele- Attorney of Housing for the state of Connecticut. The
. industries, government and the private sector. ) ments for the initiative. Chapter of the Year is the Central Florida Chapter of ICC.
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CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: February 14, 2013
TO: Glenn Nichols, City Manager
FROM: Laura Parkin, Recreation Coordinator > » oo | 2 . )

SUBJECT: Monthly Report — February 14, 2013 through March 14, 2013

Summer Programs:
» We are working toward completion of the 2013 schedule.
Pool:

e We have completed the 2013 Aquatics Schedule.

* We are working with the school on recruiting candidates for the 2013 Lifeguard
positions.

e The Cove in Sierra Vista is doing a Lifeguard Certification Class for 10 High
School Students from Benson. This class will be held in March during Spring
Break.

e We are working with Pima County and the Cove to hold a WSI Certification Class
in Sierra Vista, so that we can increase our number of WSI Certified Lifeguards.

Lions Park:
e We are working with San Pedro Valley Little League in assisting them with the
scheduling of Lions Park. Opening day is Saturday, March 23, 2013.
Community Center:
* The next available Saturday, for the Community Center is March 23.
e AARP Tax Aide is at the Community Center every Tuesday.
Other Items:

* Restructuring the Website — We continue to add information to the website as it
is provided to us by other departments.

» We are creating Emergency Action Plans for the Recreation Department.

We are redoing our Standard Operating Procedures for the Recreation
Department.

We are on target for completion of the outside survey by mid-March.

We are working on Bluegrass in the Park.

We are working with the 4" of July Committee on the 2013 July 4, Celebration.
We are working with Ty Moncada on the Skate Park Project.

We have completed our 2013/14 Goals and Accomplishments.

We have completed two of the Emergency Response Certification Classes and
are in the process of completing the third.

* Maggie Castillo is helping in our office a few hours a day for the last two weeks in
March.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE: March 18, 2013
TO: Glenn Nichols, City Manager
FROM: Vicki Vivian, CMC, City Clerk\g}

SUBJECT: Monthly Department Report

The on-going organization of records in the Clerk’s office continues with records being
scanned and stored as Council action is taken and continues to move forward with
scanning and indexing all previous Council action in the form of Ordinances,
Resolutions and Contracts.

Deputy City Clerk Danna Judd earned her Certified Municipal Clerk (CMC) designation.
This designation is attained through attending and completing the Arizona Municipal
Clerk’s Association’s Institute and other education criteria. Please join me in
congratulating Ms. Judd on her accomplishment.

The Clerk’s office held a Voter Registration Day on February 1, 2013, setting up a table
at the Benson Post Office from 9:00 to noon. The goal was not only to register qualified
voters, but to inform and encourage citizens to participate in their local government, by
showing them where information can be found on the City’s website and explaining how
they can participate through attendance and the Call to the Public at City Council
meetings. While many people seemed wary, we were able to hand out approximately
10 voter registration forms and informed others that they could register to vote online at
the Arizona Department of Motor Vehicles website. | believe this Voter Outreach
program should be continued holding a Voter Registration Day each year to familiarize
the public with the voter registration process and increase citizen participation in both
voting and the government process.

The Clerk’s office continued preparation for the Primary Election, which was held on
March 12, 2013. Election preparations are comprised of numerous duties, such as
witnessing the required test of Automatic Equipment and Programs, held at the Cochise
County Elections Department in Bisbee. It also includes a training class and set up with
the Elections Board at the Fire Station, which was held on March 7. As you are aware,
the Alternative Expenditure Limitation (Prop. 406) passed and also a candidate for
Mayor and 3 candidates for Council seats received more than 50% of the ballots cast,
resulting in no need for a General Election.

There are still questions regarding HB2826 (consolidated elections) and how it affects
municipalities. After hearing Mr. Tom Belshe at the Mayor/Manager luncheon in
January, it appears the Legislature will address the length of terms for current
Councilmembers, as well as those elected in the 2013 elections. Further information
will be given to Council as it becomes available.





The EDSC held a meeting on March 4. The next EDSC meeting will be held May 6 at
City Hall. The Clerk serves in the same function as Council’s support for the EDSC.

The Clerk’s office continues to work closely with other departments concerning public
records requests, documentation for research purposes and the drafting of
documentation for upcoming items requiring Council action, as well as continuing
research and discovery for our outside counsel, Mr. Jeff Murray for pending litigation
cases.





		City Manager - March 25

		Police - March 2013

		Library - March - 1

		Library - March 2

		HR - March

		Fire Dept - March

		Prosecutor - March

		Golf Course - March

		Public Works - March

		Finance - March

		Bldg-PZ - March - 1

		Bldg-PZ report attachment - icc anniversary-timeline

		Recreation - March

		City Clerk - March 2013








Certificate of Appreciatioy,
AWARDED TO

Asher Arnold

This Certificate of Appreciation is to commemorate the completion of

10 YEARS OF SERVICE
WITH THE CITY OF BENSON
March 11, 2013
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Glenn Nichols, City Manager







BORDERTOWN GOOD SAMS
El Paso, TX

Join the fun with fellow RV Travelers

TO: Benson City Grille
ATTN: Manager
926 North Madison
Benson, AZ 85602

FROM: Bordertown Sams
El Paso, TX 79924

SUBJECT: Bordertown Sams Dining Out in you facility.

May I take this opportunity to thank you and your staff for making our two evening dining
experiences of January 18 & 19, 2013 at your restaurant exceptionally nice. Bordertown Sams is
an RV Group from El Paso TX and conducts one outing per month at various locations in the
Southwestern United States. It is not often that we get the reception that we received from your
staff. Your restaurant was extremely nice from the dining room to the grounds.

All aspects of our two dinners at your restaurant were handled in a superior manner, due in no
part to your management of your facility. It does show when we go to new restaurant on one of
our outings and receive the kind of service we received at your facility. It was obvious that you
have a staff that truly cares about their customers dining experience, and your staff showed and
demonstrated they cared from the very first moment that we arrived. Once again we thank you
for providing us the opportunity of dining with you.

May I add that your chef provided us all with excellent meals on both evenings. The two
waitresses who served us in our dining experience were both superior. The waitresses of January
18, 2013, who is from Saint Petersburg Russia was truly amazing and went out of her way to
ensure that we truly had the best dining experience possible.

President Bordertown Sams

El Paso, TX 79924
Home: 575-824-1295
Cell: 915-588-4220





certificate of Apprecl'atl'on

Bordertown Sams Chapt"gl.'

Present

For

Excellent Food and Service
Highly Recommended







City of Benson gl
City Council Communication Ben on
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Regular Meeting March 25, 2013

To: Mayor and Council Consent Agenda Item # 1a

From: Vicki Vivian, CMC, City Clerk

Subject:

Minutes of the February 11, 2013 Worksession

Discussion:

Attached are the minutes of the February 11, 2013 Worksession.

Staff Recommendation:

Council pleasure






THE WORKSESSION
OF THE MAYOR AND CITY COUNCIL OF BENSON, ARIZONA
HELD FEBRUARY 11, 2013, AT 6:00 P.M.
AT CITY HALL, 120 W. 6TH STREET, BENSON, ARIZONA

CALL TO ORDER:

Acting Mayor McGoffin called the meeting to order at 6:00 p.m. with the Pledge of Allegiance.

ROLL CALL:

Present were: Acting Mayor Lori McGoffin, Councilmembers Ron Brooks, David Lambert (arriving at
6:37 p.m.), Nick Maldonado, Chris Moncada and Al Sacco. Excused was: Mayor Toney D. King, Sr.

NEW BUSINESS:

1.

Discussion and direction to Ken Strobeck of the League of Arizona Cities and Towns to develop an
advertisement and position profile for the City Manager position

City Manager Glenn Nichols introduced Ken Strobeck of the League of Arizona Cities and Towns. Mr.
Strobeck addressed Council stating the position of a City Manager is really one that is without doubt, the
most important hiring decision a City Council will make. Mr. Strobeck then stated under the City Council-
Manager form of government in this state, the City Council approves the budget, sets policy and goals,
looks out for the vision of the City and then hires professional staff to implement Council policy, adding
this is really a system that works well for local government. Mr. Strobeck stated this is the most prominent
form of government across the United States for cities and counties, noting it works so well because it
establishes accredibility and accountability in the governmental system by having Council be the policy-
makers who hire and hold the City Manager accountable, who then holds City staff accountable. Mr.
Strobeck then stated the reason it works is not too many Councilmembers have degrees in public
administration or experience in the system of government, adding they may be really good business people,
but as the Council has learned, running a business is very different from running a government and this is
why Councils have professional people who do that. Mr. Strobeck then stated the City Manager makes
policy recommendations to the Council and answers to the Council following policy direction of the
Council, but Council ultimately sets the policy. Mr. Strobeck then stated this is why cities have code
provisions that generally prevent elected members of the Council from going and giving individual
direction to City employees, adding if there were 7 people who came in every few days and directed Staff
or told them to drop that project and pick up this project, it would result in chaos. Mr. Strobeck stated
another reason this form of government was developed and works is to give assurance to the public, that
their tax dollars are being spent professionally and objectively, adding it also addresses favoritism by
separating Council and the political side of government from the administration and managerial side of
government. Mr. Strobeck then again stated hiring a City Manager is an important decision, adding it is the
most pivotal position in the City.

Mr. Strobeck then gave an overview of the League’s recruitment process and discussed the hiring process,
stating the League first works with the Council using a worksheet to create a profile with the characteristics
Council would like to see in the City Manager, works with the Council on the advertisement they would
like to use and advertises for the position.

Mr. Strobeck then stated in terms of what to expect in the marketplace, this is a good time, adding there is
always a certain amount of churning in the profession of City Managers. Mr. Strobeck then stated ICMA
(International City/County Manager Association) has determined the average length of time a City retains a
City Manager is about 5 years, noting this means some stay 15-20 years while others have a very short
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tenure. Mr. Strobeck then stated he expects to receive a lot of applications from people who have worked
in other cities with some experience and knowledge and he also expects to see applicants who may have
been dismissed from a previous position or left for a particular reason, adding it’s not unusual to find
managers in the business who have left under less than positive circumstances in one city but who work out
fantastic in another city. Mr. Strobeck then stated with turnover on Council and other outside pressures
creating a difficult situation, the Council should not look at someone’s background and resume necessarily
negative, but should look for a series of stability, without a lot of turnover and someone who has moved up
with larger, more challenging duties and positions. Mr. Strobeck then stated the Council wouldn’t want to
hire someone who has no intention of being part of the community. Mr. Strobeck then stated some
applicants will be people who are early in their career as well as people who are at the end of their career,
adding some will probably be just out of college and looking for their first chief executive job as a City
Manager and Council should think about whether they are willing to consider those applicants. Mr.
Strobeck then stated City Managers operate with a personal services contract that outlines the employment
agreement with the City and usually includes a severance package, adding it may contain a relocation
allowance allowed also. Mr. Strobeck then stated the City Manager serves at the pleasure of the Council,
noting at any time a 4 vote majority can terminate the City Manager, adding the severance provision
protects both the City Manager, who enters the contract with his eyes open and the Council, who wants to
attract a quality person.

Mr. Strobeck then stated the City Manager advertisement will be placed on the League’s website and they
recommend placing it on the ICMA national website as well, stating it would then be included in the ICMA
newsletter, which goes out to several thousand members of ICMA, adding this is where the vast majority of
qualified applicants come from. Mr. Strobeck then stated it is also a good idea to advertise in the local
paper and on other job boards, noting the League often get applications from those, but usually those
applicants don’t understand the unique job of a City Manager. Mr. Strobeck then stated he feels it is also a
courtesy for the City to advertise in the local paper to let the citizens know Council is looking for a
manager and gives them the opportunity to see the advertisement. Mr. Strobeck stated the League will
assemble the applications and resumes, acknowledging each one, and once the closing date occurs, they
will screen the applicants based on the material Council has in the profile, the job description and anything
else the League knows about them, adding since they do a lot of these recruitments at the League, they see
a lot of the same names. Mr. Strobeck then stated sometimes you can look at a resume and think the
applicant is fabulous, but research reveals a lot about some individuals, adding the League’s recruiting
process is a valuable service for Council. Mr. Strobeck stated at the end of this process, they will narrow
the applicants down to 8-10 people they believe meet the qualifications Council wants and will then send
those applications, along with all other applications, adding Council could review all of the applications or
could choose to focus on the applicants the League recommends. Mr. Strobeck then stated the League
would then ask the Council to narrow the applicants to 4 or 5 to consider as finalists, adding Council may
want to go through a process of phone interviews of the 8-10 applicants the League recommends, but once
Council has identified the finalists, the League will do an education verification, a courts background check
to check for any criminal records and reference calling which will all be sent back to Council. Mr.
Strobeck then stated to make the Council’s selection even more refined, they may want to select 2 or 3
applicants to consider interviewing in person.

Councilmember Moncada asked if the League looked at accreditation for the educational institution with
Mr. Strobeck stating that is something the League would look at before making a recommendation, adding
education doesn’t necessarily have to be in public administration and they usually say it should be in public
administration or a related field, noting sometimes work experience has reasons for serious consideration.
Councilmember Moncada then asked about the cost of the advertisements with Mr. Strobeck stating the
League’s fee is all inclusive.

Mr. Strobeck then reviewed the profile with the Council, stating the job description contains duties and
expectations for job functions and responsibilities, but the profile is the characteristics and attributes of the
people Council would like to see in the job, based on Council’s experience. Mr. Strobeck then stated the
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profile is not only a good tool for the League, but is also a good tool for the Council when they are
interviewing candidates. Mr. Strobeck then stated Council should never hire a manager on a 4-3 vote,
noting this is giving someone a handicap right out of the gate, so the Council needs to agree on what they
want, who they want and then the candidate they want, once they have those people in front of them. Mr.
Strobeck then stated it’s important Council agree once they make a hiring decision, adding if they get to the
point at the end of the day, that they are not really sure about the candidates or are not happy with the
applicant pool, they shouldn’t hire someone because they feel like they have to, adding Council can choose
to have an Acting or Interim Manager before they have to make that decision.

Mr. Strobeck then began with education requirements, stating the job description says a master’s degree is
preferred, adding in today’s world, a majority of the applicants will probably have a master’s degree, noting
this wasn’t true of his generation, but now people generally think of getting a master’s degree. Council
discussed the education requirement for the profile, agreeing applicants should have at least a bachelor’s
degree in public administration or a related field with 10 years of experience or a master’s degree in public
administration or a related field with 5 years of experience. Council then discussed work experience,
noting they would prefer someone with experience in addition to education since an education alone
doesn’t mean the applicant would be the most qualified. Mr. Strobeck then stated the ICMA does
credentialing, which is a good indicator of professional commitment to the field of City Management and
Council could use this as a differentiator in candidates.

Council then discussed experience and the preference for experience in the state of Arizona with Mr.
Strobeck stating in general, it’s easier for someone to start off with Arizona experience, but City Managers,
especially with master’s degrees, are going to be fairly adaptable from state to state, adding often times,
people coming from other states bring other perspectives and have been very successful in Arizona.
Council then agreed they were more interested in municipal government and municipal management
experience and if the experience were in the state of Arizona, it would be a bonus. Mr. Strobeck then stated
most of the time in the recruitment for a City Manager, the League looks for about 7 years of experience
either as a manager or in a management capacity in cities, adding in that timeframe, the person has had time
to realize what the job is and how it works. Mr. Strobeck then stated sometimes, applicants are fresh out of
school, but the League recommends that they go somewhere and be a department head or a deputy manager
for a few years before they become a City Manager. Council agreed with Mr. Strobeck.

Mr. Strobeck then moved to the subject of private sector experience and stated he wouldn’t require it, but
sometimes people really like the idea of private sector experience and to others, it doesn’t matter, adding
this is something Council needs to think about. Councilmember Maldonado stated he would take
someone’s private sector experience into account with Councilmember Sacco stating private sector
experience would be a plus. Councilmember Brooks stated there are many times a municipality is directly
aligned with the private sector and how that sector does a lot of times is how the municipality does.
Councilmember Brooks then stated the relationship between the municipality and the private sector needs
to be understood and if it isn’t, there are conflicts between them, adding he also feels private sector
experience would be a plus. Mr. Strobeck then stated many times, the applicants have military experience,
adding he wouldn’t recommend an applicant with military experience only, but if someone has military and
civilian experience in municipal management, it would be considered good also.

Council then discussed administrative skills with Mr. Strobeck stating this covers what type of leadership
style, characteristics and communication skills the Council would like in a City Manager. Acting Mayor
McGoffin stated she would like to see a people person in the position and not someone who is
condescending, adding the job consists of a lot of public relations. Councilmember Brooks agreed, stating
we have had problems in the past and he would also like someone who can work with other departments to
get solutions that leave both parties happy. Councilmember Maldonado stated he would like to see a
person who can delegate, adding we have people who know what they are doing in their departments and
while the City Manager should oversee them, he would like the City Manager not to micro-manage Staff,
but allow them to do their jobs. Councilmember Brooks stated he would like someone with good overall
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personal relations. Councilmember Moncada stated he would also like for the City Manager to have good
communication skills as well as an open-door policy for Council, Staff, the public and City employees. Mr.
Strobeck then stated he would write up the profile and then send it to Mr. Nichols and the Council, adding
they can review it to make sure he captured everything accurately, noting he can then modify it based on
the comments he receives back.

Council then discussed the area of budgets, finance and grants with Council agreeing the City Manager
should be able to understand audits and reports the City generates, so when the Council has questions, he
can answer them. Council then agreed the City Manager also needs to know where to look for grant
opportunities and direct Staff toward them, actively pushing department heads to pursue them, as well as
overseeing any grants the City receives. Mr. Strobeck then stated the profile would include the applicant
being conversant in and having some financial background to include being able to present and explain the
budget, being comfortable with presentations, and to be able to keep abreast of what is being built under
Council authority.

Mr. Strobeck then moved the Council discussion to personnel and labor relations, stating Council has
already decided they want someone who isn’t a micro-manager and who isn’t heavy-handed, since there is
basically a good staff in place, adding they want someone who hires good people and works well with the
current staff. Acting Mayor McGoffin stated she would like the City Manager to also be able to handle
negative or disciplinary situations when they arise. Councilmember Brooks stated he would like to see
someone with some inspirational ability and who knows how to empower people to get the job done.
Councilmember Moncada stated the current City Manager, Mr. Nichols, is flexible with employees’
schedules as long as their jobs are done and he would like to see someone who is flexible with employees
to a point. Mr. Strobeck then stated he sees the Council doesn’t want someone with a dictatorial style with
the Council agreeing, adding the City had that and it was a bad idea.

Mr. Strobeck then moved to community relations stating the Council had stated earlier they would like to
see someone with good public relations skills, good communication skills and someone who is accessible.
Council then stated they would like someone to attend the Mayor/Manager luncheons and regional
meetings, with Mr. Strobeck stating those subjects were under the subject of Intergovernmental Relations,
adding this is more localized such as local club memberships and things like that. Council then stated they
would like to see the City Manager belong to some local organizations and to meet at least once with each
organization in the City to show the City is aware of them, and to be comfortable in making presentations
in the community and being visible. Acting Mayor McGoffin stated it was also important to have someone
who could get along with media. Mr. Strobeck stated he was assuming the Council would want someone
who would live in the City and would put down roots, with Council stating they had made an exception to
the City resident requirement with the current City Manager since he already owned a home 2 miles outside
the City limits. Councilmember Brooks stated he felt it was important that the City Manager live inside the
City limits with Council agreeing to discuss the issue. Mr. Strobeck then stated normally City Attorneys
will tell Councils that a hard and fast residency requirement is probably not enforceable, but requiring a
certain response time to City Hall or something like that is something Council could require, but it is
perfectly fine to say they expect someone to live within the City as well.

Mr. Strobeck then discussed Council relations with Council stating they want the City Manager to have an
open-door policy, adding Council should be able to contact the City Manager and come into his office to
talk to him. Council then agreed and stated they wanted an honest person with great communication skills
who was accessible and accountable. Acting Mayor McGoffin then stated she didn’t want someone who
was a “politician” or someone who would try and play politics. Councilmember Moncada agreed stating he
wants someone who is more focused on doing a good job instead of worrying about whom they upset and
whom they keep happy. Councilmember Brooks stated the Council currently gets reports from the City
Manager on his activities and he would expect something like that to continue keeping the Council
informed of substantial information.
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Mr. Strobeck then briefly touched on intergovernmental relations stating Council had already addressed
much of this with local meetings, such as Chamber meetings, and regional meetings attendance expected of
the City Manager. Councilmember Moncada stated the Council would also expect the City Manager to
attend the League of Arizona Cities and Towns’ annual conference and to keep in contact with the League.
Mr. Strobeck then asked about contact with other districts, such as the school district with Council stating
the school usually contacts the City when they are requesting anything from the City.

Mr. Strobeck then asked if there were other things the Council would like to consider for an applicant,
mentioning public works projects, tourist attractions or other knowledge about the City with
Councilmember Moncada stating if the candidate had any experience in bringing businesses to their city
and had some creative ideas on economic development, it would be very beneficial. Council then agreed
that would be a big plus for the applicant. Mr. Strobeck then asked about a track record of success in other
cities and a record of longevity with the Council agreeing that would also be something to look at. Mr.
Strobeck then stated he would be sending the profile to Mr. Nichols and to Council for their comments.

Mr. Strobeck then addressed the advertisement for the City Manager position with much of the discussion
focused on the salary range that would be advertised. Councilmember Moncada stated he would like to
advertise a minimum to mid-point salary with Councilmember Brooks stating he would first like to see the
League’s salary survey Mr. Nichols had mentioned to the Council. Councilmember Brooks then stated he
would like to put the City Manager’s salary range on the next Council agenda to discuss what range should
be advertised and he would like to review the salary survey to see what other cities our size were doing
before that discussion. Acting Mayor McGoffin stated the City couldn’t afford much higher for the City
Manager position and she felt it would be better to advertise the minimum to mid-point salary, adding the
City could always go up once they entered into negotiations with an applicant. Councilmember Brooks
then stated he agreed, but he would like to make sure the salary range advertised makes sense for the City.
Mr. Strobeck then stated the Council needs to be careful in this decision, adding $89,000 looks really low
in print for people who are professional City Managers with a master’s degree and 7-10 years of
experience, noting the City won’t get very many applicants. Councilmember Brooks stated he didn’t want
to make a decision now about the pay range, but wanted to look at the survey and make sure what he was
doing was right instead of just passing a range and then finding out later that for $80,000, the City could
have a really good manager for a City of our size. Mr. Strobeck then stated the Council needed to
remember the adage about being penny-wise and pound-foolish, noting you get what you pay for,
especially in the ranks of a City Manager, adding that was just a word of caution. Mr. Strobeck then stated
the Council needed to be careful, adding he would not recommend the low number of $89,000.
Councilmember Brooks then stated he had no knowledge of the pay range and would like to look at it
before deciding.

Human Resource Coordinator Melissa Quiroz stated a salary of $89,000 would be less than some of the
current employees with Councilmember Brooks stating that may be something the Council needs to look at
also. Councilmember Maldonado stated the salary could be dependent on education and experience with
Mr. Strobeck stating that is why the advertisement contains a salary range instead of a set salary, adding he
is just cautioning Council that if they put in low numbers and think they are going to get a bargain, people
won’t even apply for the position. Councilmember Maldonado stated the League survey has the pay for the
surrounding communities with Mr. Strobeck adding the survey information is grouped by population.
Councilmember Sacco then asked if the League still completed an annual salary survey with Mr. Nichols
stating he would have the City Clerk send it to the Council. Councilmember Brooks then stated again, he
would like to have the salary range for the advertisement come before the Council at the next Council
meeting, so he could review the salary survey before making a decision.

City Clerk Vicki Vivian then stated approximately 8 years ago the City hired a Human Resource consultant
who completed job descriptions and salary studies of the surrounding communities and competitive entities
for employment, adding when this was completed the Council adopted the salary plan, which has been
updated each year. Ms. Vivian then stated each year since then, the League’s salary survey came out and
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she didn’t recall the salary for the City Manager being out of line with other communities of our size. Ms.
Vivian then stated she would email the salary survey to the Council and they could address the issue at the
next Council meeting, but reminded Council they were only setting a range for the advertisement, adding
any change to the salary range would require official Council action at a Council meeting.

Councilmember Brooks stated he wanted to address the salary range for the advertisement at the next
Council meeting. Mr. Strobeck stated after Council reviewed the survey, they should give him the salary
range they wished to include in the advertisement, adding they should maybe leave a little bit of room on
the high-end of the salary range so there is room for negotiations. Councilmember Brooks then sated he
wasn’t saying he wouldn’t agree with the figures, but that he wanted to review the information and make
sure the figures were appropriate for a City our size. Councilmember Brooks then stated he would hate to
put out a maximum salary of $135,000 and miss out on someone with a master’s degree and 30 years of
experience in City administration. Councilmember Moncada stated he felt the Council should move ahead
and advertise the minimum to mid-point salary range. Councilmember Brooks then stated he would like to
direct the City Manager to place the salary range for the City Manager position advertisement on the next
Council agenda. Mr. Nichols then reminded Council that the City Manager salary range had been approved
by Council as part of the City’s budget with Councilmember Brooks stating the Council should look at that
and they may have to change it, adding it may make sense, but he would like to review it.

Mr. Strobeck then asked Council if they had any additional language about the community or anything else
they would like to see in the advertisement with Council stating the advertisement was fine. Mr. Strobeck
then stated he would finalize the advertisement and send it to Mr. Nichols and the Council for review, but
he believed we were ready to move forward. Council thanked Mr. Strobeck for his time.

ADJOURNMENT:
Councilmember Maldonado moved to adjourn at 6:56 p.m. Seconded by Councilmember Brooks. Motion
passed 6-0.
Lori McGoffin, Acting Mayor
ATTEST:

Vicki L. Vivian, CMC, City Clerk
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To: Mayor and Council Consent Agenda Item # 1b

From: Vicki Vivian, CMC, City Clerk

Subject:

Minutes of the February 11, 2013 Regular Meeting

Discussion:

Attached are the minutes of the February 11, 2013 Regular Meeting.

Staff Recommendation:

Council pleasure






THE REGULAR MEETING
OF THE MAYOR AND CITY COUNCIL OF BENSON, ARIZONA
HELD FEBRUARY 11, 2013, AT 7:00 P.M.
AT CITY HALL, 120 W. 6TH STREET, BENSON, ARIZONA

CALL TO ORDER:

Acting Mayor McGoffin called the meeting to order at 7:05 p.m. with the Pledge of Allegiance. Acting
Mayor McGoffin then introduced Pastor Lupe Diaz of Grace Chapel who gave the invocation.

ROLL CALL:

Present were: Acting Mayor Lori McGoffin, Councilmembers Ron Brooks, David Lambert,
Nick Maldonado, Chris Moncada and Al Sacco. Excused was: Mayor Toney D. King, Sr.

EMPLOYEE RECOGNITION:

Acting Mayor McGoffin recognized Paul Moncada for 5 years of service with the City of Benson. Acting
Mayor McGoffin then stated Chief of Police Paul Moncada had actually served the City for 35 years.

PROCLAMATION: None

PUBLIC HEARING: None

CALL TO THE PUBLIC:

J.T. Moffitt addressed Council stating it seems there is no end to what some of them will do for City Hall.
Mr. Moffitt then stated Councilmember Lambert was easy to understand with his pursuit for a position of
power, while Councilmember Maldonado and Vice Mayor McGoffin didn’t care if they got re-elected or
not. Mr. Moffitt then stated he could only surmise that Mr. Nichols and Mr. Massee needed their votes,
adding the majority of the Council has been puppets for City management for years. Mr. Moffitt then
stated the Council is now faced with City Hall pushing Chapter 7 codes, which are formidable weapons in
the hands of City management, adding he calls them a weapon because the codes give the City power to
destroy any business or property owner they choose. Mr. Moffitt then stated the codes give Mr. Nichols
and company this power and they will carry out vendettas as they have in the past, only now armed with
court orders and police. Mr. Moffitt then stated the animosity from City management toward Stagecoach
Trails and CAVE FM is well-documented and the City will undoubtedly use the new codes against them
and others like them, then the lust for power will spread like the plague. Mr. Moffitt then stated this is a
small town of 5,000 and these new codes are indicative of Chicago, where citizens have no rights and big
government rules. Mr. Moffitt then stated Council tabled the vote to get an opinion from an outside source
who will undoubtedly agree with Mr. Massee and they will then have someone to direct them on how to
vote again. Mr. Moffitt then stated Councilmembers Lambert, Maldonado and Moncada and Vice Mayor
McGoffin have gone along with every directive from City Hall and other outside sources, adding the only
two Councilmembers who have not are Councilmembers Brooks and Sacco, who he respects for standing
up for the citizens against big government time and time again. Mr. Moffitt then stated the Council is
supposed to be the voice of the people of Benson and City Hall is to meet the wants and needs of the people
of Benson, but instead the Council has been a rubberstamp for City management. Mr. Moffitt then stated
he has yet to hear Council deny a single request from City Hall while witnessing them ignore the pleas of
citizens and businesses and allowing the City to spend taxpayers’ dollars like there is no end to it. Mr.
Moffitt then stated he thinks Mr. Cox is the only Benson taxpayer in City management and asked why the
Council listens to City Hall instead of the people who voted them in, adding Councilmember Maldonado
was not chosen by the voters to be in that seat, but was chosen by the Council to fill the position, so he
votes along with Council at every turn to repay them. Mr. Moffitt then stated Vice Mayor McGoffin’s and
Councilmember Moncada’s close personal ties with City Hall are well-known and Councilmember
Lambert has shown his love for big government over and over. Mr. Moffitt then stated he hopes the voters
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of Benson will rise up and vote for Brian Crafts, Jeff Cook and Peter Wangsness who have answered the
call for justice and to right the wrongs done by this Council and City Hall. Mr. Moffitt then predicted the
second opinion on the Chapter 7 codes will come in backing the new codes and four members of the
Council will use that opinion to pass the codes, then there will be a referendum to reverse that decision,
adding it will be a landslide defeat for City management and Council will waste taxpayer dollars forcing a
referendum in order for the voters to make their voices heard. Mr. Moffitt then stated if the Council
listened to the citizens who voted them in office, they would know no one wants to give the City unlimited
power to violate property rights and no one in this city of 5,000 wants Mr. Garcia knocking at their door
armed with a court order allowing him to come into their home or business and levy fines against them.
Mr. Moffitt then stated backed by this new law, the City will put liens on homes, businesses and properties
and can force the sale of their homes and property if the fines are not paid. Mr. Moffitt then stated Mr.
Garcia was quoted as saying the new Chapter 7 codes give the homeowners more protection and stated Mr.
Garcia is so used to this Council accepting the smoke and mirrors he puts up that he actually made that
ridiculous comment. Mr. Moffitt then stated Council doesn’t need a second opinion regarding these codes,
what they need is a conscience, adding the codes are a blatant violation of people’s personal and property
rights and it doesn’t take a legal expert to see that, adding he read the codes and his conscience told him
they are very wrong. Mr. Moffitt then stated the Council knows right from wrong, but choose to ignore
their conscience and cop out to a second opinion, adding if they need an attorney to decipher the codes,
they can’t be good. Mr. Moffitt then stated the voting block on this Council has had their heyday, they
have awakened the ire of this fine community and he hopes the election results create a new Council and
gives the people of Benson their voice back.

CITY MANAGER REPORT:

City Manager Glenn Nichols addressed Council, giving the dates of upcoming meetings and events.

February 12, 2013 — Library Advisory Board, 4:00 p.m., Library

February 16, 2013 — Historic Preservation Commission, 9:00 a.m., City Hall
February 25, 2013 — City Council Meeting, 7:00 p.m., City Hall

February 26, 2013 — Community Watershed Alliance, 6:30 p.m., City Hall
February 18, 2013 —  Presidents’ Day — City Offices Closed

Mr. Nichols reminded those present of the continuing work on the Interstate 10/State Route 90 Traffic
Interchange project and the Marsh Station project, adding up-to-date information can be found at
www.azdot.gov. Mr. Nichols then stated two candidate forums would be held during the month of
February with Acting Mayor McGoffin stating the VFW would host a forum on February 20 and the
Chamber would host their forum on February 28, noting she will be out of town on February 28 and will be
unable to attend that forum. Councilmember Brooks asked if the City had received a date for the 1-10
ribbon cutting with Mr. Nichols stating it would be held in April and as soon as a definite date was set, the
Council would be informed.

NEW BUSINESS:

1.

Consent Agenda

la. Minutes of the January 12, 2013 Retreat
1b. Invoices processed for the period from January 18, 2013 through January 31, 2013

Councilmember Lambert moved to approve the Consent Agenda. Seconded by Councilmember Moncada.
Motion passed 6-0.

Acting Mayor McGoffin then stated the Council would address Agenda Item 4.
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League of Arizona Cities and Towns contract for the City Manager hiring process

City Manager Glenn Nichols stated a Memorandum of Understanding will be completed when Council sets
the advertisement criteria, adding it lays out the parameters for the recruitment process and the total cost to
the City will be $5,500. Councilmember Brooks asked if this was something the Council could vote on
tonight with the Council stating they could agree to the contract for the process with information on the
advertised salary range being given to the League after the Council reviews it at the next Council meeting.
Councilmember Moncada moved to approve the Memorandum of Understanding agreement with the
League of Arizona Cities and Towns for the City Manager hiring process. Seconded by Councilmember
Brooks. Motion passed 5-1 with Councilmember Lambert voting nay.

Resolution 7-2013 of the Mayor and Council of the City of Benson, Arizona, appointing Election
Officials for the Primary Election to be held on March 12, 2013 and the General Election to be held
on May 21, 2013

City Clerk Vicki Vivian stated on January 14, 2013, Council passed Resolution 1-2013 approving an
Intergovernmental Agreement with Cochise County for election supplies and services. Ms. Vivian stated
the County then contacted poll workers to confirm their availability for the City election days and this
resolution appoints those officials and their respective duties. Ms. Vivian then stated she received a call
from a Councilmember who asked about poll workers’ residency and qualifications, adding she contacted
the County and gave the information to the Council, noting the poll workers are all citizens of the City.
Councilmember Brooks then asked if a background check was performed to see if anyone had any criminal
records with Ms. Vivian stating all poll workers were qualified to be registered to vote, which would
include having their civil rights. Councilmember Moncada then moved to approve Resolution 7-2013.
Seconded by Councilmember Lambert. Motion passed 6-0.

Jennella Drive Pre-Annexation Water Extension Agreement between Scott Allen Quick and Debra L.
Quick and the City of Benson

Public Works Director Brad Hamilton stated the Council had approved several of these agreements in the
past but none had been done recently, noting new construction has decreased significantly.
Councilmember Brooks asked about annexing the property and if it would change the agreement with Mr.
Hamilton stating if the City annexed the property, if would have no effect on the contract, since the City
would be required to continue providing water service. Councilmember Moncada stated no refund of the
fee would be given due to any annexation. Councilmember Brooks then asked about backflow prevention
devices with Mr. Hamilton stating there is a list of criteria for either industrial or commercial usage that
would warrant a backflow prevention device to protect the water system. Councilmember Brooks then
asked about the provision requiring the property owner to agree to participate in the proposed annexation
process favorably to the City’s position and if that was something the City could legally require if the
property owner did not want to be annexed. Mr. Hamilton stated that provision is very common when
municipalities offer to provide utilities outside their service area. Councilmember Brooks then stated he
wanted to make sure the City wasn’t violating the rights of the property owner with City Attorney Mike
Massee stating the provision is very common in this kind of agreement where the municipality is expanding
our water service area with the agreement, adding it is up to the City Council if they choose to approve it
since the City doesn’t have to expand water service beyond the City limits. Mr. Massee then stated as a
way of recovering some of the costs of this water line, those people who are right on the City border are
granted this opportunity to go ahead and buy in, but if they buy in they become part of our service area and
the City is now committed to serve them in the future. Mr. Massee then stated in exchange for the property
owner receiving the very valuable water utility, the City can require the property owner to vote favorably in
the City’s position if an annexation is proposed, adding it is legal to do so and the agreement will be
recorded and affect the property and whoever owns it in the future. Councilmember Brooks then moved to
approve the Jennella Drive Pre-Annexation Water Extension Agreement between Scott Allen Quick and
Debra L. Quick and the City of Benson. Seconded by Councilmember Moncada. Motion passed 6-0.

Page 3 of 5





League of Arizona Cities and Towns contract for the City Manager hiring process

This item was addressed after Agenda Item 2. See above for action.

Review of City Finances with emphasis on December, 2012 financial results, the City’s financial
position at December 31, 2012, and discussion of expected future net revenue streams

Finance Director Jim Cox addressed Council stating he would review the financial highlights for month of
December. Mr. Cox began with citywide financial highlights, stating the City’s balance decreased
$244,000 to $1.4 million and the bonds proceeds balance is $1.4 million. Mr. Cox then stated overall
citywide fund balances decreased by $192,000 for the month of December and are down $419,000 year-to-
date, adding the overall performance is very narrowly behind last year, but not alarmingly so. Mr. Cox
then stated revenues were $683,000 for the month of December, which is down $138,000 compared to
2011, noting our sales tax revenues received were $50,000 less however, they were $100,000 more in the
month of November and he really believes this is spillage between November and December, adding they
are actually up over that two-month period. Mr. Cox stated the construction sales tax collections were
down $19,000, due to the wrap up of the construction on Interstate 10. Mr. Cox then stated grant revenues
were down $27,000, adding that is a matter of timing. Mr. Cox then stated personnel expenditures were
$387,000 for the month of December, which is $202,000 less compared to 2011, but the costs were up
$215,000 for the month of November, noting the difference is due to payroll periods between November
and December. Mr. Cox then stated total personnel costs are $2.5 million year-to-date.

Mr. Cox then addressed the General Fund, stating other costs in the General Fund were $488,000 for the
month of December, which is virtually identical to last year, and $2.85 million year-to-date. Mr. Cox then
stated the General Fund revenues for December were $285,000, which is comparable to 2011, and $2.8
million year-to-date, which is an increase of $18,000 compared to FY2011. Mr. Cox then stated personnel
costs in the General Fund were $250,000 for the month of December, down from last year, again noting the
timing of pay periods in November and December. Mr. Cox then stated other costs were $130,000 which is
comparable to last year. Mr. Cox then stated the fund balance in the General Fund decreased $188,000 for
the month of December and decreased $314,000 year-to-date, compared to $400,000 negative last year at
this time, so it is very similar to last year.

Mr. Cox then moved to the Enterprise funds, stating the Gas fund is up $30,000 for the month of December
and down $14,000 year-to-date, adding it is rapidly turning around in the months of January, February and
noted March will also be very profitable. Mr. Cox then stated the Water fund is up $1,000 for the month of
December and is up $75,000 year-to-date, which is very good in comparison to last year. Councilmember
Brooks asked if this was due to less rain with Mr. Cox stating that was a possibility, noting the City also
accelerated our meter replacement program, adding the old water meters tend to run slow, which means
people are not paying for the total amount of water they use and as we replace those meters, the revenues
have consistently gone up. Mr. Cox then stated more water usage isn’t necessarily happening, but the City
has more accurate billing. Mr. Cox then asked Public Works Director Brad Hamilton how far along we
were in the water meter replacement program with Mr. Hamilton stating about 50% of the old meters have
been replaced. Mr. Cox then stated the Wastewater fund was down $7,000 for the month of December and
down $35,000 year-to-date, adding this is due to the fact that we’ve had to pay for the haulage of the
Whetstone Treatment plant to the tune of $115,000 year-to-date. Mr. Cox then stated we’re happy to say
the City’s truck is now up and running and we will not be seeing anywhere near that kind of expense going
forward.

Mr. Cox then briefly addressed the Golf Course stating it was down $9,000 for the month of December and
down $26,000 year-to-date, adding it was negative in December due to expenses that were unusual. Mr.
Cox then stated they had the expense of $20,000 in seed for the overseeding of the golf course, adding that
was money very well-spent and there was also the expense of $5,000 worth of unusual repairs to
equipment. Mr. Cox then stated the year-to-date finances of the Golf Course have turned around, up
$96,000, adding that trend continues into January and February and he thinks Council will be pleased with
the numbers they will see in those funds. Mr. Cox then stated restaurant changes are in process right now,
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with a new menu and new hours. Councilmember Brooks asked why this change was done with Mr. Cox
deferring to Director of Golf Operations Jay Tomerlin. Mr. Tomerlin addressed Council stating the
changes were made to be more cost efficient, adding he has been looking at the finances for the last 6
months and while there were some good nights at the restaurant, there were also nights that were slow, as
well as the previous hours requiring the employees being spread too thin, with some employees working 11
or 12 hours a day. Mr. Tomerlin stated this was bad for employee morale and it couldn’t be addressed
without increasing labor costs. Mr. Tomerlin stated it was also hard to get the word out that the restaurant
was closed when private events were booked, noting the Golf Course has two weddings booked in March.
Mr. Tomerlin then stated the most successful business plans he has seen with golf courses were catering to
the golfers, which focused on lunch menus and hosting private events, adding he felt the best decision was
to do the same and announced the new hours of 11 a.m. — 4:00 p.m., 7 days a week with a new menu that
centered on sandwiches, salads and soups. Councilmember Brooks asked if the chef was the same with Mr.
Tomerlin stating the chef did not change, adding he worked with the chef to find out what people came in
and ordered and they changed the menu to reflect what most people liked. Councilmember Brooks then
asked about advertising the new hours at the restaurant with Mr. Tomerlin stating employee health issues
forced the change to be made sooner than he wanted to implement it and they are now working on updating
their website and advertising to get the new hours out to the public. Mr. Cox then stated membership is
continuing to expand, adding January was a great month and the Golf Course reputation is resulting in
significantly more play which is going to make the economics look the way they should. Mr. Cox then
stated the course conditions are excellent.

Mr. Cox then gave a quick summary of sales tax stating the State sales tax collections are steady with year-
over-year slight increases. Mr. Cox then stated the City sales tax collections are improved over last year,
not markedly, but by a couple of percentage points. Mr. Cox stated the Golf Course is on a positive
financial trend. Mr. Cox then stated cash flow is extremely tight, adding this is the tightest he has seen it in
5 years. Mr. Cox then stated overall, the City’s financial performance is slightly below recent years, noting
as he has said before, the FY 2013-2014 cash flow will be a challenge since we continue to very slowly
chew away at our cash reserves and he thinks prudence is going to be the word in the upcoming budget.
Mr. Cox then said the bottom line is the City remains financially sound under current financial conditions,
but any further economic downturns may result in some tough decisions having to be made. Mr. Cox then
briefly reviewed the sales tax charts, stating in the General Fund, Council could see a positive trend over
the past 3 months, adding it appears to be continuing into January and February. Mr. Cox then stated bed
tax collections are a little above last year, but not up to the year prior and construction sales tax is
disappointing, but he thinks the City should get used to that, since there is not a lot of new construction on
the horizon. Mr. Cox then stated the total City sales taxes collections are slightly ahead of last year, but not
enough to get excited about at this point. Mr. Cox then stated taking a look at the last 3 years of City retail
sales tax collections, we can see we are just slightly ahead of last year, adding again, it’s nothing to get
excited about. Mr. Cox then stated the State retail sales tax collections have a little different form to them,
and we can see it’s very positive that the State is improving each year over the past 2 %2 years, adding the
City has remained constant while the State has improved slightly.

DEPARTMENT REPORTS: None

ADJOURNMENT:

Councilmember Moncada moved to adjourn at 7:41 p.m. Seconded by Councilmember Maldonado.
Motion passed 6-0.

Toney D. King, Sr., Mayor
ATTEST:

Vicki L. Vivian, CMC, City Clerk
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Regular Meeting March 25, 2013

To: Mayor and Council Consent Agenda Item # 1c

From: Megan Moreno, Deputy Finance Director

Subject:

Opening an additional bank account with National Bank of Arizona

Discussion:

The Finance Department has a need to open an additional bank account to hold monies seized by the Police
Department. The State requires that if an individual is granted the return of their seized money, it must be paid
back with interest. To satisfy this requirement, these monies will be held in a separate interest bearing account
and any monies returned will include the interest earned. This bank account will be opened with National Bank
of Arizona and will be monitored by the Finance Department. Suggested authorized signers on the account will
be Deputy Finance Director Megan Moreno, City Clerk Vicki Vivian, Councilmember Ron Brooks, and Mayor
Toney King.

Staff Recommendation:

Approval to open an additional bank account with National Bank of Arizona
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Regular Meeting March 25, 2013

To: Mayor and Council Consent Agenda Item # 1d

From: Megan Moreno, Deputy Finance Director

Subject:

Invoices processed for the period from February 14, 2013 through February 27, 2013

Discussion:

Attached is a list of large and/or unusual invoices processed by the Finance Department during the period from
February 14, 2013, through February 27, 2013. The total of the invoices is $217,170.56.

Unusual and large invoices consist of the following:

Arizona Public Safety Retirement  Bi-weekly Public Safety Retirement 8,287.72
Arizona State Retirement Bi-weekly retirement contribution 23,979.02
Arizona Department of Revenue Sales Tax Remitted 17,532.55
Colby and Powell, PLC Financial Statement Audit Services 10,000.00
Rikertek IT Services and Supplies 5,000.68
HD Supply Waterworks Operating Supplies for Water & Waste Water Depts 2,839.57
Dell Marketing New Computers for Clerk's Office 2,242.13
Michael Massee December City Attorney Billing 4,060.00
SSVEC Monthly Electric Service 33,180.40
US Food Services Food Purchased for City Grille 4,556.70
Caselle Quarterly Accounting Software Support 2,442.00
CNG Maintenance on City Vehicles 2,001.41
Dana Kepner Company Inc Electronic Meters 18,557.91
Granite Construction Co Arterial Mix for Street Paving Project 2,997.25
League of Arizona Cities & Towns  City Manager Hiring Agreement 5,500.00
Oakley Golf Pro Shop Inventory 2,432.85
Postal Pros Inc Utility Bills 1,412.31
Sims Murray, LTD Litigation Expenses 11,006.50
TASC Employee Flexible Spending Acct Contributions 3,265.21
Mel's Auto LLC Maintenance on City Vehicles 3,166.82
TOTAL LARGE INVOICES 164,461.03
Invoices listed above as a percentage of all invoices processed 76%

Staff Recommendation:

Approval of invoices processed for the period from February 14, 2013 through February 27, 2013






CITY OF BENSON

Check Register - Summary

Check Issue Dates: 2/14/2013 - 2/27/2013

Page:

1

Feb 27,2013 10:02AM

Report Criteria:

Report type: Summary

Check.Type = {<>} "Adjustment"

GL Period Check Issue Date Check Number Vendor Number Payee Check GL Account Amount
02/13 02/22/2013 350 6756 SOUTHERN ARIZONA DISTRIBUTING 1020200 521.65
02/13 02/27/2013 351 6756 SOUTHERN ARIZONA DISTRIBUTING 1020200 1,105.90
02/13 02/15/2013 1079 7007 TASC 1020200 3,265.21
02/13 02/15/2013 1080 1490 AZ STATE RETIREMENT ACC REC 1020200 23,979.02
02/13 02/14/2013 38336 2730 CHRISTINE RHODES 1020200 9.00
02/13 02/15/2013 38337 1023 A-1 PORT-A-POTS 1020200 285.00
02/13 02/15/2013 38338 1216 AMERIPRIDE SERVICES INC 1020200 364.62
02/13 02/15/2013 38339 1334 ARIZONA DEPARTMENT OF CORRECTIONS 1020200 427.50
02/13 02/15/2013 38340 1415 ARIZONA MACHINERY 1020200 494.04
02/13 02/15/2013 38341 1690 AZ DEPT OF REVENUE - SALES TAX 1020200 17,532.55
02/13 02/15/2013 38342 1365 AZ GLOVE & SAFETY 1020200 45.25
02/13 02/15/2013 38343 1430 AZ PUBLIC SAFETY RETIREMENT 1020200 8,287.72
02/13 02/15/2013 38344 1838 BAKER & TAYLOR, INC. 1020200 94.44
02/13 02/15/2013 38345 1875 BANNER PRINTING 1020200 253.62
02/13 02/15/2013 38346 1990 BENSON FEED-SUPPLY 1020200 54.00
02/13 02/15/2013 38347 7448 BJ DRILLING COMPANY, INC. 1020200 1,329.87
02/13 02/15/2013 38348 2562 BRIAN K ORMSBY 1020200 202.50
02/13 02/15/2013 38349 2496 CARDIAC SCIENCE CORP 1020200 611.04
02/13 02/15/2013 38350 2592 CENTRAL ALARM INC 1020200 77.00
02/13 02/15/2013 38351 2599 CENTURYLINK 1020200 1,794.31
02/13 02/15/2013 38352 2730 CHRISTINE RHODES 1020200 196.00
02/13 02/15/2013 38353 2751 CITY OF BENSON - SALES TAX 1020200 6,179.69
02/13 02/15/2013 38354 2750 CITY OF BENSON - UTILITIES 1020200 2,668.84
02/13 02/15/2013 38355 2784 CNG 1020200 1,009.93
02/13 02/15/2013 38356 2839 COCA COLA REFRESHMENTS 1020200 559.48
02/13 02/15/2013 38357 2930 COLBY & POWELL, PLC 1020200 10,000.00
02/13 02/15/2013 38358 3119 COX COMMUNICATIONS 1020200 1,212.45
02/13 02/15/2013 38359 3137 CROP PRODUCTION SERVICES INC 1020200 240.00
02/13 02/15/2013 38360 11362 DEBORAH MARKS 1020200 50.83
02/13 02/15/2013 38361 3333 DELL MARKETING LP 1020200 2,242.13
02/13 02/15/2013 38362 3339 DENNIS CRUMP WINDOW CLEANING 1020200 120.00
02/13 02/15/2013 38363 3704 FARMER BROTHERS COFFEE 1020200 304.25
02/13 02/15/2013 38364 3995 GIANT ELECTRIC CORPORATION 1020200 170.28
02/13 02/15/2013 38365 4085 GRAINGER 1020200 368.21
02/13 02/15/2013 38366 4130 GURSTEL CHARGO PA 1020200 186.26
02/13 02/15/2013 38367 4333 HD SUPPLY WATERWORKS 1020200 1,297.22
02/13 02/15/2013 38368 3051 HSBC BUSINESS SOLUTIONS 1020200 365.49
02/13 02/15/2013 38369 5989 LEGALSHIELD 1020200 207.20
02/13 02/15/2013 38370 4907 LEGEND TECHNICAL SERVICES 1020200 1,051.80
02/13 02/15/2013 38371 4924 LESLIES SWIMMING POOL SUPPLIES 1020200 390.77
02/13 02/15/2013 38372 5067 MARCOS A GATTON 1020200 49.50
02/13 02/15/2013 38373 5157 MARYLAND CHILD SUPPORT ACCOUNT 1020200 69.81
02/13 02/15/2013 38374 5190 MATTSON QUALITY PRODUCTS, INC 1020200 137.38
02/13 02/15/2013 38375 5222 MEGAN MORENO 1020200 273.60
02/13 02/15/2013 38376 5289 MICHAEL J MASSEE 1020200 4,060.00
02/13 02/15/2013 38377 5436 MWI VETERINARY SUPPLY CO 1020200 312.54
02/13 02/15/2013 38378 5495 NATIONWIDE RETIREMENT SOLUTION 1020200 1,020.00
02/13 02/15/2013 38379 5645 OFFICE DEPOT, INC 1020200 180.98
02/13 02/15/2013 38380 5661 O'REILLY AUTOMOTIVE INC 1020200 37.22
02/13 02/15/2013 38381 5740 PAT HARROLD 1020200 100.00
02/13 02/15/2013 38382 6119 R&R PRODUCTS 1020200 255.24
02/13 02/15/2013 38383 6252 RIKERTEK 1020200 2,197.50
02/13 02/15/2013 38384 6337 RWC INTERNATIONAL 1020200 106.42

===

M = Manual Check, V = Void Check
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02/13 02/15/2013 38385 6526 SCHOLER TECHNOLOGIES 1020200 260.00
02/13 02/15/2013 38386 6599 SHOWCASES 1020200 140.61
02/13 02/15/2013 38387 6701 SIMPLOT PARTNERS 1020200 456.88
02/13 02/15/2013 38388 6746 SONORA QUEST LABORATORIES LLC 1020200 105.00
02/13 02/15/2013 38389 6759 SOUTHERN ARIZONA CHAPTER OF ICC 1020200 75.00
02/13 02/15/2013 38390 6756 SOUTHERN ARIZONA DISTRIBUTING 1020200 467.35
02/13 02/15/2013 38391 6809 STANDARD RESTAURANT EQUIPMENT CO 1020200 182.66
02/13 02/15/2013 38392 6938 STOCK YARDS PHOENIX 1020200 3.62
02/13 02/15/2013 38393 6970 SULPHUR SPRINGS VALLEY ELEC 1020200 33,180.40
02/13 02/15/2013 38394 2791 SUPPORT PAYMENT CLEARINGHOUSE 1020200 523.17
02/13 02/15/2013 38395 7402 US FOODSERVICE INC 1020200 3,366.73
02/13 02/15/2013 38396 7598 VALLEY IMAGING SOLUTIONS 1020200 751.59
02/13 02/15/2013 38397 7685 WASHINGTON STATE SUPPORT REGISTRY 1020200 115.38
02/13 02/15/2013 38398 11361 ZACH STROHMEYER 1020200 135.44
02/13 02/22/2013 38399 1096 ACKERLEY ADVERTISING 1020200 764.50
02/13 02/22/2013 38400 1095 AIRGAS - WEST, INC 1020200 176.08
02/13 02/22/2013 38401 1117 ALL CREATURES VETERINARY SVC 1020200 199.50
02/13 02/22/2013 38402 1170 AMERICAN LIBRARY ASSN. 1020200 175.00
02/13 02/22/2013 38403 1197 AMERICAN TACTICAL ADVANTAGE 1020200 131.21
02/13 02/22/2013 38404 1297 ARIZONA BLUE STAKE INC 1020200 527.80
02/13 02/22/2013 38405 1334 ARIZONA DEPARTMENT OF CORRECTIONS 1020200 342.50
02/13 02/22/2013 38406 1337 ARIZONA DEPARTMENT OF HOUSING 1020200 20.00
02/13 02/22/2013 38407 1415 ARIZONA MACHINERY 1020200 740.02
02/13 02/22/2013 38408 1478 ARIZONA STATE FORESTRY DIVISION 1020200 452.57
02/13 02/22/2013 38409 1924 BEAVEX, INC 1020200 184.80
02/13 02/22/2013 38410 1975 BENSON SHOP WITH A COP INC 1020200 211.00
02/13 02/22/2013 38411 2289 BORDER STATES ELECTRIC SUPPLY 1020200 338.31
02/13 02/22/2013 38412 2562 BRIAN K ORMSBY 1020200 315.00
02/13 02/22/2013 38413 2520 CARROT-TOP INDUSTRIES, INC 1020200 140.02
02/13 02/22/2013 38414 2530 CASELLE INC 1020200 2,442.00
02/13 02/22/2013 38415 2744 CITIFORM 1020200 384.35
02/13 02/22/2013 38416 2784 CNG 1020200 2,001.41
02/13 02/22/2013 38417 2839 COCA COLA REFRESHMENTS 1020200 606.31
02/13 02/22/2013 38418 3119 COX COMMUNICATIONS 1020200 255.90
02/13 02/22/2013 38419 3129 CREATIVE COMMUNICATIONS 1020200 150.36
02/13 02/22/2013 38420 3210 DANA KEPNER COMPANY INC 1020200 18,557.91
02/13 02/22/2013 38421 3211 DANAKING 1020200 28.80
02/13 02/22/2013 38422 3460 DUNLAP OIL COMPANY INC 1020200 2,965.31
02/13 02/22/2013 38423 3541 EDWARD EISMON 1020200 88.50
02/13 02/22/2013 38424 3704 FARMER BROTHERS COFFEE 1020200 319.67
02/13 02/22/2013 38425 3829 FOOTJOY 1020200 78.78
02/13 02/22/2013 38426 3995 GIANT ELECTRIC CORPORATION 1020200 80.00
02/13 02/22/2013 38427 4100 GRANITE CONSTRUCTION CO 1020200 2,997.25
02/13 02/22/2013 38428 4094 H & E EQUIPMENT SERVICES 1020200 369.26
02/13 02/22/2013 38429 4333 HD SUPPLY WATERWORKS 1020200 1,542.35
02/13 02/22/2013 38430 4268 HILL BROTHERS CHEMICAL CO 1020200 620.78
02/13 02/22/2013 38431 4293 HORIZON IRRIGATION 1020200 26.37
02/13 02/22/2013 38432 4933 ICC 1020200 46.21
02/13 02/22/2013 38433 5618 L & E AUTO PARTS LLC 1020200 189.56
02/13 02/22/2013 38434 4890 LEAGUE OF ARIZONA CITIES&TOWNS 1020200 5,500.00
02/13 02/22/2013 38435 4907 LEGEND TECHNICAL SERVICES 1020200 381.00
02/13 02/22/2013 38436 4954 LN CURTIS & SONS 1020200 557.93
02/13 02/22/2013 38437 5212 MCI COMM SERVICE 1020200 83.45
02/13 02/22/2013 38438 5229 MEL'S AUTO LLC 1020200 3,166.82
02/13 02/22/2013 38439 5340 MILLER, BALIS & O'NEIL, P.C. 1020200 87.82
02/13 02/22/2013 38440 5645 OFFICE DEPOT, INC 1020200 645.99
02/13 02/22/2013 38441 5663 OFFICE SMART INC 1020200 530.63

M = Manual Check, V = Void Check
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02/13 02/22/2013 38442 5923 PING 1020200 7.43
02/13 02/22/2013 38443 5978 POSTAL PROS INC 1020200 1,412.31
02/13 02/22/2013 38444 5981 PRECISION OUTDOOR POWER INC 1020200 880.48
02/13 02/22/2013 38445 6119 R&R PRODUCTS 1020200 1,312.27
02/13 02/22/2013 38446 6106 RDJ SPECIALTIES, INC. 1020200 223.13
02/13 02/22/2013 38447 6180 RECORDED BOOKS, LLC 1020200 197.93
02/13 02/22/2013 38448 6252 RIKERTEK 1020200 590.00
02/13 02/22/2013 38449 6480 SAN PEDRO VALLEY NEWS 1020200 1,169.47
02/13 02/22/2013 38450 6526 SCHOLER TECHNOLOGIES 1020200 65.00
02/13 02/22/2013 38451 6570 SHANNON'S CARQUEST AUTO PARTS 1020200 198.57
02/13 02/22/2013 38452 6659 SIMPSON NORTON CORP 1020200 312.60
02/13 02/22/2013 38453 6708 SIMS MURRAY, LTD 1020200 11,006.50
02/13 02/22/2013 38454 6787 SPECIALTY CIGARS INTERNATIONAL INC 1020200 185.95
02/13 02/22/2013 38455 1492 TOURIST NEWS LLC 1020200 400.00
02/13 02/22/2013 38456 7279 TRANSWORLD NETWORK CORP 1020200 237.40
02/13 02/22/2013 38457 7510 UNITED FIRE EQUIPMENT COMPANY 1020200 389.66
02/13 02/22/2013 38458 7402 US FOODSERVICE INC 1020200 1,189.97
02/13 02/22/2013 38459 7536 USA BLUEBOOK 1020200 182.89
02/13 02/22/2013 38460 7697 WAXIE SANITARY SUPPLY 1020200 660.40
02/13 02/22/2013 38461 7706 WELL AMERICA 1020200 92.00
02/13 02/27/2013 38462 1965 BENSON BOBCAT BOOSTER CLUB 1020200 200.00
02/13 02/27/2013 38463 2562 BRIAN K ORMSBY 1020200 162.00
02/13 02/27/2013 38464 2599 CENTURYLINK 1020200 41.89
02/13 02/27/2013 38465 2632 CES 1020200 36.35
02/13 02/27/2013 38466 4666 COCHISE CO TREASURER 1020200 1,000.00
02/13 02/27/2013 38467 1923 GARDNER MEDIA LLC 1020200 158.10
02/13 02/27/2013 38468 4508 JAY TOMERLIN 1020200 150.00
02/13 02/27/2013 38469 5067 MARCOS A GATTON 1020200 157.50
02/13 02/27/2013 38470 5624 OAKLEY 1020200 2,432.85
02/13 02/27/2013 38471 5923 PING 1020200 776.36
02/13 02/27/2013 38472 6252 RIKERTEK 1020200 2,213.16
02/13 02/27/2013 38473 7018 TEES PLEASE INC 1020200 397.50
02/13 02/27/2013 38474 7969 THE TORO COMPANY - NSN 1020200 139.00
02/13 02/27/2013 38475 7200 THE WALL STREET JOURNAL 1020200 77477
02/13 02/27/2013 38476 7276 TOUR EDGE GOLF MFG INC 1020200 275.00

Grand Totals: 217,170.56

Summary by General Ledger Account Number

GL Account Debit Credit Proof

1020200 .00 217,170.56- 217,170.56-
10-22250 24,999.02 .00 24,999.02
10-22255 8,287.72 .00 8,287.72
10-22265 894.62 .00 894.62
10-22292 3,265.21 .00 3,265.21
10-22293 207.20 .00 207.20
10-41-310 5,535.00 .00 5,535.00
10-41-330 510.00 .00 510.00
10-41-340 80.00 .00 80.00
10-41-410 1,306.59 .00 1,306.59
10-41-415 921.54 .00 921.54
10-41-430 681.52 .00 681.52
10-41-540 343.38 .00 343.38

M = Manual Check, V = Void Check
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10-41-542 645.76 .00 645.76
10-41-610 556.53 .00 556.53
10-41-640 418 .00 4.18
10-41-670 360.00 .00 360.00
10-41-704 11,006.50 .00 11,006.50
10-43-340 46.21 .00 46.21
10-43-430 13.72 .00 13.72
10-43-610 310.03 .00 310.03
10-45-330 2,415.00 .00 2,415.00
10-45-340 88.50 .00 88.50
10-45-410 1,436.94 .00 1,436.94
10-45-415 670.31 .00 670.31
10-45-430 247.31 .00 247.31
10-45-593 512.04 .00 512.04
10-45-630 330.80 .00 330.80
10-45-640 404.01 .00 404.01
10-45-670 42.03 .00 42.03
10-46-310 92.00 .00 92.00
10-46-330 270.00 .00 270.00
10-46-410 1,123.61 .00 1,123.61
10-46-415 510.30 .00 510.30
10-46-430 561.79 .00 561.79
10-46-596 223.13 .00 223.13
10-46-610 48.19 .00 48.19
10-46-640 499.24 .00 499.24
10-46-650 742.25 .00 742.25
10-46-660 295.54 .00 295.54
10-46-670 369.26 .00 369.26
10-49-330 90.00 .00 90.00
10-49-410 1,196.84 .00 1,196.84
10-49-430 74.86 .00 74.86
10-49-590 175.00 .00 175.00
10-49-610 111.59 .00 111.59
10-49-630 1,225.52 .00 1,225.52
10-49-640 257.54 .00 257.54
10-49-696 1,225.24 .00 1,225.24
10-50-305 154.50 .00 154.50
10-50-340 80.00 .00 80.00
10-50-410 850.48 .00 850.48
10-50-430 346.96 .00 346.96
10-50-640 726.04 .00 726.04
10-50-660 341.52 .00 341.52
10-50-670 474.34 .00 474.34
10-56-300 10,035.00 .00 10,035.00
10-56-330 325.00 .00 325.00
10-56-340 273.60 .00 273.60
10-56-430 94.09 .00 94.09
10-56-610 251.17 .00 251.17
10-56-630 1,204.35 .00 1,204.35
10-56-640 100.00 .00 100.00
10-57-410 562.71 .00 562.71
10-57-412 982.22 .00 982.22
10-57-417 166.39 .00 166.39
10-57-432 133.03 .00 133.03
10-57-642 390.77 .00 390.77
10-58-520 600.00 .00 600.00
10-58-546 468.58 .00 468.58

M = Manual Check, V = Void Check
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10-60-410 336.19 .00 336.19
10-60-415 242.82 .00 242.82
10-60-430 61.03 .00 61.03
10-61-300 4,060.00 .00 4,060.00
10-61-580 28.80 .00 28.80
10-61-610 220.60 .00 220.60
10-62-540 205.00 .00 205.00
10-62-605 155.03 .00 155.03
10-62-630 2,242.13 .00 2,242.13
10-64-330 65.00 .00 65.00
10-64-590 75.00 .00 75.00
10-65-410 633.67 .00 633.67
10-65-415 221.72 .00 221.72
10-65-640 20.00 .00 20.00
14-40-300 194.99 .00 194.99
14-40-670 817.82 .00 817.82
15-40-065 90.28 .00 90.28
15-40-075 1,491.91 .00 1,491.91
20-40-305 270.50 .00 270.50
20-40-340 80.00 .00 80.00
20-40-410 5,573.44 .00 5,573.44
20-40-430 50.00 .00 50.00
20-40-435 2,997.25 .00 2,997.25
20-40-640 1,054.73 .00 1,054.73
20-40-660 702.08 .00 702.08
20-40-670 886.44 .00 886.44
50-12500 135.44 .00 135.44
50-22900 50.83 .00 50.83
50-24500 16,753.70 .00 16,753.70
50-300-35 48.10 .00 48.10
50-40-300 263.75 .00 263.75
50-40-410 219.39 .00 219.39
50-40-440 176.08 .00 176.08
50-40-620 470.77 .00 470.77
50-40-630 379.00 .00 379.00
50-40-640 555.49 .00 555.49
50-40-660 637.05 .00 637.05
50-40-670 426.46 .00 426.46
51-300-30 54.48 .00 54.48
51-40-300 175.93 .00 175.93
51-40-301 201.00 .00 201.00
51-40-410 9,329.06 .00 9,329.06
51-40-430 1,329.87 .00 1,329.87
51-40-620 470.77 .00 470.77
51-40-630 379.00 .00 379.00
51-40-640 2,743.33 .00 2,743.33
51-40-660 637.05 .00 637.05
51-40-670 848.75 .00 848.75
51-40-702 18,557.91 .00 18,557.91
52-40-300 210.94 .00 210.94
52-40-301 1,416.60 .00 1,416.60
52-40-410 6,994.67 .00 6,994.67
52-40-415 225.16 .00 225.16
52-40-430 87.63 .00 87.63
52-40-620 470.77 .00 470.77
52-40-630 379.00 .00 379.00
52-40-640 1,793.38 .00 1,793.38

M = Manual Check, V = Void Check
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52-40-660 637.05 .00 637.05
52-40-670 397.62 .00 397.62

55-24500 6,765.05 .00 6,765.05
55-40-300 171.00 .00 171.00
55-40-310 4,146.44 .00 4,146.44
55-40-410 1,476.02 .00 1,476.02
55-40-415 493.17 .00 493.17
55-40-430 180.00 .00 180.00
55-40-540 789.80 .00 789.80
55-40-630 150.00 .00 150.00
55-40-645 7.43 .00 7.43
55-40-670 1,864.13 .00 1,864.13
55-50-300 165.00 .00 165.00
55-50-305 345.00 .00 345.00
55-50-410 1,218.99 .00 1,218.99
55-50-415 41.89 .00 41.89
55-50-600 428.59 .00 428.59
55-50-604 456.88 .00 456.88
55-50-670 2,174.17 .00 2,174.17
55-60-300 886.50 .00 886.50
55-60-310 6,201.52 .00 6,201.52
55-60-315 2,007.50 .00 2,007.50
55-60-320 43.70 .00 43.70
55-60-440 364.62 .00 364.62
55-60-603 182.66 .00 182.66
55-60-605 254.36 .00 254.36
55-60-670 52.42 .00 52.42
56-40-410 2,237.33 .00 2,237.33
56-40-415 59.61 .00 59.61

Grand Totals: 217,170.56 217,170.56- .00

Dated:

Mayor:

City Council:

City Recorder:

M = Manual Check, V = Void Check
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Check.Type = {<>} "Adjustment"

M = Manual Check, V = Void Check





City of Benson gl
City Council Communication Ben on

Fovanded (550

Regular Meeting March 25, 2013

To: Mayor and Council Consent Agenda Item # 1e

From: Megan Moreno, Deputy Finance Director

Subject:

Invoices processed for the period from February 28, 2013 through March 14, 2013

Discussion:

Attached is a list of large and/or unusual invoices processed by the Finance Department during the period from
February 28, 2013, through March 14, 2013. The total of the invoices is $307,216.81.

Unusual and large invoices consist of the following:

Arizona Public Safety Retirement Bi-weekly Public Safety Retirement 9,005.04
Arizona State Retirement Bi-weekly retirement contribution 24,366.04
Cochise County Treasurer Transfer Station Expenses- Solid Waste 15,382.58
HD Supply Waterworks Operating Supplies for Water & Waste Water Dept: 3,979.88
Southwest Disposal Monthly Solid Waste Contract 30,154.19
Range Servant Equipment (Picker) for Golf Course Driving Range 2,875.00
Health Net Monthly Employee Health Insurance 43,476.30
Benson Lumber & Supply Materials for Shelving at Maintenance Yard 4,930.88
ESG Employee Benefit Administration 2,900.00
Legend Technical Services Annual Waste Water Treatment Plant Testing 2,481.80
Stantec Consulting Airport Emergency Generator Project (Grant) 2,408.00
Voyager Fleet Systems Monthly Vehicle Fuel for City Vehicles 10,563.16
Shell Energy Purchase of Natural Gas 92,285.97
TASC Employee Flexible Spending Acct Contributions 3,265.21
Verizon Wireless Monthly Cell Phone Plan 2,475.65
TOTAL LARGE INVOICES 250,549.70
Percentage of Total Invoices Processed 82%

Staff Recommendation:

Approval of invoices processed for the period from February 28, 2013 through March 14, 2013
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GL Period Check Issue Date Check Number Vendor Number Payee Check GL Account Amount
02/13 02/28/2013 352 7867 YOUNG'S MARKET COMPANY 1020200 199.64 M
03/13 03/01/2013 353 6765 SOUTHERN WINE & SPIRITS OF ARIZONA 1020200 496.52 M
03/13 03/01/2013 1081 7007 TASC 1020200 3,265.21 M
03/13 03/01/2013 1082 1490 AZ STATE RETIREMENT ACC REC 1020200 24,366.04 M
03/13 03/01/2013 5019 3078 SHELL ENERGY NORTH AMERICA 1020200 92,285.97 M
03/13 03/08/2013 38176 2666 CHEF MICHAEL'S PERSONAL TOUCH 1020200 200.00- V
03/13 03/01/2013 38444 5981 PRECISION OUTDOOR POWER INC 1020200 880.48- V
03/13 03/01/2013 38477 8913 ALBERT ESTAVILLO 1020200 200.00
03/13 03/01/2013 38478 1130 AMERICAN FAMILY LIFE ASSURANCE 1020200 1,858.76
03/13 03/01/2013 38479 1216 AMERIPRIDE SERVICES INC 1020200 121.54
03/13 03/01/2013 38480 5551 ANICLETO D MALDONADO 1020200 200.00
03/13 03/01/2013 38481 1326 ARIZONA DEPARTMENT OF REVENUE 1020200 614.21
03/13 03/01/2013 38482 1195 AUTO CHLOR 1020200 229.64
03/13 03/01/2013 38483 1430 AZ PUBLIC SAFETY RETIREMENT 1020200 9,005.04
03/13 03/01/2013 38484 1892 BARBARA HARTLEY MD 1020200 90.00
03/13 03/01/2013 38485 2160 BENSON VOLUNTEER FIRE DEPT INC 1020200 5,000.00
03/13 03/01/2013 38486 2562 BRIAN K ORMSBY 1020200 108.00
03/13 03/08/2013 38487 2336 BTCO 1020200 .00 V
03/13 03/01/2013 38488 2730 CHRISTINE RHODES 1020200 16.00
03/13 03/01/2013 38489 2750 CITY OF BENSON - UTILITIES 1020200 558.49
03/13 03/01/2013 38490 2870 COCHISE COUNTY TREASURER 1020200 15,382.58
03/13 03/01/2013 38491 2970 COLONIAL LIFE ASSURANCE 1020200 88.43
03/13 03/01/2013 38492 3050 COMMUNITY FOOD PANTRY OF 1020200 130.00
03/13 03/01/2013 38493 3119 COX COMMUNICATIONS 1020200 119.60
03/13 03/01/2013 38494 3333 DELL MARKETING LP 1020200 1,250.45
03/13 03/01/2013 38495 3339 DENNIS CRUMP WINDOW CLEANING 1020200 120.00
03/13 03/01/2013 38496 3421 DIRECTV 1020200 167.99
03/13 03/01/2013 38497 3975 GEOFFREY MCGOFFIN 1020200 200.00
03/13 03/01/2013 38498 4130 GURSTEL CHARGO PA 1020200 186.26
03/13 03/01/2013 38499 8909 HAMILTON, RICHARD 1020200 200.00
03/13 03/01/2013 38500 4333 HD SUPPLY WATERWORKS 1020200 2,018.38
03/13 03/01/2013 38501 4332 HUMANA 1020200 722.28
03/13 03/01/2013 38502 4372 INDUSTRIAL METAL SUPPLY COMPANY 1020200 23117
03/13 03/01/2013 38503 7895 JAMES HANSEN JR. 1020200 200.00
03/13 03/01/2013 38504 4508 JAY TOMERLIN 1020200 40.00
03/13 03/01/2013 38505 4505 JERRY FINK 1020200 200.00
03/13 03/01/2013 38506 8914 JOE ROTHERMICH 1020200 200.00
03/13 03/01/2013 38507 4840 LARRY NAPIER 1020200 200.00
03/13 03/01/2013 38508 4958 LORENE WHALEY 1020200 567.27
03/13 03/01/2013 38509 4349 MARK DREHOBL 1020200 40.00
03/13 03/01/2013 38510 5157 MARYLAND CHILD SUPPORT ACCOUNT 1020200 69.81
03/13 03/01/2013 38511 5191 MAX JONES 1020200 200.00
03/13 03/01/2013 38512 5224 MERIT FOODS OF ARIZONA 1020200 401.91
03/13 03/01/2013 38513 5486 NATIONAL RECREATION & PARK ASSN 1020200 150.00
03/13 03/01/2013 38514 5495 NATIONWIDE RETIREMENT SOLUTION 1020200 1,200.00
03/13 03/01/2013 38515 5979 PRECISION SMALL ENGINE CO INC 1020200 1,147.66
03/13 03/01/2013 38516 6010 PRINCIPAL LIFE 1020200 1,064.54
03/13 03/01/2013 38517 6075 PURCHASE POWER 1020200 1,000.00
03/13 03/01/2013 38518 6133 RANDALL GALLEANO 1020200 35.00
03/13 03/01/2013 38519 6127 RANGE SERVANT 1020200 2,875.00
03/13 03/01/2013 38520 6144 RAY JOHNSON II 1020200 200.00
03/13 03/01/2013 38521 6774 SOUTHWEST DISPOSAL 1020200 30,154.19
03/13 03/01/2013 38522 6777 SOUTHWESTERN AVIATION LLC 1020200 1,000.00

M = Manual Check, V = Void Check
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03/13 03/01/2013 38523 6881 STATE OF ARIZONA 1020200 450.00
03/13 03/01/2013 38524 2791 SUPPORT PAYMENT CLEARINGHOUSE 1020200 828.17
03/13 03/01/2013 38525 8907 THELANDER, JAMES 1020200 200.00
03/13 03/01/2013 38526 7276 TOUR EDGE GOLF MFG INC 1020200 156.00
03/13 03/01/2013 38527 7402 US FOODSERVICE INC 1020200 1,162.22
03/13 03/01/2013 38528 7667 VERIZON WIRELESS 1020200 2,475.65
03/13 03/01/2013 38529 7652 VISION SERVICE PLAN 1020200 170.14
03/13 03/01/2013 38530 7675 WAL-MART BUSINESS 1020200 1,008.09
03/13 03/01/2013 38531 7685 WASHINGTON STATE SUPPORT REGISTRY 1020200 115.38
03/13 03/01/2013 38532 7712 WEST PAYMENT CENTER 1020200 272.33
03/13 03/04/2013 38533 3211 DANA KING 1020200 28.80
03/13 03/04/2013 38534 4239 HEALTH NET LIFE INS CO 1020200 43,476.30
03/13 03/04/2013 38535 5222 MEGAN MORENO 1020200 96.60
03/13 03/04/2013 38536 5905 PHOENIX PUBLIC LIBRARY 1020200 7.50
03/13 03/08/2013 38537 1023 A-1 PORT-A-POTS 1020200 285.00
03/13 03/08/2013 38538 1117 ALL CREATURES VETERINARY SVC 1020200 635.00
03/13 03/08/2013 38539 1127 ALLEN INSTRUMENTS & SUPPLIES 1020200 305.79
03/13 03/08/2013 38540 1216 AMERIPRIDE SERVICES INC 1020200 243.08
03/13 03/08/2013 38541 1063 ANIMAL RURAL KLINIC 1020200 442.00
03/13 03/08/2013 38542 1320 ARIZONA DAILY STAR 1020200 229.74
03/13 03/08/2013 38543 1334 ARIZONA DEPARTMENT OF CORRECTIONS 1020200 580.50
03/13 03/08/2013 38544 1350 AZ FIRE CHIEFS ASSOCIATION 1020200 75.00
03/13 03/08/2013 38545 1365 AZ GLOVE & SAFETY 1020200 363.86
03/13 03/08/2013 38546 1410 AZ MAGISTRATE ASSN. 1020200 150.00
03/13 03/08/2013 38547 1838 BAKER & TAYLOR, INC. 1020200 46.88
03/13 03/08/2013 38548 1924 BEAVEX, INC 1020200 92.40
03/13 03/08/2013 38549 1950 BENSON ACE HARDWARE 1020200 1,491.35
03/13 03/08/2013 38550 1966 BENSON ANIMAL HOSPITAL 1020200 33.66
03/13 03/08/2013 38551 2071 BENSON LUMBER & SUPPLY LLC 1020200 4,930.88
03/13 03/08/2013 38552 2334 BRAULIO HAMMONS 1020200 211.20
03/13 03/08/2013 38553 2562 BRIAN K ORMSBY 1020200 126.00
03/13 03/08/2013 38554 2350 BUG-WISER EXTERMINATING CO 1020200 1,181.00
03/13 03/08/2013 38555 3051 CAPITAL ONE COMMERCIAL 1020200 51.49
03/13 03/08/2013 38556 2520 CARROT-TOP INDUSTRIES, INC 1020200 160.94
03/13 03/08/2013 38557 2599 CENTURYLINK 1020200 99.17
03/13 03/08/2013 38558 2632 CES 1020200 1,177.22
03/13 03/08/2013 38559 2730 CHRISTINE RHODES 1020200 12.00
03/13 03/08/2013 38560 2750 CITY OF BENSON - UTILITIES 1020200 3,000.23
03/13 03/08/2013 38561 2784 CNG 1020200 1,060.00
03/13 03/08/2013 38562 2863 COCHISE COLLEGE 1020200 69.00
03/13 03/08/2013 38563 3119 COX COMMUNICATIONS 1020200 314.83
03/13 03/08/2013 38564 11365 DARYL OR TINA WAVELY 1020200 214.49
03/13 03/08/2013 38565 3410 DIGGINS & SONS POWER SWEEPING 1020200 1,900.00
03/13 03/08/2013 38566 3490 EAGLE PLUMBING 1020200 260.00
03/13 03/08/2013 38567 3610 EMPIRE SOUTHWEST, LLC 1020200 1,841.04
03/13 03/08/2013 38568 3648 ESG CORP 1020200 2,900.00
03/13 03/08/2013 38569 3704 FARMER BROTHERS COFFEE 1020200 321.94
03/13 03/08/2013 38570 3710 FEDEX 1020200 34.00
03/13 03/08/2013 38571 3712 FERGUSON WATERWORKS INC #3083 1020200 1,500.13
03/13 03/08/2013 38572 3829 FOOTJOY 1020200 1,255.87
03/13 03/08/2013 38573 3850 FREIGHTLINER OF ARIZONA 1020200 1,045.62
03/13 03/08/2013 38574 3983 GEORGE'S AUTOMOTIVE 1020200 692.24
03/13 03/08/2013 38575 4333 HD SUPPLY WATERWORKS 1020200 1,961.50
03/13 03/08/2013 38576 4378 INLAND KENWORTH (US) INC 1020200 1,662.85
03/13 03/08/2013 38577 4907 LEGEND TECHNICAL SERVICES 1020200 2,481.80
03/13 03/08/2013 38578 5067 MARCOS A GATTON 1020200 238.50
03/13 03/08/2013 38579 11363 MELISSA GAUDET 1020200 88.40

M = Manual Check, V = Void Check
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03/13 03/08/2013 38580 5454 NATIONAL BANK OF ARIZONA 1020200 2,437.84
03/13 03/08/2013 38581 5460 NATIONAL FIRE PROTECTION ASSN 1020200 165.00
03/13 03/08/2013 38582 5645 OFFICE DEPOT, INC 1020200 137.27
03/13 03/08/2013 38583 5978 POSTAL PROS INC 1020200 1,113.13
03/13 03/08/2013 38584 6120 RADIO SHACK 1020200 47.12
03/13 03/08/2013 38585 6180 RECORDED BOOKS, LLC 1020200 191.64
03/13 03/08/2013 38586 6252 RIKERTEK 1020200 1,350.00
03/13 03/08/2013 38587 11364 ROBERT J MURRY JR 1020200 49.68
03/13 03/08/2013 38588 6659 SIMPSON NORTON CORP 1020200 645.84
03/13 03/08/2013 38589 6841 STANTEC CONSULTING SVCS, INC. 1020200 2,408.00
03/13 03/08/2013 38590 7493 UNIFIRST CORPORATION 1020200 1,224.52
03/13 03/08/2013 38591 7510 UNITED FIRE EQUIPMENT COMPANY 1020200 711.15
03/13 03/08/2013 38592 5211 VERIZON BUSINESS 1020200 270.65
03/13 03/08/2013 38593 7667 VERIZON WIRELESS 1020200 360.09
03/13 03/08/2013 38594 7671 VOYAGER FLEET SYSTEMS INC 1020200 10,563.16
03/13 03/08/2013 38595 7697 WAXIE SANITARY SUPPLY 1020200 30.84

Grand Totals: 307,216.81

Summary by General Ledger Account Number

GL Account Debit Credit Proof

1020200 1,754.27 308,971.08- 307,216.81-
10-22250 25,566.04 .00 25,566.04
10-22255 9,005.04 .00 9,005.04
10-22265 1,813.83 .00 1,813.83
10-22280 44,982.80 .00 44,982.80
10-22281 1,858.76 .00 1,858.76
10-22282 88.43 .00 88.43
10-22285 722.28 .00 722.28
10-22287 170.14 .00 170.14
10-22290 1,064.54 .00 1,064.54
10-22292 3,265.21 .00 3,265.21
10-41-230 127.50 .00 127.50
10-41-330 945.00 .00 945.00
10-41-335 39.91 200.00- 160.09-
10-41-410 21.92 .00 21.92
10-41-415 291.43 .00 291.43
10-41-430 62.00 .00 62.00
10-41-470 27.60 .00 27.60
10-41-542 229.74 .00 229.74
10-41-620 1,000.00 .00 1,000.00
10-41-640 113.26 .00 113.26
10-41-660 375.14 .00 375.14
10-41-670 360.00 .00 360.00
10-41-705 567.27 .00 567.27
10-42-580 22.54 .00 22.54
10-43-415 83.82 .00 83.82
10-43-470 27.60 .00 27.60
10-43-630 1,250.45 .00 1,250.45
10-43-660 52.80 .00 52.80
10-45-320 20.51 .00 20.51
10-45-340 211.20 .00 211.20
10-45-410 389.23 .00 389.23

M = Manual Check, V = Void Check
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10-45-415 1,201.84 .00 1,201.84
10-45-430 1,209.75 .00 1,209.75
10-45-590 125.00 .00 125.00
10-45-593 15.00 .00 15.00
10-45-595 1,110.66 .00 1,110.66
10-45-610 63.73 .00 63.73
10-45-640 85.88 .00 85.88
10-45-660 3,029.50 .00 3,029.50
10-45-670 746.83 .00 746.83
10-46-300 5,000.00 .00 5,000.00
10-46-330 315.00 .00 315.00
10-46-340 56.06 .00 56.06
10-46-415 260.82 .00 260.82
10-46-432 748.15 .00 748.15
10-46-590 240.00 .00 240.00
10-46-610 67.54 .00 67.54
10-46-640 90.64 .00 90.64
10-46-660 961.35 .00 961.35
10-46-670 1,045.62 .00 1,045.62
10-47-340 150.00 .00 150.00
10-49-415 273.82 .00 273.82
10-49-430 338.28 .00 338.28
10-49-630 35.51 .00 35.51
10-49-640 68.49 235.00- 166.51-
10-49-696 246.02 .00 246.02
10-50-305 112.50 .00 112.50
10-50-410 126.85 .00 126.85
10-50-415 178.60 .00 178.60
10-50-430 503.99 .00 503.99
10-50-470 80.72 .00 80.72
10-50-640 609.87 .00 609.87
10-50-660 624.90 .00 624.90
10-54-430 7.66 .00 7.66
10-56-300 1,266.00 .00 1,266.00
10-56-340 96.60 .00 96.60
10-56-415 180.70 .00 180.70
10-56-610 29.07 .00 29.07
10-56-640 174.53 .00 174.53
10-57-340 69.00 .00 69.00
10-57-412 375.27 .00 375.27
10-57-415 41.01 .00 41.01
10-57-417 29.50 .00 29.50
10-57-430 244.06 .00 244.06
10-57-432 133.45 .00 133.45
10-57-590 150.00 .00 150.00
10-57-610 22.88 .00 22.88
10-57-640 10.54 .00 10.54
10-57-642 32.64 .00 32.64
10-58-545 130.00 .00 130.00
10-58-546 6.57 .00 6.57
10-60-430 37.00 .00 37.00
10-60-540 400.00 400.00- .00
10-60-580 13.56 .00 13.56
10-60-610 38.79 38.79- .00
10-60-640 46.96 .00 46.96
10-61-300 272.33 .00 272.33
10-61-580 43.62 .00 43.62

M = Manual Check, V = Void Check
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10-62-330 90.00 .00 90.00
10-62-540 16.00 .00 16.00
10-62-605 20.25 .00 20.25
10-62-610 69.73 .00 69.73
10-62-640 22.34 .00 22.34
10-64-701 305.79 .00 305.79
10-65-300 12.00 .00 12.00
10-65-410 815.51 .00 815.51
10-65-415 112.06 .00 112.06
10-65-430 34.47 .00 34.47
10-65-620 5.83 .00 5.83
10-65-640 108.49 .00 108.49
10-65-660 60.27 .00 60.27
14-40-300 90.00 .00 90.00
14-40-415 217.98 .00 217.98
14-40-640 12.82 .00 12.82
14-40-660 2,382.71 .00 2,382.71
14-40-670 175.00 .00 175.00
15-40-057 804.74 .00 804.74
15-40-065 730.71 .00 730.71
15-40-075 2,187.85 .00 2,187.85
20-40-300 2,707.00 .00 2,707.00
20-40-305 207.00 .00 207.00
20-40-415 88.50 .00 88.50
20-40-470 113.50 .00 113.50
20-40-640 270.74 .00 270.74
20-40-660 392.75 .00 392.75
46-41-718 2,460.02 .00 2,460.02
46-46-100 360.09 .00 360.09

50-12500 214.49 .00 214.49
50-22900 38.40 .00 38.40
50-40-340 1,500.13 .00 1,500.13
50-40-415 172.32 .00 172.32
50-40-470 149.70 .00 149.70
50-40-602 92,285.97 .00 92,285.97
50-40-610 42.55 .00 42.55
50-40-620 371.04 .00 371.04
50-40-640 3,173.81 .00 3,173.81
50-40-660 1,011.19 .00 1,011.19
51-22900 99.68 .00 99.68
51-40-415 88.50 .00 88.50
51-40-430 565.49 .00 565.49
51-40-470 96.60 .00 96.60
51-40-620 371.04 .00 371.04
51-40-640 2,640.91 .00 2,640.91
51-40-660 989.58 .00 989.58
52-40-301 2,574.20 .00 2,574.20
52-40-410 64.46 .00 64.46
52-40-415 59.00 .00 59.00
52-40-430 3,364.51 .00 3,364.51
52-40-470 133.36 .00 133.36
52-40-620 376.88 .00 376.88
52-40-630 54.67 .00 54.67
52-40-640 2,219.05 .00 2,219.05
52-40-660 632.05 .00 632.05
53-40-665 15,360.58 .00 15,360.58
53-40-667 13,398.84 .00 13,398.84

M = Manual Check, V = Void Check
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53-40-668 16,755.35 .00 16,755.35
55-40-300 180.00 .00 180.00
55-40-310 234.78 .00 234.78
55-40-410 1,207.60 .00 1,207.60
55-40-415 40.00 .00 40.00
55-40-430 54.54 .00 54.54
55-40-590 450.00 .00 450.00
55-40-600 19.80 .00 19.80
55-40-610 94.06 .00 94.06
55-40-630 61.21 .00 61.21
55-40-645 2,875.00 .00 2,875.00
55-40-670 1,400.64 880.48- 520.16
55-50-300 35.00 .00 35.00
55-50-305 261.00 .00 261.00
55-50-410 410.05 .00 410.05
55-50-415 40.00 .00 40.00
55-50-470 130.88 .00 130.88
55-50-600 298.44 .00 298.44
55-50-670 392.86 .00 392.86
55-60-300 472.50 .00 472.50
55-60-310 1,973.03 .00 1,973.03
55-60-316 108.84 .00 108.84
55-60-320 587.32 .00 587.32
55-60-415 35.00 .00 35.00
55-60-420 167.99 .00 167.99
55-60-440 626.14 .00 626.14
55-60-470 1,263.61 .00 1,263.61
55-60-603 158.81 .00 158.81
56-40-300 1,000.00 .00 1,000.00
56-40-410 147.83 .00 147.83
56-40-430 35.00 .00 35.00
70-40-660 2,200.00 .00 2,200.00

Grand Totals: 310,725.35 310,725.35- .00

Dated:

Mayor:

City Council:

City Recorder:

M = Manual Check, V = Void Check
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Report Criteria:
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Regular Meeting March 25, 2013

To: Mayor and Council Consent Agenda Item # 1f

From: Bradley J. Hamilton, P.E. Director of Public Works/City Engineer

Subject:

Teaming Agreement between the Arizona Commerce Authority and the City of Benson for the Benson
Municipal Airport for the development of a UAS test site at the Benson Municipal Airport

Discussion:

The FAA has requested, as part of the test site screening process, that each applicant furnish them with copies
of all “Teaming Agreements” which ostensibly provide the FAA with assurance that the applicant has
assembled a capable “‘team” which is “ready to go” if a test site is awarded.

This is another required document for the FAA Screening Information Request.

Staff Recommendation:

Approval of Teaming Agreement between the Arizona Commerce Authority and the City of Benson for the
Benson Municipal Airport for the development of a UAS test site at the Benson Municipal Airport






TEAMING AGREEMENT
between
THE ARIZONA COMMERCE AUTHORITY
and
THE BENSON MUNICIPAL AIRPORT

FAA UASTSS PROJECT PROPOSAL

This Teaming Agreement, together with any and all attachments hereto (this

"Agreement"), dated effective as of March ___, 2013, is entered into by and between the Arizona
Commerce Authority, an agency of the State of Arizona (the “ACA”), with a principal place of
business located in Phoenix, Arizona, and the City of Benson, an Arizona municipal corporation
with a principal place of business located in Benson, Arizona on behalf of the Benson Municipal
Airport (the “Team Member”). The ACA and the Team Member may hereinafter be referred to
individually as a "Party" and hereinafter be referred to collectively to as the “Parties.”

1.

11

1.2

1.3

14

1.5

1.6

2.1

DEFINITIONS
“FAA” means the U.S. Federal Aviation Administration.

“Program” means the operation and management of an Arizona UAS test range,
assuming that one or more of the test ranges identified by the ACA in its Proposal is (or
are) selected by the FAA as an approved UAS test range.

“Program Contract” means the final contractual agreement between the FAA and the
ACA (or other operator or manager of an approved Arizona UAS test range) relating to
the terms governing the Program.

“Proposal” means that certain submission to the FAA contemplated to be made by the
ACA in accordance with the UASTSS SIR for the purpose of seeking the State of
Arizona to be selected by the FAA as one of six (6) approved UAS test ranges.

“UAS” shall mean unmanned aircraft systems and related technologies.

“UASTSS SIR” means that certain Screening Information Request No. DTFACT-13-R-
0002 pertaining to the FAA’s Unmanned Aircraft System Test Site Selection Project that
was issued by the FAA on February 14, 2013, as amended.

BACKGROUND

The FAA Modernization and Reform Act of 2012 directed the FAA to develop a program
to integrate unmanned aircraft systems into the national airspace system at six (6) test
ranges throughout the United States. In pursuance of the selection of the six (6) test
ranges, the FAA issued the UASTSS SIR.





2.2

2.3

2.4

2.5

In recognition of the potential benefits to the State of Arizona associated with selection
by the FAA of Arizona as the location of one of the six (6) UAS test ranges, including in
respect to the State’s economy generally and the State’s research and aerospace and
technology business communities specifically, the Arizona House of Representatives in
March 2012 directed that Arizona compete for selection by the FAA as one of the six (6)
UAS test ranges. An Arizona Senate resolution in 2013 similarly directed that Arizona
compete for selection as one of the six (6) UAS test ranges and specifically directed the
ACA to lead that effort.

In response to such direction by the Arizona Legislature, the ACA has established an
inter-agency division the exclusive purpose of which is to facilitate Arizona’s selection as
one of the six (6) FAA-approved UAS test ranges. The ACA has extensive experience,
skills and capabilities in the area of business attraction and development generally. In
order to enhance its business attraction and development capabilities in the specific area
of UAS and related technologies, the ACA has, for the approximately one-year period
preceding the Effective Date, sought input from the research, technology, and aerospace
communities in the State of Arizona, including the Team Member, as well as other
experts throughout the United States, and has also actively encouraged the development
of research and business consortiums devoted exclusively to UAS and related issues,
including the Arizona UAS Research Consortium and the AzTRC UAS Industry
Consortium.

The Team Member has extensive experience, expertise and capabilities in the field of
aviation that would be important in the context of the Program assuming that one or more
of the test ranges identified by the ACA in its Proposal is (or are) selected by the FAA as
an approved UAS test range. More particularly, the Team Member has extensive
experience, expertise and capabilities in aviation operations, including especially air
safety protocols, procedures, and training, as well as experience in community outreach
endeavors to the extent that aviation operations of the Team Member affect areas outside
of the Team Member’s location.

The Parties believe that by combining as a team the complementary skills and capabilities
set forth in Sections 2.3 and 2.4, the Parties will help to demonstrate Arizona’s suitability
as one of the six (6) FAA-authorized UAS test ranges.

NOW, with the foregoing Background intended to form an integral part of this Agreement, and
in consideration of the mutual promises contained herein, the Parties hereby agree as follows:

3.

3.1

RESPONSIBILITIES

The ACA intends to prepare and submit the Proposal to the FAA and shall act as the
“Applicant” or “proponent” in respect to the Proposal (as such terms are defined in the
UASTSS SIR). In connection with submission of the Proposal to the FAA, the ACA
shall be authorized to disclose the relationship with the Team Member and to include
appropriate recognition of the Team Member’s participation in and contributions to the
Proposal, as well as a recommendation that the Team Member serve as an advisor to the
Program, and, further, engage in such aviation advisory and related services to or on





3.2

3.3

3.4

4.1

4.2

behalf of the Program (if any) as may be agreed by the Parties in that certain
Memorandum of Understanding described in Section 3.4.

The ACA shall conduct any and all discussions and negotiations with the FAA that may
arise in connection with submission and review of the Proposal. However, if the FAA
seeks to conduct a “pre-award survey” of the Team Member in accordance with Section
17 of the UASTSS SIR (presumably to examine the capabilities of the Team Member’s
operations in connection with the FAA’s review of the Proposal), the Team Member
agrees to participate therein and to fully apprise the ACA of all matters arising in
connection therewith.

The ACA and the Team Member acknowledge and agree that the UASTSS SIR requires
the ACA to provide the FAA, on or before the by the deadline specified therefor, with
copies of all executed agreements relating to the use of airport facilities entered into
between the ACA and any and all local airports that form a part of the Proposal. To that
end, the ACA and the Team Member agree to use all reasonable efforts to, on or before
April 9, 2013, negotiate and execute an agreement relating to future use by the Program
of the Team Member’s facilities in the event that one or more of the test ranges identified
by the ACA in its Proposal is (or are) selected by the FAA as an approved UAS test
range.

Assuming that one or more of the test ranges identified by the ACA in its Proposal is (or
are) selected by the FAA as an approved UAS test range, then, following negotiation of
the Program Contract, and assuming that the Parties determine it to be mutually
beneficial, the Parties shall be authorized to also negotiate a Memorandum of
Understanding relating to specific areas of advisory and/or other services that the Team
Member may undertake in respect to the Program.

RELATIONSHIP OF THE PARTIES

Notwithstanding any provision hereof, this Agreement does not create, and is not
intended to create a joint venture, partnership, or agency relationship between the Parties.
For all purposes of this Agreement, each Party shall be and act as an independent
contractor and not as a partner, joint venturer or agent of the other. Unless agreed to in
writing (whether in this Agreement or otherwise), neither Party shall make any
commitments, representations, warranties, or agreements binding on the other Party, nor
will either Party represent itself as having authority to do so. There shall be no joint
control, joint property, joint liability for losses and expenses or joint participation in
profit or losses. No relationship, other than that created by and set forth in this
Agreement, shall be established by any reference to the Parties operating as a "team" or
as "team members" whether in the Proposal or otherwise.

Except as otherwise agreed by the Parties, each Party shall bear all expenses, costs, risks,
and liabilities it may incur in connection with its obligations and efforts hereunder.

NON-DISCLOSURE OF POTENTIAL CONFIDENTIAL AND PROPRIETARY
INFORMATION





5.1

6.1

6.2

6.3

7.1

7.2

If requested by the Team Member, then, contemporaneous with the execution of this
Agreement, the Parties shall also execute that certain “Non-Disclosure Agreement” in the
form attached as “Attachment 1” hereto. If so requested, such agreement shall be
incorporated into this Agreement and made a material part hereof. The expiration date
set forth in such agreement shall be controlling.

REPRESENTATIONS /COVENANTS/LIMITATION OF LIABILITY

General Representations. Each Party to this Agreement represents and warrants to the
other Party that: (a) such Party has the full corporate right, power and authority to enter
into this Agreement and to perform all acts required of it hereunder; (b) the execution of
this Agreement by such Party, and the performance by such Party of its obligations and
duties hereunder, do not and will not violate any agreement to which such Party is a party
or by which it is otherwise bound; and (c) when executed and delivered by such Party,
this Agreement will constitute the legal, valid and binding obligation of such Party.

Compliance With Laws. Each Party agrees to comply with all applicable laws and
regulations relating to performance under his Agreement.

LIMITATION ON LIABILITY. EXCEPT AS OTHERWISE PROVIDED HEREIN,
NEITHER PARTY, NOR THEIR RESPECTIVE, EMPLOYEES, AGENTS,
MEMBERS, OFFCICERS, AND DIRECTORS, SHALL HAVE LIABILITY TO THE
OTHER PARTY FOR ANY SPECIAL, INCIDENTAL, PUNITIVE, EXEMPLARY,
INDIRECT OR CONSEQUENTIAL DAMAGES, COSTS, LOSSES OR EXPENSES
(INCLUDING WITHOUT LIMITATION LOST PROFITS AND OPPORTUNITY
COSTS) ARISING FROM ANY CLAIM OR ACTION HEREUNDER, WHETHER
BASED ON CONTRACT, TORT OR OTHER LEGAL THEORY.

TERMINATION

Either Party may terminate this Agreement, except for rights and obligations under
Section 4.2 (expenses), Section 5.1 (nondisclosure if applicable), and Section 6.3
(limitation on liability), upon the happening of any of the following events:

7.1.1 The expiration of one (1) year from the Effective Date during which no decision
is made by the FAA with respect to the location of UAS test ranges; provided,
however, that in no event shall any Party terminate this Agreement pursuant to
this Section 7.1.2 earlier than the expiration of the “period of offer” described in
Section 11 of the UASTSS SIR.

7.1.2 The failure of the Parties to enter into a Memorandum of Understanding relating
to the matters described in Section 3.3 within 180 days from the date of the
commencement of negotiations between the ACA and the Team Member relating
thereto.

This Agreement shall terminate, except for rights and obligations under Section 4.3
(expenses), Section 5.1 (nondisclosure if applicable), and Section 6.3 (limitation on
liability) upon the happening of any of the following events:





7.3

8.1

8.2

8.3.

8.4.

7.2.1. The FAA cancels the UASTSS SIR on the basis of an insufficient number of
proposal submittals in accordance with Section 9.2.1.4 of the UASTSS SIR.

7.2.2. The FAA announces that test ranges other than those identified in the Proposal
and in proximity to the Team Member’s location have been selected as UAS test
ranges.

Notwithstanding anything that may be to the contrary in this Agreement, it is hereby
expressly acknowledged and agreed that the ACA may, in its sole discretion and without
liability of any kind, elect to not submit the Proposal in which case, this Agreement shall
terminate upon notification of such decision to the Team Member.

MISCELLANEOUS

Notices. Any notices required under this Agreement shall be in writing and shall be sent
to the Parties at their respective addresses as set forth in Tab 3 of Attachment 1 to the
Proposal. Any such notice may be delivered by hand, by overnight courier, by first class
pre-paid letter or by facsimile transmission, and shall be deemed to have been received:
(a) by hand delivery, at the time of delivery; (b) by overnight courier, on the succeeding
business day; (c) by first class mail, two business days after the date of mailing; and (d)
by facsimile, immediately upon confirmation of transmission provided a confirmatory
copy is sent by first class pre-paid, by overnight courier or by hand by the end of the next
business day. A copy of all notices shall be sent to:

For the ACA: For the Team Member:
Arizona Commerce Authority City of Benson

Attn: Mr. Greg Linaman Attn: Brad Hamilton, P.E.
333 North Central Ave., Suite 1900 120 W. Sixth Street
Phoenix, Arizona 85004 Benson, AZ 85602
Facsimile: 602-542-5684 Facsimile: 520-720-6339

Publicity. The Team Member shall obtain prior written approval from the ACA before
issuing any news release, public announcement, advertisement, publicity or otherwise
communicating to the news media concerning any matters related to the Team Member’s
activities regarding the Program or this Agreement.

Severability. The invalidity or illegality of one or more provisions of this Agreement
shall not affect the enforceability of the remaining provisions.

Assignment. This Agreement shall be binding upon and inure to the benefit of the Parties
hereto and their respective successors and assigns. Neither Party may assign or transfer
its rights or obligations as provided in this Agreement without the prior written consent of
the other; provided, however, that either Party may, without consent, assign this
Agreement as a result of a merger or a sale of all or substantially all of the assets or stock
of that Party or to a parent, subsidiary or affiliate as part of any internal reorganization.
Anything in this Section 8.4 to the contrary notwithstanding, the inter-agency division of





8.5.

8.6

8.7

8.8

the ACA referred to in Section 2.3 shall be expressly authorized to enter into contracts on
behalf of the ACA.

Headings. The headings and sub-headings included in this Agreement are for
convenience only and shall not in any way alter or affect the terms of this Agreement.

Section References. Except as otherwise provided herein, any reference to the term
“Section” shall refer to the corresponding section of this Agreement.

Survivability.  This Article and the following sections: 4.3 (expenses), 5.1 (hon-
disclosure) and 6.3 (limitation on liability) shall survive any termination of this
Agreement

Entire Agreement. This Agreement sets forth the entire understanding between the
Parties in connection with the Proposal and related matters and supersedes any previous
or contemporaneous understandings, commitments, or agreements, written or oral,
regarding the subject matter hereof; Any amendment, supplement, modification or
change to this Agreement shall be in writing and signed by each Party. No other act,
document, usage or custom shall be deemed to amend or modify this Agreement.

[Signatures are set forth on the following page.]





IN WITNESS OF THIS AGREEMENT, the Parties, through their respective authorized
representatives, have executed this Agreement.

ARIZONA COMMERCE AUTHORITY, an CITY OF BENSON, an Arizona municipal
agency of the State of Arizona corporation on behalf of the Benson
Municipal Airport

By: By:
Name: Greg Linaman Name:
Title: Chief Operating Officer Title:
Date: Date:






Attachment 1
NON-DISCLOSURE AGREEMENT

THIS NON-DISCLOSURE AGREEMENT (this “Agreement”), dated to be effective as of
March 15, 2013 is made and entered into by and between the following parties (each, a “Party”
or together, the “Parties”): (i) the ACA and (ii) the Team Member.

1. This Agreement governs the management by the Parties of certain confidential
and proprietary information relating to the business of each Party that may be exchanged in
connection with collaborative efforts by the Parties to obtain FAA approval of the State of
Arizona as the location of one of six (6) test ranges examining the integration of unmanned
aircraft systems into the national airspace and the resulting integration program if successful in
obtaining FAA approval (the “Purpose”). In connection with this Agreement, the term
“Confidential and Proprietary Information” is defined as (i) all confidential or secret
processes, plans, formulae, data (including cost, real estate, and performance data), inventions,
machinery, drawings, papers, writings, specifications, manufacturing or design procedures and
techniques, methods, technology, know-how, programs, databases, source codes, devices and
materials related to the business, products (either existing or under development), services or
activities of the parties or any affiliate, customer or client of the parties regardless of whether or
not any or all of the foregoing are, may or can be patented or copyrighted, (ii) any other
information or aspect of or related to any of the trade, business, finances, products or activities of
the Parties or any affiliate, customer or client of the Parties, which are confidential, secret or of a
proprietary nature, or (iii) any customer or supplier usages or requirements and any of the lists of
clients, prospects, customers, suppliers or business contacts of the Parties, .

2. Except when authorized in writing by the other Party or as otherwise expressly
provided herein, each Party hereby agrees as follows: (i) it will not disclose, publish or
disseminate the Confidential and Proprietary Information of the other Party to anyone other than
those of its employees with a need to know, (ii) it will take reasonable precautions to prevent any
unauthorized use, disclosure, publication, or dissemination of Confidential and Proprietary
Information, (iii) it will not use Confidential and Proprietary Information otherwise for its own
or any third party’s benefit without the prior written approval of the other Party, and (iv) it will
not directly or indirectly use any Confidential and Proprietary Information for any purpose,
except for the Purpose set forth above.

3. The obligations of Paragraph 2 shall not apply to:

@ Confidential and Proprietary Information which a Party can demonstrate
by competent proof, such as properly executed written records, that was in
its possession at the time of the other Party’s disclosure to it, and which
was obtained free from obligation to any third party;

(b) Confidential and Proprietary Information which is now, or becomes in the
future, public knowledge other than through acts or omissions of the other
Party;





(© Confidential and Proprietary Information which a Party can demonstrate
by competent proof that was lawfully obtained from sources free from
obligation to any third party;

(d) Confidential and Proprietary Information which must be disclosed by law;
and

(e Confidential and Proprietary Information that is developed independently,
without access to the Confidential and Proprietary Information.

4. No combination of individual items of Confidential and Proprietary Information
shall be deemed not to be confidential and not subject to the obligations of Paragraph 2 merely
because the individual items are subject to one or more of the above listed exceptions; a
combination shall be deemed not to be confidential only if the entire combination itself is subject
to one of the above listed exceptions.

5. Upon a Party’s written request, the other Party shall return to the requesting Party
all Confidential and Proprietary Information in tangible form in its possession, and shall destroy
all Confidential and Proprietary Information in electronic form in its possession. The non-
requesting Party shall certify in a written document signed by it that all tangible Confidential and
Proprietary Information has been returned, and that all electronic Confidential and Proprietary
Information has been destroyed.

6. Each Party shall perform under this Agreement without charge to the other.
Nothing in this Agreement shall be construed by implication, estoppel or otherwise as
establishing any type of commitment or right for either Party to make any commitment with, for
or on behalf of the other Party.

7. Nothing in this Agreement shall create, imply or evidence any partnership or joint
venture between the Parties, or the relationship between them of principal and agent. Each Party
has and retains sole and exclusive ownership of all right, title and interest in and to its respective
Confidential and Proprietary Information, including, ownership of all patents, copyrights and
trade secrets pertaining thereto, and nothing herein shall be interpreted as granting a license or
other rights in such Confidential and Proprietary Information.

8. THE PARTIES EXPRESSLY RECOGNIZE THAT ANY BREACH OF THIS
AGREEMENT MAY RESULT IN IRREPARABLE INJURY TO THE NON-BREACHING
PARTY AND THAT MONETARY DAMAGES ALONE MAY BE AN INADEQUATE
REMEDY IN SUCH CASE, AND THE PARTIES THEREFORE AGREE THAT THE NON-
BREACHING PARTY MAY, IF IT SO ELECTS, INSTITUTE AND PROSECUTE
PROCEEDINGS IN ANY COURT OF COMPETENT JURISDICTION, EITHER IN LAW OR
EQUITY, TO OBTAIN DAMAGES FOR ANY BREACH OF THIS AGREEMENT, OR TO
ENFORCE THE SPECIFIC PERFORMANCE OF THIS AGREEMENT BY THE
BREACHING PARTY, OR TO RESTRAIN OR ENJOIN THE BREACHING PARTY FROM
ALL ACTIVITIES IN VIOLATION OF THIS AGREEMENT. THE PREVAILING PARTY
SHALL BE ENTITLED TO RECOVER ANY AND ALL COURT-AWARDED COSTS AND
EXPENSES INCLUDING, WITHOUT LIMITATION, REASONABLE ATTORNEY’S FEES,





IN ENFORCING THIS AGREEMENT AND THE PROVISIONS OF THIS SECTION
AGAINST THE OTHER PARTY.

9. No change in this Agreement shall be effective unless such change is mutually
agreed upon, in writing, by both parties.

10.  This Agreement expresses the sole and entire agreement between the Parties as it
pertains to Confidential and Proprietary Information and supersedes all prior discussions,
representations and understanding with regard thereto.

11.  This Agreement may not be assigned by either Party. This Agreement shall
continue for the benefit of, and shall be binding upon, the parties hereto and their respective
successors, heirs, assigns and legal representatives.

12.  This Agreement shall be deemed executed within, and interpreted in accordance
with, the laws of the State of Arizona.

13.  This Agreement shall remain in force until five (5) years after the effective date
above.

14.  This Agreement is subject to A.R.S. 8 38-511.

10
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City of Benson gl
City Council Communication Ben on

Fovanded (550

Regular Meeting March 25, 2013

To: Mayor and Council Agenda Item # 2

From: Vicki Vivian, CMC, City Clerk

Subject:

Resolution 8-2013 of the Mayor and Council of the City of Benson, Arizona, canvassing, declaring and adopting
the Results of the Primary Election held on March 12, 2013

Discussion:

This Resolution is a requirement that must be completed no later than 20 days after the election.
Resolution 8-2013 officially approves the canvass of the votes cast in the March 12, 2013 Primary Election as
follows:

1029 Ballots Cast
0 Ballots Rejected
0 Ballots Questioned

For Mayor Votes Received
King, Sr., Toney D. 706
Lambert, David 299
Write In 4
Under Votes 20
For Councilmember Votes Received
Brian Crafts 573
Jeff Cook 568
Anicleto “Nick” Maldonado 476
Lori McGoffin 515
Peter Wangsness 548
Write In 8
Under Votes 393
Prop. 406 — AEL Votes Received
Yes Votes 584
No Votes 365

Staff Recommendation:

Approval of Resolution 8-2013






RESOLUTION 8-2013

A RESOLUTION OF THE MAYOR AND COUNCIL OF THE CITY OF BENSON,
ARIZONA, CANVASSING, DECLARING, AND ADOPTING THE RESULTS OF THE
PRIMARY ELECTION HELD ON MARCH 12, 2013

WHEREAS, on the 12th day of March, 2013, a primary election of the qualified electors
of the City of Benson, Arizona, was held for the purpose of electing one (1) mayor for a two-year
term and three (3) councilmembers to each serve four-year terms; and

WHEREAS, the election returns, attached hereto as Exhibit “A” and incorporated herein
by this reference, have been presented to and have been canvassed by the Mayor and City
Council; and

WHEREAS, the election returns as canvassed show that there were 1029 ballots cast; and

WHEREAS, the number of votes cast for each candidate is as follows:

FOR MAYOR VOTES RECEIVED
KING, SR., TONEY D. 706
LAMBERT, DAVID 299
WRITE IN 4
UNDER VOTES 20
FOR COUNCILMEMBER VOTES RECEIVED
CRAFTS, BRIAN 573
COOK, JEFF 568
MALDONADO, ANICLETO “NICK” 476
McGOFFIN, LORI 515
WANGSNESS, PETER 548
WRITE IN 8
UNDER VOTES 393
PROPOSITION 406 — AEL VOTES RECEIVED
YES 584
NO 365
Provisional Ballots 9
Rejected Ballots 1

WHEREAS, pursuant to Arizona law and the Benson City Code, Chapter 2, Article 2-3,
Sections 2-3-3 and 2-3-4, at the Primary Election the candidate receiving a majority of all votes
cast for the office of Mayor and the candidates receiving a majority of all votes cast for the office
of Councilmember shall be declared to be elected to the offices of Mayor and Councilmember;
and
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WHEREAS, it appears that Toney D. King, Sr. received a number of votes constituting a
majority of all the valid ballots cast for the office of Mayor and should be elected; Brian Crafts
received a number of votes constituting a majority of all the valid ballots cast for
Councilmember and should be elected; Jeff Cook received a number of votes constituting a
majority of all the valid ballots cast for Councilmember and should be elected; and Peter
Wangsness received a number of votes constituting a majority of all the valid ballots cast and
should be elected; and

WHEREAS, there is no remaining office of Councilmember that was not filled by a
number of votes constituting a majority of all the valid ballots cast.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the City of
Benson, Arizona, as follows:

SECTION 1. That the total number of ballots cast at the primary election was 1029.

SECTION 2. That Toney D. King, Sr. is declared to be elected to the office of
Mayor effective as of the date of the General Election; Brian Crafts is
declared to be elected to the office of Councilmember effective as of
the date of the General Election; Jeff Cook is declared to be elected to
the office of Councilmember effective as of the date of the General
Election; and Peter Wangsness is declared to be elected to the office
of Councilmember effective as of the date of the General Election.

SECTION 3. That there is no remaining office of Councilmember to be elected,
therefore the General Election will not be held on May 21, 2013.

PASSED AND ADOPTED BY THE MAYOR AND COUNCIL OF THE CITY OF
BENSON, ARIZONA, this 25th day of March, 2013.

TONEY D. KING, SR., Mayor

ATTEST:

VICKI L. VIVIAN, CMC, City Clerk

APPROVED AS TO FORM:

MICHAEL J. MASSEE, City Attorney
Page 2 of 3





EXHIBIT “A”

OFFICIAL RESULTS
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CERTIFICATION OF CANVASS OF
THE CITY OF BENSON
PRIMARY ELECTION MARCH 12, 2013

We, the undersigned, being the Election Officers of Cochise County, do hereby certify, that the copy
of the Official Canvass of said election held on March 12, 2013 is attached hereto, and is a true and

correct copy of the Official Canvass that has been filed in the records of the Cochise County
Elections/Special Districts Office.

Voter Registration Ballots Processed

3171 984

p%ﬂy submitted,
Juanita M. Murray Martha L. Reynolds
‘Director, Elections/Special Districts Elections Program Coordinator

This instrument was acknowledged before me this 14™ day of March, 2013 by Juanita M. Murray

and Martha L. Reynolds.
/ / %t/

" Not ublic
My commission will expire: D
F-2o-d C/b
[Z=»  ANNEE. MACAK

Notary Public - State of Arizong
75 COCHISE COUNTY
7" My Commission Expires Sept. 30, 2018






OFFICIAL RESULTS

RUN DATE:03/13/13 02:00 PM
0001 CITY OF BENSON

REGISTERED VOTERS - TOTAL .
BALLOTS CAST - TOTAL.
VOTER TURNOUT - TOTAL

Mayor-CITY OF BENSON
Vote for not more than 1
KING, TONEY D., SR. .
LAMBERT, DAVID.
WRITE-IN.
Over Votes .
Under Votes .

Council Member-CITY OF BENSON
Vote for not more than 3
COOK, JEFF .
CRAFTS, BRIAN . .o
MALDONADO, ANICLETO “"NICK".
MCGOFFIN, LORI. . ;
WANGSNESS, PETER .
WRITE-IN.

Over Votes .

Under Votes .

Proposition 406 CITY OF BENSON
Vote for not more than 1
YES/SI

NO. .
Over Votes .
Under Votes .

COCHISE COUNTY
CONSOLIDATED ELECTION
MARCH 12, 2013

TOTAL VOTES
3,171
1,029

706
299

20

568
573
476
515
548

393

584
365

80

¥

32.45

69.97
29.63
40

21.13
21.32
17.71
19.16
20.39

.30

61.54
38.46

PRECINCT

243

152
150
107

97
154

69

123
103

17

PROVISIONAL

8

NOoODOoOhWwWwM U Oy OO O~

[ e B FL I Y

EARLYS

778

518
239

19

410
418
367
415
388

322

457
259

62

PRECINCT REPORT

REPORT-EL30A PAGE 0001-01





OFFICIAL RESULTS JURISDICTIONAL CANVASS
CONSOLIDATED ELECTION

RUN DATE:03/13/13 02:01 PM MARCH 12, 2013 REPORT-EL86 PAGE 001
VOTES PERCENT VOTES PERCENT
Council Member-CITY OF BENSON
01 = BALLOTS CAST 1,029 Vote for not more than 3
Mayor-CITY OF BENSON 07 = COOK, JEFF 568 21.13
Vote for not more than 1 08 = CRAFTS, BRIAN 73 21.32
02 = KING, TONEY D., SR. 706 69.97 09 = MALDONADQ, ANICLETO "NICK" 476 17.71
03 = LAMBERT, DAVID 299  29.63 10 = MCGOFFIN, LORI 515 19.16
04 = WRITE-IN 4 .40 11 = WANGSNESS, PETER 548 20.39
05 = OVER VOTES 0 12 = WRITE-IN 8 .30
06 = UNDER VOTES 20 13 = OVER VOTES 6
14 = UNDER VOTES 393

0001 CITY OF BENSON 1029 706 299 4 0 20 568 573 476 515 548 8 6 393





OFFICIAL RESULTS

RUN DATE:03/13/13 02:01 PM

Proposition 406 CITY OF BENSON
Vote for not more than 1

01 = YES/SI
02 = NO

0001 CITY OF BENSON

CONSOLIDATED ELECTION
MARCH 12, 2013

VOTES PERCENT

584 61.54 03 = OVER VOTES
365 38.46 04 = UNDER VOTES

JURISDICTIONAL CANVASS
REPORT-EL86 PAGE 002

VOTES PERCENT





OFFICIAL RESULTS COCHISE COUNTY DISTRICT CANVASS
CONSOLIDATED ELECTION
MARCH 12, 2013

PRINTED 03/13/13, 02:02 PM PAGE 001.001.01
| | Mayor-CITY OF BENSON
| RV TP |
| EO UE | LD
| GT RR | KTD AA
| IE BC NC | IO MV
| SR AA  OE | NN B I
| TS LS UN | GE ED OV UV
| E LT TT | .YS R VO NO
| R 0 A R T ET DT
| E T G | s g RE EE
1 PRECINCTS | D S E | (NON)  (NON) S RS
rem—— I I
0001 CITY OF BENSON | 3171 1029 32.45 | 706 299 0 20
I I
GRAND TOTALS | 3171 1029 32.45| 706 299 0 20





OFFICIAL RESULTS COCHISE COUNTY DISTRICT CANVASS
CONSOLIDATED ELECTION
MARCH 12, 2013

PRINTED 03/13/13, 02:02 PM PAGE 002.002.01
| | Council Member-CITY OF BENSON
| | 3 TO BE ELECTED
I I
| | MA WP
| RV TP | ANN ML AE
| EO UE | LII CO NT
| GT RR | CB DCC GR GE
| TE BC NC | RR OLK 0I SR
| SR AA OE | CJ AI NE" F N
| TS LS UN | OE FA AT F E oV uv
| E LT TT | OF TN DO I S VO  NO
| R 0 A | KF S 0 N S ET DT
| E T G | . ; , , , RE EE
1 PRECINCTS | D S E | (NON) (NON)  (NON)  (NON)  (NON) S RS
—— I I
0001 CITY OF BENSON | 3171 1029 32.45| 568 573 476 515 548 6 393
I I
GRAND TOTALS | 3171 1029 32.45 | 568 573 476 515 548 6 393





OFFICIAL RESULTS

PRINTED 03/13/13, 02:02 PM

1 PRECINCTS
0001 CITY OF BENSON

GRAND TOTALS

I
|
I
I
|
|
I
|
|
|
|

COCHISE COUNTY

CONSOLIDATED ELECTION

MARCH 12, 2013

RV TP | Proposition 406 CITY OF BENSON

EO UVE |

GT RR |

IE BC NC | Y

SR AA  OE | E

TS LS UN | S ov UV

E LT TT | / VO NO

R 0 Al S N ET DT

E T G | I 0 RE EE

D S E | (NON)  (NON) S RS
I

3171 1029 32.45 | 584 365 80
I

3171 1029 32.45 | 584 365 80

DISTRICT CANVASS

PAGE 003.003.01





COCHISE COUNTY MARCH 12, 2013 EARLY BALLOT REPORT
CONSOLIDATED ELECTION

Number/Name # Of Early Ballots # Rejected Verified for Tally
CITY OF BENSON 778 0 778
TOWN OF HUACHUCA 164 0 164

TOTAL 942 0 942






COCHISE COUNTY MARCH 12, 2013 PROVISIONAL BALLOT REPORT
CONSOLIDATED ELECTION

Number/Name # Of Provisional Ballots # Rejected  Verified for Tally
CITY OF BENSON 9 1 8
TOWN OF HUACHUCA 10 2 8
TOTAL 19 3 16
Rejected Ballots
Not Registered 2
Voted Early Ballot 1

Total 3
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City of Benson =
City Council Communication Ben on

Fovanded (550

Regular Meeting March 25, 2013

To: Mayor and Council Agenda Item # 3

From: Paul Moncada, Chief of Police

Subject:

Memorandum of Understanding between the City of Benson and the City of Tucson for sharing Law
Enforcement Information

Discussion:

Approximately four years ago, the Tucson Police Department, contacted the Benson Police Department and
inquired if the Benson Police Department would participate in an information sharing project that was grant
funded. The information sharing software was Tucson’s and would allow the Benson Police Department
access to Tucson Police Department’s information sharing data base. This data base allows Tucson area Law
Enforcement Agencies to enter and query information on offenders that they come in contact with. Four years
ago we were not ready for this type of information sharing, however now we are. This Memorandum of
Understanding (MOU) allows the sworn personnel of the Benson Police Department access to this data base,
given our proximity to Tucson we encounter suspects from the Tucson area on a regular basis and access to
this data base would be useful to the officers. There is no cost for the software or the access to the data base.

Staff Recommendation:

Approval of the Memorandum of Understanding between the City of Benson and the City of Tucson for sharing
Law Enforcement Information






MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF BENSON
AND
CITY OF TUCSON
FOR SHARING LAW ENFORCEMENT INFORMATION

This Memorandum of Understanding for Sharing Law Enforcement Information, (hereinafter
called “MOU”), is made and entered into this 21st day of February, 2013 (the “Effective Date”),
by and between the City of Benson, a municipal corporation duly organized and existing under
the laws of the State of Arizona, located at 360 South Gila Street, Benson, Arizona, (hereinafter
called “BENSON”), and the City of Tucson, a municipal corporation duly organized and existing
under the laws of the State of Arizona, located at 103 E. Alameda Street, Tucson, Arizona,
(hereinafter called “TUCSON”). The parties are sometimes referred to jointly herein as
“AGENCIES” and individually as “AGENCY.”

RECITALS:

A. AGENCIES desire to share law enforcement information owned by each
AGENCY under the conditions set forth in this MOU.

B. AGENCIES desire to facilitate the sharing of law enforcement information owned
by AGENCIES other than BENSON and TUCSON for which AGENCIES have
been allowed custodial status by agreements with these Agencies, (hereinafter
called “MEMBER AGENCIES”)

AGREEMENT:

IT IS HEREBY AGREED, by and between the parties as follows:
1.0 Definitions:

1.1 Licensed Software: Shall refer to and mean all computer programs and supporting
Agreement between BENSON and i2, an IBM Company.

1.2 COPLINK: Shall refer to and mean the CONNECT and DETECT application
modules and any other application modules licensed to AGENCIES by i2, an IBM
Company as part of the COPLINK system.

1.3 Member Agency: Shall refer to and mean any law enforcement, public safety, or
criminal justice agency that has entered into agreement with BENSON and/or
TUCSON to share law enforcement information using COPLINK.

1.4 i2, an IBM Company: An Arizona corporation with its principal place of business at
9000 S. Rita Rd, Tucson AZ, 85747 and the owner and developer of COPLINK.
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Data Repository: Shall refer to the web servers, database servers, and backend
databases maintained by BENSON and TUCSON to facilitate the sharing of law
enforcement information between BENSON and TUCSON and other MEMBER
AGENCIES.

2.0 Effective Date and Term of MOU

2.1

2.2

Effective Date: The effective date of the MOU shall be the date first written above.

Term: The term of this MOU shall commence upon the Effective Date, and shall
continue until either AGENCY provides (30) days prior written notice to the other
AGENCY of its intent to terminate the other AGENCY’S access to its records (law
enforcement information).

3.0 Data Access and Security Requirements

3.1

3.2

3.3

Data Access: Access to AGENCIES’ law enforcement information will be provided
utilizing the TCP/IP communications protocol over a network segment maintained
by the Arizona Department of Public Safety or any other secure network
configuration that is mutually acceptable to the AGENCIES. AGENCIES further
agree to make the law enforcement information residing in the COPLINK data
repositories hosted by the AGENCIES available on a 24-hour a day, 7 days a week
basis with downtime limited to those hours required for any necessary system
maintenance activities. AGENCIES agree to inform each other and MEMBER
AGENCIES in advance, whenever possible, of scheduled system downtimes.

Data Sharing: COPLINK data hosted by BENSON or by TUCSON will be shared
with MEMBER AGENCIES that have entered into agreements with BENSON or
TUCSON and with the Federal Bureau of Investigation National Data Exchange (N-
DEx). BENSON and Tucson agree not to facilitate information sharing between
AGENCIES and/or MEMBER AGENCIES that have not entered into agreements
allowing such sharing. Data sharing between COPLINK nodes and their member
agencies will be will be subject to the same agreements herein.

Security Requirements: AGENCIES agree to enforce and maintain security
requirements for COPLINK systems and networks as specified in the Technical
Requirements Section of the Federal Bureau of Investigation’s Criminal Justice
Information Systems Security Policy. Exceptions to the above policy shall not be
implemented by either AGENCY without the approval of the other AGENCY.

AGENCIES further agree that the law enforcement information hosted in the
COPLINK data repositories shall be used for law enforcement purposes only, and
that only law enforcement agency employees that have been subject to background
screening will be allowed access to the COPLINK system. Background screenings
must be fingerprint-based including checks of both the state and national criminal
history repositories. If a felony conviction of any kind is found, access to COPLINK
shall not be granted.
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4.0 Information Ownership, Constraints on Release and Accuracy:

4.1

4.2

Ownership and Release Constraints: AGENCIES and MEMBER AGENCIES shall
maintain ownership of all of their information at all times. Any requests for access
to information hosted in COPLINK Data Repositories that is not authorized under
current agreements between the requestor and the owner(s) of the information, will
be referred to the owner(s) of the information being requested. Information shall
not be made available to any unauthorized requestor without the approval of its
owner or owners. AGENCIES agree that the restriction established by this
provision may not apply when responding to orders of the Court.

Information Accuracy: AGENCIES agree that the law enforcement data maintained
in the COPLINK data repositories consists of information that may or may not be
accurate. To the extent permitted by law, AGENCIES agree to hold information
owners’ blameless for any harm that may arise due to the inaccuracy of any
information they have submitted.

5.0 Miscellaneous:

5.1

5.2

To the extent this MOU constitutes a contract for services or a joint exercise of
powers common to BENSON and TUCSON, it shall be considered an
intergovernmental agreement executed under the authority of A.R.S. § 11 952.

Upon execution by the AGENCIES, this MOU shall be filed with the Office of the
Pima County Recorder, in conformance with A.R.S. § 11-480.

IN WITNESS WHEREOF, the AGENCIES hereto have executed this MOU as of the last date
set forth below their respective signatures, which shall be the effective date of this MOU.

BENSON: Tucson:

The City of Benson, an Arizona municipal The City of Tucson, an Arizona municipal
corporation corporation

By: By:

Glenn Nichols, City/Town Manager Richard Miranda, City Manager

Date: Date:
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Attest: Attest:

Vicki L. Vivian, CMC, City Clerk Roger Randolph, City Clerk
Approved as to Content: Approved as to Content:

Paul Moncada, Police Chief Roberto Villasefior, Police Chief

Attorney Certification

The undersigned attorneys for the City of Benson and the City of Tucson have determined,
each as to their respective client only, that this MOU is in proper form and is within the powers
and authority granted under Arizona law to the City of Benson and the City of Tucson.

Mike Massee, City Attorney Mike Rankin, City Attorney
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Regular Meeting March 25, 2013

To: Mayor and Council Agenda Item # 4

From: Megan Moreno, Deputy Finance Director

Subject:

Interagency Service Agreement between the Arizona Department of Administration-General Accounting Office
(ADOA-GAOQ) and the City of Benson for hosting and publication of the City’s financial data on ADOA-GAQO’s
website

Discussion:

The attached Interagency Agreement will contract with the Arizona Department of Administration-General
Accounting Office to provide hosting and publication of the City’s financial data on the State of Arizona’s official
transparency website - Arizona OpenBooks (www.openbooks.az.gov).

Effective January 1, 2013, A.R.S.8 41-725 requires local governments to report all revenues and expenditures
over $5,000 on a website free of charge. This website must present this information in an intuitive manner to
the user and it must allow the user to search, aggregate, and download the information. It must contain the
manner of payment, funding source, date and amount of payment, payee name, and applicable contract
information. The website would exclude sensitive and confidential information, such as individual tax payments,
information subject to attorney-client confidentiality, or any other information designated confidential by law.
This information must be updated quarterly.

The Finance Department has looked into different options for complying with this new requirement and the
most efficient and cost-effective option is to host our information on the State’s transparency website. By using
the State’s transparency reporting website, we will avoid the time and costs associated with developing our own
website and it is available to us now. The state is offering their website as an option to all cities, counties, and
school districts. The GAO is anticipating a large number of participants.

The costs associated with this IGA are $5,000. This is made up of a $2,000 initial set up fee and a $3,000 fee
for annual operating costs. The City has the option to pay these fees during our next budget cycle.

Staff Recommendation:

Approval of the Interagency Service Agreement between the Arizona Department of Administration-General
Accounting Office (ADOA-GAQ) and the City of Benson for hosting and publication of the City’s financial data
on ADOA-GAQ’s website




http://www.openbooks.az.gov/



ARIZONA OPENBOOKS INTERAGENCY SERVICE AGREEMENT

Janice K. Brewer
Governor

Brian C. McNeil
Director

ARIZONA DEPARTMENT OF ADMINISTRATION

GENERAL ACCOUNTING OFFICE
100 NORTH FIFTEENTH AVENUE e SUITE 302
PHOENIX, ARIZONA 85007

ADOA-GAO OPENBOOKS INTERAGENCY SERVICE AGREEMENT
Number

In accordance with Arizona Revised Statutes, Sections (A.R.S. §§) 41-703 and 41-711,
this Agreement is entered into by and between

a Local Governmental body (hereinafter referred to as “LOCAL GOVERNMENT?”), and
the Arizona Department of Administration, General Accounting Office (hereinafter
referred to as “ADOA-GAO”), governing the hosting and publication of LOCAL
GOVERNMENT data on ADOA-GAO's website established under A.R.S. § 41-725 and
called OpenBooks.az.gov, Arizona's official financial transparency web site hereinafter
“OPENBOOKS’), and shall be effective as indicated in Section 1 - Term of Agreement.

1. Term of Agreement

This Agreement shall be effective upon the date the last party signs this
Agreement through December 31, 2017. This Agreement may be terminated in
accordance with Section 4.

2. Scope of Services

The LOCAL GOVERNMENT is requesting that ADOA-GAO provide LOCAL
GOVERNMENT data hosting, publication and support services (SERVICES) in connection
with the LOCAL GOVERNMENT having its financial data published on OPENBOOKS
managed by ADOA-GAO.

To effectively provide these SERVICES both ADOA-GAO and the LOCAL
GOVERNMENT agree to perform their respective responsibilities set forth in SCHEDULE
A attached to this agreement.

3. Fees

LOCAL GOVERNMENT shall pay ADOA-GAO an INITIAL SETUP FEE of two
thousand dollars ($2,000) in advance of the first calendar year of SERVICES and an
ANNUAL FEE FOR OPERATING COSTS for each calendar year SERVICES are to be
provided. The ANNUAL FEE FOR OPERATING COSTS for the calendar year ending
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December 31, 2013, is three thousand dollars ($3,000), payable in advance. Each
subsequent year's ANNUAL FEE FOR OPERATING COSTS, also payable in advance,
shall be in the amount communicated by ADOA-GAO to the LOCAL GOVERNMENT by
way of an Amendment not later than ninety (90) days before the beginning of the year
to which it applies.

4. Termination

Either party may terminate this Agreement upon sixty (60) calendar days written notice
to the other party. If the termination is initiated by ADOA-GAO, ADOA-GAO shall refund
to the LOCAL GOVERNMENT any unamortized ANNUAL FEE FOR OPERATING
COSTS at the time the termination becomes effective. If the termination is initiated by the
LOCAL GOVERNMENT, no refund shall be forthcoming.

If a termination is initiated by the LOCAL GOVERNMENT and, with the prior consent of
the LOCAL GOVERNMENT, the ADOA-GAO has acquired capital equipment or
resources necessary to fulfil the ADOA-GAO's responsibilites to the LOCAL
GOVERNMENT as set forth in the Scope of Services, the LOCAL GOVERNMENT shall
be responsible to reimburse the ADOA-GAO for any unamortized or unrecovered costs
on or before the date the contract is terminated.

This agreement may be terminated by either party in accordance with A.R.S. § 38-511.

5. Force Majeure

(@) Either party shall be excused for delay or failure to perform its obligations
under this Agreement, in whole or in part, when and to the extent that such
delay or failure is a result of causes beyond the control and without the fault
or negligence of the party unable to perform. Such causes include, without
limitation, acts of God, acts of the public enemy, acts of the United States
government, fires, floods, epidemics, quarantine restrictions, or embargoes.

(b) The party whose performance is so affected shall promptly notify the other
party of all pertinent facts and take all reasonable steps, promptly and
diligently, to prevent such causes if it is feasible to do so, or to minimize or
eliminate the effect thereof.

(c) Itis understood and agreed that settlement of strikes or other labor disputes
shall be at the sole discretion of the party encountering the strike or other
dispute and that the inability of ADOA-GAO or its Subcontractors to meet
the requirements of this Agreement as a result of labor strikes or disputes
shall not be deemed to be a Force Majeure.

6. Indemnification

Each party (as "Indemnitor") agrees to indemnify, defend, and hold harmiess the
other party (as "Indemnitee") from and against any and all claims, losses, liability, costs,
or expenses (including reasonable attorney's fees) (hereinafter collectively referred to
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as "CLAIMS") arising out of bodily injury of any person (including death) or property
damage, but only to the extent that such CLAIMS, which result in vicarious/derivative
liability to the Indemnitee are caused by the act, omission, negligence, misconduct, or
other fault of the Indemnitor, its officers, officials, agents, employees, or volunteers.

7.

Confidentiality

(a)

(b)

A.R.S. § 41-725, which is incorporated by reference, defines certain
information as confidential and not to be released to the public by way of
publication on OPENBOOKS. By virtue of this Agreement, ADOA-GAO and
LOCAL GOVERNMENT, their employees, and agents may have access to
certain confidential and/or proprietary information of the other party, as
defined below. ADOA-GAO and LOCAL GOVERNMENT agree to use
Confidential Information received from the other Party only as expressly
permitted in the Agreement and in furtherance of the purposes expressed in
the Agreement. Neither ADOA-GAO nor LOCAL GOVERNMENT will
disclose to any third party the other party's Confidential Information, in whole
or in part, except as otherwise herein provided.

LOCAL GOVERNMENT may provide, intentionally or otherwise, confidential
data as described in A.R.S. § 41-725, the Health Insurance Portability and
Accountability Act or other relevant federal or state laws or local ordinances,
ostensibly for posting on OPENBOOKS. ADOA-GAO is not responsible for
reviewing LOCAL GOVERNMENT data for confidentiality purposes and is
held harmless by LOCAL GOVERNMENT for any damages arising from
ADOA-GAO's posting such confidential information on OPENBOOKS.

8. Limitation of Liability

9.

ADOA-GAO shall under no circumstances be liable for:

(a)

(b)

(€)

Posting or displaying on OPENBOOKS confidential, sensitive, incorrect,
inaccurate, misleading, libelous, pejorative information provided by LOCAL
GOVERNMENT.

Providing access in response to the LOCAL GOVERNMENT's direction to
any Entity Administrator or Entity User.

Failure to revoke access to any Entity Administrator or Entity User at the
request of the LOCAL GOVERNMENT provided that the revocation is
effected within three (3) business days.

Miscellaneous

It is mutually agreed by the parties that:

(a)

In the event of a dispute, the parties agree to use arbitration to the extent
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required by A.R.S. § 12-1518. The laws of the State of Arizona shall govern

any interpretation of this Agreement and venue shall be in Maricopa County,
Arizona.

(b) This Agreement shall be governed and interpreted by the laws of the State of
Arizona. Purchases made in furtherance of this Agreement are subject to
the Arizona Procurement Code (A.R.S. § 41-2501, et seq.) and the
administrative rules promulgated thereunder (AAC R2-7-101, et seq.).

(c) Any amendments to this Agreement must be in writing and signed
by both parties.

(a) All requests for additional services shall be in writing and signed by both
parties and subject to current established ADOA-GAO billing rates.

(b) Additional capital equipment or other resources to be acquired by the ADOA-
GOA to fulfill its responsibilities to the LOCAL GOVERNMENT as set forth in
the Scope of Services and for which the LOCAL GOVERNMENT may be
required to reimburse the ADOA-GAO shall be agreed to in writing by the
LOCAL GOVERNMENT.

(c) ADOA-GAO reserves the right, at its sole reasonable discretion, to deny
access as Entity Administrator or Entity User.

(d) This agreement is subject to the provisions of A.R.S. § 38-511.

(e) The parties to this agreement certify compliance with the requirements in
A.R.S. §§ 35-391.06 and 35-393.06.

(f) Al notices pertaining to this Agreement shall be addressed or faxed to the
parties respectively as follows:

ADOA-GAO:

Arizona Department of Administration ATTN: Joanna Greenaway

General Accounting Office (GAO) Systems Support & Projects Manager
100 N. 15th Avenue, Suite 302 Phone Number: 602-542-5106
Phoenix, AZ 85007 Fax Numb 602-542-5749

[

L

LOCAL GOVERNMENT

ATTN:

Phone Number:

Fax Number:






THIS AGREEMENT IS THE COMPLETE AND EXCLUSIVE STATEMENT OF THE
UNDERSTANDING BETWEEN THE PARTIES, AND IT SUPERSEDES ALL
PROPOSALS, ORAL OR WRITTEN, AND ALL OTHER DOCUMENTS OR
COMMUNICATIONS BETWEEN THE PARTIES RELATIVE TO THE SUBJECT
MATTER HEREIN COVERED, UNLESS SUCH DOCUMENTS OR COMMUNICATIONS
ARE SPECIFICALLY INCLUDED BY REFERENCE.

IN WITNESS WHEREOF, the parties have executed this Agreement:

LOCAL GOVERNMENT: ADOA:
Arizona Department of Administration

By: By:

Brian C. McNeil, Director
Date: Date:
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Between the Arizona Department of Administration General Accounting Office
And LOCAL GOVERNMENT

SCHEDULE A

Roles and Responsibilities

The respective roles of ADOA-GAO and a LOCAL GOVERNMENT related to that service are
outlined in the section below.

ADOA-GAO Responsibilities:

. Provide consultation with the LOCAL GOVERNMENT project team member concerning the
requirements of the A.R.S. § 42-725, confidentiality issues, file layout and overall process.
Provide main point of contact for all communications related to the project.

Prepare and provide LOCAL GOVERNMENT timely written notice of any ISA ADDENDUM.
Confirm and communicate schedules.

Notify the appropriate contacts of issues that require resolution.

Coordinate the change process.

Oversee content and maintenance of the OpenBooks.az.gov website (PROD).

Provide an LOCAL GOVERNMENT User Guide on the use of the Administrative Tool and the
Secure Account Service (SAS) Login Utility.

Define LOCAL GOVERNMENT's system roles (Entity Administrator and Entity User).

. Authorize and maintain LOCAL GOVERNMENT's access to the system via SAS.

. Evaluate and grant or deny LOCAL GOVERNMENT requests for access to or roles in
OPENBOOKS; activate and deactivate accounts.

. Provide and maintain technological infrastructure.

. Host and maintain Transparency Application Databases containing the State of Arizona and
LOCAL GOVERNMENT data.

. Provide diagnosis of and initialize efforts to correct issues/problems with OPENBOOKS software

application, Transparency Application Database, OpenBooks.az.gov website and technology
infrastructure within three (3) business days of the discovery of such problems.

. Maintain two Transparency Application databases (PROD and TEST).

. Delete LOCAL GOVERNMENT incorrect postings within three (3) business days of receiving
notification by email from LOCAL GOVERNMENT.

. Comply with all laws, statutes, ordinances, rules and regulations applicable to any Arizona State
government body or authority;

. Diligently complete SERVICES.

ADOA-GAO Does NOT Have the Responsibility to:

. Defend LOCAL GOVERNMENT's compliance with A.R.S. § 41-725 subsections (C) through (E).
. Respond to the LOCAL GOVERNMENT's constituency about the LOCAL GOVERNMENT's data
or the use of OPENBOOKS.

SCHEDULE A (Continued on Next Page)
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SCHEDULE A (Continued from Preceding Page)

lLOCAL GOVERNMENT Responsibilities:

. Provide ADOA-GAOQ with required information for posting to OPENBOOKS in accordance with
AR.S. § 41-725 subsections (C) through (E).

. Accept and properly execute the ISA and any annual ADDENDUM or Amendment prepared by
ADOA-GAO in a timely manner, but no more than ninety (80) days.

. The LOCAL GOVERNMENT chief executive officer shall designate, using the processes and
forms prescribed by ADOA-GAO, one or more Entity Administrators.

. The Entity Administrator shall designate, using the processes and from prescribed by the ADOA-
GAO, one or more Entity Users.

. The LOCAL GOVERNMENT Entity Administrator(s) and User(s) shall be authorized to interface

and liaise with ADOA-GAO personnel.

Obtain administrative login access via SAS.

Request and maintain authorized user roles for Entity Administrator and Entity User.

Notify ADOA-GAO of any Administrator or User changes within 48 hours of such changes.

Adhere to the data specification (file layout).

Adhere to the guidance in the LOCAL GOVERNMENT User Guide.

Adhere to State of Arizona Security requirements.

Review data to assure compliance with confidentiality requirements, including those in A.R.S.

§ 41-725.

Make payments in accordance the ISA and any Amendments.

Upload the LOCAL GOVERNMENT data into the system as directed.

Update and administer content data.

Take reasonable measures to maintain the timeliness and accuracy of the LOCAL

GOVERNMENT data presented on OpenBooks.az.gov.

Notify ADOA-GAO of any required file deletions as soon as practicable.

. Cooperate with ADOA-GAQO in the identification, diagnosis and resolution of issues/problems with
the OPENBOOKS software application, Transparency Application Database, OpenBooks.az.gov
website, and technology infrastructure.

e e o o o o o

SCHEDULE A (Remainder of Page Intentionally Left Blank)
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41-725. Comprehensive database of receipts and expenditures of state monies; local
reporting; definition
A. The department shall establish and maintain an official internet website that is
electronically searchable by thecFUb"C at no cost and that contains a comprehensive
database of receipts and expenditures of state monies. The database shall include the
information as prescribed in the comprehensive annual financial report of a budget
unit that has been made by a certified %ublic accountant or public accountant who is
currently licensed by the Arizona state board of accountancy and who is not an
employee of the department. The report shall be made in accordance with generally
accepted auditing standards and shall contain financial statements that are in
conformity with generally accepted accounting principles. If the department has a
comprehensive annual financial report of a budget unit that has been presented with
a certificate of achievement for excellence in financial reporting by the governmental
finance officers association, the department may post such a financial report to satisfy
the requirements of this subsection.
B. The department must present information in the database in a manner that is
intuitive to members of the general public, including graphical representations. The
database must allow users to:
1. Search and aggregate payments by individual budget units and programs.
2. Search and aggregate payments by individual vendors, including the total amount
of state funding awarded by all budget units to individual vendors.
3. Download information yielded by a search of the database.
4. Access electronic versions of contracts that relate to expenditures.
C. The database shall include the following information:
1. Annual receipts of revenues, including:
(a) Receipts or deposits by each state budget unit into funds established in the state
treasury.
gb; Taxes.

c) Earnings by each budget unit, including amounts collected for merchandise sold,
services performed and licenses, certifications and permits issued.
I('d) Revenue from the use of publicly owned money or property, including leases and
icenses.
(e) Gifts, donations and grants received, including amounts received from the federal
overnment.

f) Any other type of public revenue, however denominated or derived, deposited into
the state treasura/
2. Annual expendi

itures and disbursements of state revenues by each state budget
unit from funds established in the state treasury, as applicable, including:

a) Bond payments, debt service and redemption charges and fees.

b) Contractual services and cooperative agreements.

¢) Commodities.

d) Capital outlay.

e) Revenue sharing and other aid to other levels of government, including tribal
overnments.

f) Any other expenditure or disbursement of state revenue from the state treasury,
however denominated or structured.
D. Expenditure data shall list:

1. The manner of payment, including check or warrant or credit, debit or other
purchase card.
2. The funding source, including categorical codes and the state accounts the
expenditure is appropriated from.
3. A standardized descriptive title of the type and purpose of the transaction.
4. The date and amount of each payment.
5. The state agency or budget unit making the payment.

http://www.azleg.state.az.us/FormatDocument.asp?inDoc=/ars/41/00725.htm&Title=41&...  3/14/2013
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6. The name of the person or entity receiving the payment, including to the extent
9ractical a parent entity of the recipient if the recipient is owned by another entity.

. The primary location of performance under the contract, including the county, city
or town and legislative district.

E. The database shall not include:

1. Tax payment or refund data that include confidential taxpayer information.

2. Data relating to payments of state assistance to individual recipients.

3. Payees' addresses or telephone numbers, but the department may allow public

Iaccessdin the database to information identifying the county in which the payee is
ocated.

4. Work product in anticipation of litigation or information subject to attorney-client
rivilege.

. Any other information that is designated by law as confidential or preapproved as
confidential by the department pursuant to rule. The department and any officer or
employee of the department:

(a) May rely on a determination made by a budget unit regarding confidentiality of
information relating to the budget unit's expenditures.

(b) Are immune from civil liability for posting confidential information under this
section if the posting is in reliance on the budget unit's determination relating to
confidentiality.

F. Each budget unit shall cooperate with the department as necessary to implement
and administer this section. Each budget unit shall provide to the department any
additional data in a manner and schedule r[1)rescribed by the department that are
required to be included in the database. The database shall be updated within thirty
days after the end of each fiscal year and may be updated as new data become
available. The data shall be retained in the database for at least ten full fiscal years.
G. The governor, secretary of state, state treasurer and legislature shall include a link
to the database under this section in their individual official websites. Each budget
unit that maintains a generally accessible internet website, or for which a generally
accessible website is maintained, shall include a link on that website to the database
under this section.

H. On or before January 1, 2013, each local government shall establish and maintain
an official internet website that is accessible to the public at no cost and that contains
a comprehensive reporting of all revenues and expenditures over five thousand
dollars of local monies in as nearly as practicable the same manner and consistent
with the provisions of subsections B through E. The database shall include the
information as prescribed in the comprehensive annual financial report of a budget
unit that has been made by a certified %ublic accountant or public accountant who is
currently licensed by the Arizona state board of accountancy and who is not an
employee of the local government. The report shall be made in accordance with
generally accepted au itinP standards and shall contain financial statements that are
in conformity with generally accepted accounting principles. If a local government has
a comprehensive annual financial report of a budget unit that has been presented
with a certificate of achievement for excellence in financial reporting by the

overnmental finance officers association, the local government may post such a

inancial report to satisfy the requirements of this subsection. A link to this data shall
be displayed in a Prominent place on the local government's official internet website
or on a website of an association of cities and towns for cities and towns that do not
have official websites and on the department's official internet website as prescribed
in this section. The data shall be updated no less frequently than every three months
and may be updated as new data becomes available. The data shall be retained and
accessible online for at least three fiscal years.

1. For the purposes of this section "local government" means:

1. A county, city or town with a population of more than twenty-five hundred persons.
2. Any community college district and school district having a student count of more
than six hundred pupils.

3. A state university.

©2007 Arizona State Legislature privacy statment
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Regular Meeting March 25, 2013

To: Mayor and Council Agenda ltem #5

From: Glenn H. Nichols, City Manager

Subject:

Employee Benefit Advocate Service Application and Agreement with ESG (Employee Solutions Group)
Corporation for insurance brokerage and administration of employee insurance related benefits

Discussion:
Discussion and possible action regarding renewal of Employee Solutions Group (ESG) contract.

ESG administers benefit broker services, Health Reimbursement Account (HRA) claims, Consolidated
Omnibus Budget Reconciliation Act (COBRA) notices and Flex Spending Accounts (FSA). Human Resources
and ESG work together to provide benefit information to the employees. HR is satisfied with the services and
communication received from ESG and asks for their contract to be extended.

If this contract is approved, the City Manager is authorized to execute all documents necessary to accept the
agreement.

Staff Recommendation:

Approval of the Employee Benefit Advocate Service Application and Agreement with ESG (Employee Solutions
Group) Corporation for insurance brokerage and administration of employee insurance related benefits






EMPLOYEE BENEFIT ADVOCATE
SERVICE APPLICATION

(1) EMPLOYER / LICENSEE INFORMATION

Contact Name Business Federal ID # Date of Application

Glenn Nichols | Melissa Quiroz | Megan Moreno 86-6000234 03/05/2013

Company Name Telephone Number

City of Benson (520)586-2245

Address (Street — No P.O. Boxes, City, State & Zip Code)

120 wW. 6™ Street, Benson, AZ 85602

Email SIC Code Fax Number
mquiroz@cityofbenson.com (520)586-3375

Type of entity: [] C-Corp [] S-Corp [ Partnership [] Sole Proprietor [] Non-Profit [J LLC [X Other Municipality
Do you own interest in any other business? [X] No [] Yes If yes, Name
Address if different Federal ID #

Affiliated Co. included in plan? [] Yes [JNo (Please provide a separate sheet for information on additional affiliated companies.)

Number of employee Health Insurance Participants: 72 Total number of employees: 80
Do you currently have an HRA Plan? [X] Yes [] No If yes, original plan effective date

Do you have a Flexible Spending Plan (FSA)? [X] Yes [ No

Do you have a Premium Only Plan (FSA)? [X] Yes [ No

Do you have a union? [JYes [X No

If less than 20, do you offer COBRA benefits? [] Yes [ No N/A->20 EE

Do you have a Employee Web Portal or Intranet? [ Yes [XI No No Web Portal Currently — See Exhibit 1 Attached
Have you filed all Form 5500 Health & Welfare filings? [ Yes [ No (Please furnish copy of prior year returns) N/A

(2) AVAILABLE BENEFITS AND QUALIFIED PLANS

ESG, and its affiliate Insight Risk Advisors, Inc. will provide all brokerage services including but not limited to, selection of carrier,
negotiation, employee enroliment support, claims support, employee advocacy and employer advisory services. The current benefit
plans include:

Current Benefit Plans (Check all in force plans currently):
X Medical Plan (named health insurance plan): HealthNet

X Dental Plan (named health insurance plan): Humana

X Vision Plan (named health insurance plan): VSP

IXI EAP Plan (named health insurance plan): HealthNet

IXI HRA/FSA/HSA Plan (named administrator): Employee Solutions Group

X1 Discount or Other Rx / Vision / GAP/ ADD Plan (named plan): Principal

X HR Online (Web Based HR Resource): See Exhibit 1 Attached - By Agreement

XI ESG | WBD Web Design (employee web portal): See Exhibit 1 Attached — By Agreement

(3) PAYMENT

ESG, will initiate debit entries from the checking account and financial institution named below (This option must
be chosen for ESG administration). Attach a copy of a voided check to this Application.

Bank Name AGREEMENTONFILE  Routing Number: AGREEMENT ON FILE  Account #; AGREEMENT ON FILE

Setup Fee: $0 Minimum Monthly Brokerage Service Fee: $2,900.00 Per Participant Fee Over Current Headcount: $40 per month

(4) AUTHORIZATION

| have read, understand and agree to the ESG Terms and Conditions stated on page 2 of this document as attested by
the signature below, effective on the date of the signature.

Employer (sign here) Title Date

ESG CORP e 60 E. Rio Salado Parkway — Suite 900 ¢ Tempe, AZ 85281
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Exhibit 1

AGREEMENT TO PROVIDE INSURANCE BROKERAGE AND ADMINISTRATIVE SERVICES

GENERAL INFORMATION

Renewal Authorization:

Al Thunberg — Practice Manager

Vendor Name:

ESG CORP d/b/a Employee Solutions Group

Mailing Address:

60 E. Rio Salado Parkway - Suite 900

City:

Zip

Code: 85281

Tempe State: | AZ

Name & Title of Contact
Person:

Al Thunberg — Practice Manager

Telephone Number:

877.668.8522

866.668.1592

Fax Number:

Email Address:

athunberg@esgcorp.biz

RENEWAL OF INSURANCE BROKERAGE AND ADMINISTRATIVE SERVICES

Service Category:
Insurance & Administration
Services

City of Benson Insurance Brokerage and Administrative
Services

Proposed Hourly Rate:

See Discussion in Proposed Remuneration Below

Proposed Monthly Rate:

$ 2,900.00

Service Category:
Insurance Broker Services

City of Benson Flexible Spending Account

Proposed Hourly Rate:

See Discussion in Proposed Remuneration Below

Proposed Monthly Rate:

Included

Service Category:
Insurance Broker Services

City of Benson Health Reimbursement Account

Proposed Hourly Rate:

See Discussion in Proposed Remuneration Below

Proposed Monthly Rate:

Included

Service Category:
Insurance Broker Services

City of Benson COBRA Administration Services

Proposed Hourly Rate:

See Discussion in Proposed Remuneration Below

Proposed Monthly Rate:

Included

ESG CORP e 60 E. Rio Salado Parkway — Suite 900 ¢ Tempe, AZ 85281
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Proposed Remuneration Associated With Insurance and Administrative
Services For Fiscal Year 2013 — 2014 Plan Year:

Employee Solutions Group respectfully submits the renewal agreement for all brokerage services at a flat
monthly rate of $2,900. There will be no increase in the fiscal year 2013 - 2014. This is an all inclusive
monthly rate, and includes the cost of Flexible Spending Account, the Health Reimbursement Accounts
(Benson has 2 - a deductible reimbursement and emergency reimbursement account) and COBRA
Administration Services. Other services outlined below will be offered in addition to the specifically
requested services. The rate will be honored from July 1, 2013 to June 30, 2014, without exception for the
duration of the stated agreement.

ESG will perform complete enrollment and administration services for the Flexible Spending Account(FSA),
including the use of full web access and employee debit cards. This is currently installed and administered by
ESG.

ESG will perform complete enrollment and administration services for two (2) Health Reimbursement
Accounts (Deductible and ER Copay), including the use full web access and direct provider settlement with
Benson Hospital for ER benefits. This is currently installed and administered by ESG.

ESG will perform COBRA Administration services for the City of Benson, including the use of full web access,
notification and reimbursement activities required under COBRA regulations. This is currently installed and
administered by ESG.

ESG also proposes establishment of an Employee Benefit Web Site, referred to as the "Employee Advocate"
Web Portal at "no additional charge".

In addition, our monthly fees, will include at "no additional charge", access to our online HR web portal
referred to as HR Genius, used to support daily HR functions, forms and policy decisions.

ESG includes at "no additional charge", a complete benefit interpretation / enrollment process designed to
coordinate enrolliment meetings, one on one counseling sessions, and other publications necessary to deliver
the entire employee benefit election and educational process.
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EMPLOYEE ADVOCATE SERVICE AGREEMENT

ESG is an organization devoted solely to eliminating the confusion of employee benefits for the employees we serve, while adding
financial value to the companies we serve. Employee Benefit Advocate Service (EBAS) is a comprehensive and innovative approach
which integrates web tools, human resource advocacy, and benefits information into a unique employee advocate model.

ESG is an industry innovator providing covered employees with fast, personal and unrestricted access to benefit information and
provider contact in the delivery of employee benefit solutions. This is because our streamlined and highly experienced program
administration team allows us to devote more of our clients’ resources directly to program services for covered employees. We
have devoted years of experience in training, building and delivering a cost-effective brand of high-touch benefit advocacy program
services.

EBAS, will provide clients with the following services, which are generally recognized as the keys for improved employee benefit
satisfaction:

1. Provide tools to support information and recommendations of employee benefit plans, designed to motivate and retain
best in class employees at all levels of the organization.

2. Secure annual quotes and advise management of industry trends, options and other information needed to make an
informed decision regarding employee benefits programs, costs, and limitations.

3. Technical guidance on HIPAA, PHI and tax advisory services, web based tools, direct employee advocate counseling,
support information, claims processing, claims support, and resolutions.

4. Employee education of benefit plans, using internet and live-person base enrollment meetings to guide and counsel
employees, assisting employees achieve their best benefit solutions.

5. Advise and council management, in the strategies, product options, tax advice, ERISA, and non discriminatory testing of
benefit decisions.

6. Quarterly, update management on the feedback of employees regarding benefit plans, and recommend, advise, and plan
strategies to consider in future renewals.

7. Offer client a protected status relating to Health Insurance Portability and Accountability Act of 1996 (HIPAA), and
Protected Healthcare Information (PHI), the intent to reduce liability and exposure on management while counseling and
advising employees of their protected right to unbiased and accurate benefit advice.

ESG, and its assigned service teams, will direct employees to appropriate resources, provide expertise and guidance for medical
claims, adjudication, and education / carrier resources. These support tools will be delivered, thru direct employee contact,
counseling, benefit advocacy and coaching instructions to reach timely and efficient solutions to employee benefit challenges.

ESG will complete an optimization review to balance size and requirements of the advocacy plan with costs, and recommend the
optimal combination of tools, size, experience, responsiveness, efficiency, satisfaction, positive employee outcomes, affordability
and return on investment. The EBAS service solution will recommend the right decision for your employees balanced with your
financial objectives.

EMPLOYER RESPONSIBILITIES

The Employer shall provide to the EBAS information necessary to administer the Plans in a timely manner. This information should
include the employee census data. The Employer agrees to EBAS’s procedures related to the operation of the Benefit Plan,
including but not limited to enrollment, claims, account maintenance, disputes, error corrections, reporting, eligibility, and any
other processes involved in supporting the EBAS.

TERMINATION

This Plan may be terminated by proper notice of one party to the other. The term of this agreement is for 12 months. Following the
termination of the Plan, this agreement shall automatically terminate, and all benefits shall be paid and final reports prepared.
Terms by which this Plan can be terminated are by written notice sixty (60) days in advance from either party or by written notice
fifteen (15) days in advance to the Employer for failure to forward to the EBAS funds service fees. Upon this sooner termination,
EBAS shall use any funds in its possession for the payment of benefits, for its own fees and expenses. EBAS has no responsibility to
enforce the Employer’s funding of benefits required under the Plan. Upon and after the expiration or termination of this
Application, the rights granted to the employer pursuant to this Agreement shall revert to EBAS. Within 20 days after termination
or expiration of this Application, the employer shall return to all manuals, brochures, computer programs, customer and vendor
databases, and any other documents regarding the programs and systems and any copies thereof. In addition, the employer shall
refrain from any further direct or indirect use of or reference to the EBAS systems, publications, manuals, brochures, documents,
computer programs and computer databases. Finally, the termination of this Application shall not affect the duty of the employer
not to infringe on EBAS’s trademarks and copyrights and not to disclose and keep confidential all said Confidential Information
supplied to the employer by EBAS.
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LIMITATION OF WARRANTIES AND LIABIITIES

Except as expressly set forth in this Agreement, EBAS disclaims any and all express warranties, warranties of fitness for a
particular purpose and implied warranties of merchantability. EBAS will not be liable for any loss of business or profits, or for any
consequential, incidental, punitive, or similar damages, or, other than as set forth in this Agreement, for claims of damages made
by any third party for any cause whatsoever, regardless of the form of action, whether in contract or in tort, including negligence,
even if it has been advised of the possibility of such damages. Each party acknowledges that this limitation of liability reflects an
informed, voluntary allocation between the parties of the risks (known and unknown) that may exist in connection with this
Agreement. In no event will the EBAS’s liability exceed the payments by Plan Sponsor to EBAS within the previous six months for
services provided under this Agreement. This shall be the Plan Sponsor’s exclusive remedy. No action, regardless of form, arising
out of the services provided under this Agreement, may be brought by the Plan Sponsor more than two years after the date the
last services are provided under this Agreement.

EMPLOYEE WEB BENEFIT TERMS OF USE AGREEMENT
1. Permitted Use

Under this Terms and Use Agreement (herein referred to as “the Agreement’), ESG CORP & Web Benefits Design Corporation,
(herein referred to as ‘ESG or WBD’), agrees to provide an Employee Benefits Internet Service Application (herein referred to as
‘EBISA’) hosted by WBD, and set up a private employee benefits information system for the exclusive use by the broker/consultant
and/or employer (herein referred to as ‘Client’).

The EBISA is to be used only by the Client and users authorized by the Client. The Client will have the ability to assign user logins
and passwords to selected individuals. The Client will have full control over who is authorized to access / use this EBISA. All use of
the EBISA is provided via the Internet through a standard Internet browser and/or email client. In order to use the EBISA, the Client
and Client authorized users (herein referred to as ‘Users’) are responsible, at their own expense, to acquire access to the Internet
and to provide all equipment and software needed.

2. Client Responsibilities and Warranty

By entering data (herein referred to as ‘Data’) into the employee benefits information system, the Client warrants that: (1) the
Client is authorized to submit the Data to the EBISA; and, (2) the storage of such Data by WBD and its affiliates will neither infringe
on nor misappropriate the property rights of or otherwise violate the rights of any third party.

3. Client Proprietary Data Rights

The Data submitted to the EBISA is for the exclusive use of the Client. ESG & WBD agrees not to use, distribute or disclose any of
the data maintained as a result of the Client using this EBISA. The Client agrees to evaluate and bear all risks associated with the use
of any Data, including any reliance on the accuracy and usefulness of such data.

4. ESG / WBD Account Information and Data

ESG & WBD does not own or have any rights to any Data that the Client submits as a result of using this EBISA. WBD will not
monitor, edit, or disclose any information regarding the Client or Client’s database without the Client’s express written permission
except in accordance with this Agreement or as may be required by law. ESG & WBD may access the Client database in order to
respond to service or technical problems when requested to do so by the Client.

5. ESG / WBD Proprietary Rights

The Client acknowledges and agrees that the EBISA contains proprietary and confidential methods and information that is
protected by applicable intellectual property and other laws, and agrees not to disclose such information to any third party without
ESG & WBD's prior permission. The Client agrees not to copy, sell, rent, license or to redistribute any portion of the EBISA, use of
the EBISA, or access to the EBISA to any individual or group. Standard ESG & WBD website Terms and Conditions for unauthorized
use and access penalties apply to this EBISA.

6. Availability of EBISA

WBD will make commercially reasonable efforts to ensure that the quality of the service we provide is of at least prevailing industry
standards, and that access to the EBISA is available 24 hours a day, 7 days a week. However, although ESG & WBD will use all
reasonable efforts in good faith to avoid interruption of the EBISA, the Client acknowledges and agrees that access to the EBISA
may be unavailable from time to time for any reason, including without limitation, interruption of major network connectivity,
network and server outages, and backup and regular maintenance by WBD and any operators of our servers.
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7. Client Assigned Administrator(s)

The Client will select one or more WBD primary Administrators to manage the Client’s use of the EBISA, to authorize users to access
the EBISA, to access employee data records, and to serve as the primary technical interface with ESG & WBD Client Service
Representatives.

8. Client Support Services

ESG & WBD will provide quality technical support to the Client. ESG / WBD’s Client Support Representatives will be available to
assist Clients Monday through Friday on a best efforts basis. While it is often our business practice to assist, support and resolve
client requirements, often times technical support is required available on normal business hours Monday thru Friday. We will
make every effort to resolve these matters in a timely and normal business response timeline.

9. User Conduct

The Client agrees not to use the EBISA or information from the EBISA to (a) transmit any material that may infringe the intellectual
property rights or other proprietary rights of third parties, including trademark, copyright or right of publicity; (b) interfere with or
disrupt the integrity of any data or computer-based information or any servers or networks connected to the EBISA or violate the
regulations, policies or procedures of such networks; (c) attempt to gain unauthorized access to the EBISA, other accounts,
computer systems or networks connected to the EBISA, through password mining or any other means.

10. Employee Information Confidentiality

ESG & WBD follows and agrees to continue to follow as set forth herein policies and procedures to protect the confidentiality of
member information. It is important to note that all records containing confidential medical and insurance data are handled and
discarded in a way that is designed to protect the privacy and security of the information. ESG & WBD respects the need for
security regarding your personal information. Whenever you provide personal information, your information will be protected
using Secure Sockets Layer (SSL) technology. SSL is an industry standard that encrypts the information you provide, to avoid the
decoding of that information by anyone other than ESG & WBD. Information you submit directly to us will remain on our servers,
secured by various industry approved technologies to prevent unauthorized access to your personal information.

11. Information Security, Integrity, and Reliability Disclosure

ESG & WBD uses and agrees to continue to use as set forth herein multi-layered security architecture to prevent unauthorized
access to the building and data center. Formal security measures are in place to protect access to WBD systems and the corporate
network. Users of networks and applications are provided a unique use name, and the use of a password is required for both
network and application access. ESG & WBD employs a firewall, which control and limits access to the internal network. Logical
access to the firewall is limited to authorized system administrators. All network access to WBD internal network is restricted to
only specific ports that are necessary for application usage. Outbound access is also managed via the firewall. All Client data is
stored behind the firewall on protected network segments.

ESG & WBD uses a multi-tiered approach for information Back-up and Recovery. Full server backups occur weekly with differential
backups occurring nightly between each weekly backup session. Full backups of critical databases containing client data are
executed on a nightly basis. Database transaction logs are backed up hourly to facilitate targeted rollback in the event of processing
or database errors.

ESG & WBD uses McAfee VirusScan Enterprise protection as the corporate standard for protection against viruses, worms and
Trojan software. Updates are acquired nightly and are distributed across the network with no interaction form our end users.
Authorized personnel monitor potential virus outbreaks and have monitoring software in place to accommodate any virus or
security threat. ESG & WBD employs regular desktop operating systems updates and security patches at regular intervals to ensure
all systems are protected.

12. Service Fees

The Client agrees to pay all applicable fees as specified in the Client’s signed Service Agreement. Fees are invoiced on the first of
the month for the current month use. ESG & WBD reserves the right to suspend the EBISA of Clients who fail to make timely
payments for their customized EBISA package. Payments will be considered past due if not received within thirty (30) days from the
day the payment is due.

13. Renewal / Termination of EBISA
The Agreement and invoicing will remain in place unless ESG & WBD is notified by Client to terminate the EBISA. Unless terminated
for cause by ESG & WBD or Client pursuant to Section 14. of the Agreement. This Agreement will continue for the duration of the
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annual term as set forth in the Agreement. The Term of Service shall continue on an annual basis, renewing a new 12 month
contract on the annual renewal date, unless a thirty (30) day written notification of intent to terminate service is given by either
party, or until terminated as specified.

The Client acknowledges and agrees that ESG & WBD, in its sole discretion, may suspend or terminate the EBISA and/or deny the
Client access to, use of, or submission of Data for all or part of the EBISA, without prior written notice for the following reasons: (a)
violation of the letter or spirit of any term or provision of the AGREEMENT; or (b) violation of the rights of ESG, WBD or third
parties. Upon termination, WBD will allow Client’s files to be downloaded and, after this point, will bar any further access to the
EBISA. Furthermore, the Client agrees that ESG & WBD shall not be liable to the Client or any third party for any termination of the
Client’s access to the EBISA pursuant to this section.

14. Termination for Cause

Any unauthorized access, copying, disclosure, distribution, or sublicensing by Client or with Client’s aid or consent of the EBISA or
Data or any related methods, techniques, or processes will be deemed a material breach of this Agreement. ESG & WBD in its sole
discretion may terminate the password, account or use of the EBISA if Client breaches or otherwise fails to comply with this
Agreement.

ESG & WBD will not share, rent, sell, or trade personal information (including email addresses) that identifies our Clients or users to
third parties. Any disclosure or distribution of the Data outside of the above exceptions to a third party by ESG & WBD will be
deemed a material breach of this contract and constitute grounds for Client to terminate the Agreement for cause.

15. Warranties, Disclaimers, and Representations

Subject to the terms set forth in the “Availability of EBISA” section, the Client expressly agrees that: (a) The use of the EBISA is at
the sole risk of the Client and is provided on an ‘as is’ and ‘as available’ basis. ESG, WBD and its affiliates expressly disclaim all
warranties of any kind, whether express or implied, including, but not limited to the implied warranties of merchantability, fitness
for a particular purpose and non-infringement, (b) ESG & WBD makes no warranty that:

(1) the EBISA will meet the Client’s requirements or result in revenues or profits; (2) the EBISA will be uninterrupted

or error-free; and (3) the results that may be obtained from the use of the EBISA will be accurate or reliable. While

ESG & WBD will use commercially reasonable efforts to prevent unauthorized access to data entered into the EBISA, ESG & WBD
makes no warranty that such fields will be secure against such unauthorized access or other security breaches. ESG & WBD
makes no representations or warranties of any kind whatsoever, express or implied, in connection with the Agreement or the
EBISA, including but not limited to, warranties of merchantability, fitness for a particular purpose and non-infringement.

16. Indemnity

The Client agrees to indemnify and hold harmless ESG & WBD, its subsidiaries and affiliates, and its and their directors, officers,
agents, and employees (“Indemnitees”) from any claim or demand, including reasonable attorneys’ fees, made by any third party to
whom the Client has allowed access (either inadvertently or wittingly) to the EBISA due to or arising out of the Data; the Client’s use
of the EBISA; the Client’s connection to the EBISA; the Client’s violation of the Agreement; or, the Client’s violation of any
proprietary or other rights of another. The Client further agrees and acknowledges that the Indemnitees are not liable or
responsible in any way for any errors, omissions or any other action arising out of or related to the use of the EBISA. The Client
further agrees to indemnify, defend and hold harmless the Indemnitees from and against any and all claims, damages liabilities,
costs and expenses (including reasonable legal expenses) arising out of, or related to, the Client’s use of the EBISA or the placement
or transmission of any message, information, software, or other materials through the EBISA by the Client or user of the Client’s
account or related to any violation of any term of the Agreement by the Client or users of the Client’s account.

ESG & WBD agrees to indemnify and hold harmless Client, its subsidiaries and affiliates, and its and their directors, officers, agents
and employees from any claim or demand, including reasonable attorneys’ fees, made by any third party arising out of any
disclosure or distribution of the Data as described in Section 14 of the Agreement.

17. Limitation of Liability

In no event shall ESG or WBD be liable for any direct and/or indirect, incidental, special, consequential or exemplary damages,
including but not limited to damages for loss of profits, goodwill, use, data or other intangible losses incurred resulting from: (a) the
use or the inability to use the EBISA; (b) transactions entered into through or from the EBISA; (c) unauthorized access to or
alteration of the Client’s transmissions or data; (d) statements or conduct of any third party on the EBISA; or, (e) any other matter
relating to the EBISA.

The Client agrees that ESG & WBD will not be liable for any: (a) interruption of business; (b) access delays or access interruptions to
the EBISA,; (c) data non-delivery, corruption, destruction or other modification; (d) unauthorized access to data entered in, or
breach of any security mechanisms utilized in, the EBISA or in any field or file therein; or, (e) events beyond ESG & WBD’s
reasonable control. ESG & WBD's aggregate liability for damages hereunder shall in no event exceed the amount of fees paid by the
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Client under this Agreement for the relevant service, up to a maximum amount equal to service charges for six (6) months of the
EBISA.

18. Nondisclosure

By virtue of this Agreement, Client, ESG and WBD may have access to information that is confidential (“Confidential Information”).
Client, ESG and WBD agree not to make each other’s Confidential Information available in any form to any third party or to use
each other’s Confidential Information for any purpose other than the implementation of the EBISA. Client, ESG and WBD agree to
take all reasonable steps to ensure that Confidential Information is not disclosed or distributed by its employees or agents in
violation of the provision of this Agreement.

19. Governing Law

Except as otherwise provided herein, this Agreement shall be governed by the laws of the State of Arizona.

20. Notices

Notices to the Client may be made either via email, regular mail, overnight courier or facsimile at the contact address of record for
the EBISA. If the Client provides notice to ESG & WBD, such notice should be sent to: ESG CORP, 60 E. Rio Salado Parkway, #900,
Tempe, AZ 85281 and Web Benefit Design Corporation, P.O. Box 1568, Windermere, FL 34786.

21. Entire Agreement

This Agreement constitutes the complete Agreement between the parties and, except as provided, supersedes all previous
agreements or representations, written or oral, with respect to the Services described herein.

22. General

The Agreement does not limit any rights that ESG & WBD may have under trade secret, copyright, patent, trademark, or other laws.
The failure of ESG & WBD to exercise or enforce any right or provision of this Agreement shall not constitute a waiver of such right
or provision. If any provision of the Agreement is found by a court of competent jurisdiction to be invalid, the parties nevertheless
agree that the court should endeavor to give meaning to the parties’ intentions as reflected in the provision, and the other
provisions of the Agreement shall remain in full force and effect. The Client agrees that any claim or cause of action arising out of or
related to the use of the EBISA or the Agreement must be filed within three months after such claim or cause of action became
known or should have become known or be forever barred. The Agreement will inure to the benefit of ESG & WBD and its
successors and assigns. All representations, warranties, terms, disclaimers, and limitations in the Agreement shall survive the
termination of the Client’s account or access to the EBISA.

HR GENIUS TERMS OF USE AGREEMENT

HR Genius is designed to provide business managers, employees, and their advisors—attorneys, accountants, insurance
agents, consultants and others—with the practical and legal information they need to effectively and efficiently deal
with the many compliance and other issues they encounter on a day-today basis, in their business and personal lives.
By using HR Genius, you agree to respect all Copyrights and abide by these Terms of Use.

Terms & Conditions

By using this website, you acknowledge your agreement to the following conditions of use without limitation or qualification.
Please read these conditions carefully before using this website. These terms and conditions may be revised at any time by
updating this posting. You are bound by any such revisions and should therefore periodically visit this page to review the then
current terms and conditions to which you are bound.

All articles and other information and materials on this site and through the 'Ask the Experts' service (collectively, "Information")
are provided for general information purposes only and are not intended to constitute legal, accounting or tax advice or opinions
on any specific matters. Transmission of the materials and information contained herein is not intended to create, and receipt
thereof does not constitute formation of, an attorney-client relationship. Laws and regulations change frequently and their
application can vary widely based upon the specific facts and circumstances involved; accordingly, information on this website and,
responses to questions provided through the 'Ask the Experts' service, are not promised or guaranteed to be correct or complete.
All information provided through the 'Ask the Experts' does not represent an official position of the publisher. If legal advice or
other expert assistance is required, the services of a competent professional should be sought. The opinions expressed in
information are those of the author(s) and not necessarily those of HR Genius & ESG.

Disclaimer
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HR Genius & ESG assumes no liability for the use or interpretation of information contained herein. HR Genius & ESG expressly
disclaims all liability in respect to actions taken or not taken based on any or all the contents of this website. HR Genius will not be
liable, under the terms of this disclaimer or otherwise, for any loss of profit, loss of revenue, loss of contract, or any other indirect
or consequential loss you may suffer as a result of the use of any of the information contained in the web site. The materials
presented on this site are provided "AS IS" WITHOUT WARRANTY OF ANY KIND, EITHER EXPRESSED OR IMPLIED, INCLUDING, BUT
NOT LIMITED TO, THE IMPLIED WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, OR NON-
INFRINGEMENT OF THIRD PARTY RIGHTS.

You, and not HR Genius or ESG, are responsible for the applicability and accuracy of Information as it relates to your company,
employees or clients. Your use of Information does not relieve you of responsibility, including those to any third party, for matters
involving your company, employees or clients (e.g., preparation of tax returns, etc.) and you may not rely upon HR Genius or ESG
for advice regarding same. The provision of Information by HR Genius and ESG is not intended to create, and your use does not
constitute, any form of relationship between HR Genius, ESG or the author(s) and you.

The parties hereby agree as follows:

License

1. Licensor hereby grants, and Licensee hereby accepts, a non-exclusive and nontransferable license to access and use
Licensed Content. Licensee acknowledges that Licensed Content may be used only by clients and prospects that have
been provided a unique username and password by Licensee to access the Licensed Content.

2. Licensor agrees to and grants to the Licensee a license to access the Licensed Content on the terms and conditions set
forth in this Agreement.

3. If Licensee requires more than one Admin System due to multiple branches or separate databases, additional costs will be
incurred.

4. Licensee may not resell the licensor’s content without the express written permission of Licensor.

5. Licensee shall not distribute subscriptions to any company which is not a part of the Licensee’s business units or
branches.

6. Licensee shall not distribute subscriptions to General Agents, Brokers or Benefits Consultants.

7. Licensee shall submit to Licensor an approximate number of clients and prospects who will access the Licensed Content
within two weeks of signing this Agreement.

8. Licensee shall have the right to make available Licensed Content as part of its normal business process. Licensee agrees
that its use of the Licensed Content will be of such style, appearance and quality as to protect the Licensed Content and
the goodwill pertaining thereto. Licensee shall not modify or otherwise create derivative works of the Licensed Content,
except with the express written permission of Licensor.

9. Licensor maintains the copyright in and to the Licensed Content at all times.

10. Licensee shall be permitted to display the Licensed Content with a button on the Home Page.

11. Licensor may, from time to time, develop enhancements to Licensed Content. Any new product or service offerings
and/or product modules that may be developed, may be made available to Licensee for additional fee(s).

12. Licensed Content Price. The “Ask an Expert” service is limited to 3 free requests per subscription per year. Each
additional “Ask an Expert” question is billed at $125.00.

Term and Termination.

1. This Agreement shall commence on the Effective Date and shall continue in full force and effect for 12 months, unless
terminated earlier in accordance with this Agreement. This Agreement will be automatically renewed for successive one
year periods. This Agreement may be terminated by either party upon 60 days notice to the other party.

2. If either party materially breaches any provision of this Agreement, the other party may give written notice to the
breaching party that if the default is not cured within 30 days of the date of such notice, the Agreement may be
terminated. If the non-breaching party gives such notice and the breach is not cured during such 30-day period, then this
Agreement may be terminated by such other party immediately upon written notice.

3. Upon the termination of this Agreement and any extension beyond termination, all rights to the Licensed Content
granted to Licensee under this Agreement will cease.

4. Termination of this Agreement, for any cause whatsoever, will in no manner interfere with, affect or prevent the
collection by Licensor of any and all sums of money due to it under this Agreement. Upon termination, any unpaid
amounts become due and payable immediately.

Title.

Licensee recognizes that Licensor retains all right, title and interest in the Licensed Content, as well as any and all tangible and
intangible rights, copyrights, moral rights, trademark, trade secret rights, patents, industrial property rights, and all other
proprietary rights of every kind as well as all registrations, applications, renewals, extensions, continuations, divisions, or reissues of
the foregoing now or hereafter in force with respect thereto. Licensee agrees that it shall not claim any title to or right to the
Licensed Content except pursuant to this Agreement, and it shall not at any time attack or challenge the right of Licensor or its
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licensor(s) in and to the Licensed Content. Licensor shall display the copyright information where it currently exists now at the
bottom of the page.

Confidentiality.

1.

Licensee acknowledges that Licensed Content is valuable intellectual property of Licensor containing trade secrets and
proprietary information developed by Licensor. Licensee will not modify or attempt to modify Licensed Content in any
manner.

Licensor acknowledges that Licensee intends to use Licensed Content services. Except as necessary to conduct such
efforts, Licensee agrees to serve confidentially with regard to all non-public aspects of Licensed Content. Licensee agrees
that it will not download, decompile, disassemble or reverse engineer Licensed Content or any of its component parts
unless with the express permission of the Licensor.

Licensee acknowledges that the breach by it of any provision of this Section will give rise to irreparable injury to Licensor,
that the remedy at law for such breach will be inadequate and that monetary damages resulting from such breach will not
be readily susceptible to measurement. Licensee acknowledges that, upon Licensee's violation of any provision of this
Section Licensor will be entitled to immediate injunctive relief and a temporary order restraining any threatened or future
breach of this Section. Nothing in this Section will be deemed to limit Licensor's remedy at law or in equity for any breach
by Licensee of any provision of this Section.

Licensor acknowledges that all information created as a result of Licensee’s use of Licensed Content including all names
and all related information of individual companies in Licensee’s customer base who are using Licensed Content (and the
names of any associated participants, beneficiaries or trustees) is confidential and Licensor will not disclose such
information to any party or organization other than Licensee.

The obligations of Licensor and Licensee under this Section will survive the termination of this Agreement.

Warranty.

1.

Subject to the limitations set forth in this Section, Licensor warrants that it has the full right and authority to grant the
license as provided in this Agreement.

Parties stipulate and agree that the information and materials provided on this site and the information provided through
the ‘Ask the Experts’ service are for general information purposes only and are not intended to constitute legal or other
advice or opinions on any specific matters. A competent attorney or other appropriate professional should be consulted
on all legal compliance matters. The information provided and the opinions expressed are not necessarily those of HR &
Benefits Essentials, its officers, partners or owners. Laws and regulations change frequently and their application can vary
widely based upon the specific facts and circumstances involved. A particular reader, subscriber or member's situation
may involve Federal, State or local laws, and/or application of company Plan documents, Employee Handbook or other
company policies. As such, Licensor does not warrant or guarantee the accuracy of any statement or other information
and materials provided in the Licensed Content or through the ‘Ask the Experts’ service. We provide references and links
to websites not affiliated with HR & Benefits Essentials as a service to our readers. While we believe these sites to
contain valuable information, we cannot guarantee their accuracy. All site visitors are cautioned to refer to the Terms of
Use, Privacy, Copyright and other information on this and all sites visited.

This warranty (a) constitutes the sole and exclusive warranty of Licensor with respect to Licensed Content. Except for such
warranty, Licensor makes no express or implied warranties or representations with respect to any software or services to
be provided to Licensee under this Agreement, including, without limitation, any express or implied warranty of
merchantability or fitness for a particular purpose or intended use. The remedies set forth in this Section, subject to the
limitations set forth in this Section, are the sole remedies available to Licensee in the event that Licensed Content does
not perform in accordance with specifications.

In no event, other than for trademark or copyright infringement, will Licensor be liable for any consequential, exemplary,
incidental or punitive damages, including, without limitation, lost profits, even if Licensee has been advised of the
possibility of such damages. In no event will the cumulative liability of Licensor for any breach of this Agreement exceed
the Annual Licensing Fee paid to Licensor by Licensee under this Agreement.

Licensee further acknowledges that any Internet encryption technology employed in connection with Licensed Content
may be defeatable. Licensor assumes no liability under this Agreement to Licensee or any third party as a result of a
violation or failure, for any reason, of any such encryption.

Licensee further acknowledges that any Internet encryption, anti-spam, anti-virus technology, and the like, employed in
connection with Licensed Content may be defeatable. Licensor assumes no liability under this Agreement to Licensee or
any third party as a result of a violation or failure, for any reason, of any such encryption.

Indemnity.

Each party agrees to indemnify, save and hold harmless the other from and against any and all loss, claim, liability; cost, damage or
expense, including, without limitation, costs of litigation and reasonable attorney’s fees, arising out of or by reason of any breach of
warranty, representation or agreement made to the other party hereunder. If either party asserts a claim with respect to which it is
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entitled to indemnification hereunder, the indemnified party shall promptly notify the indemnifying party and the indemnifying
party shall be entitled at its expense to participate in the defense of any claim, lawsuit or proceeding. No claim asserted by a third
party for which indemnification is sought shall be settled without first obtaining the written consent of the indemnifying party,
which consent shall not be unreasonably withheld.

Miscellaneous.

Neither this Agreement nor the license granted hereunder may be assigned (by operation of law or otherwise), sublicensed or
otherwise transferred by Licensee without the prior written consent successors and permitted assigns.

Complete Agreement. This Agreement constitutes the complete and exclusive statement of the agreement between Licensee and
Licensor with respect to a license to use Licensed Content and supersedes all proposals, oral or written, and all other
communications or agreements between the parties relating to the subject matter of this Agreement.

Amendments. This Agreement may not be altered, amended or modified except in a writing signed by both parties.

Notices. Any notice or other communication required under this Agreement will be given in writing by certified or registered mail,
return receipt requested, by personal delivery, or by facsimile transmission (with confirmation of receipt) to such addresses and
facsimile numbers as are provided by each party to the other in writing. Any notice will be deemed given upon receipt, if personally
delivered or delivered by facsimile, or three days after mailing, if delivered by certified or registered mail.

Governing Law; Venue. This Agreement will be governed by and interpreted in accordance with the laws of the State of Arizona
without regard to principles of conflicts of law. The Licensee agrees and consents to the exclusive jurisdiction of the courts of the
State of Arizona for all purposes regarding this Contract and further agrees and consents that venue of any action brought
hereunder shall be exclusively in the State of Arizona.

Severability. If any term of this Agreement is invalid or unenforceable under any statute, regulation, ordinance or other rule of law,
such term will be deemed reformed or deleted and the remaining provisions will remain in full force and effect.

No Implied Waiver. The failure of either party at any time to require performance by the other party of any provision, or to deliver
notice of a default by the other party of any provision, of this Agreement will in no way affect the right to require such performance
or deliver such notice of default at any time thereafter, nor will the waiver by either party of a breach of any provision of this
Agreement constitute a waiver of any succeeding breach of the same or any other provision.
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City of Benson =
City Council Communication Ben on

Fovnded (550
Regular Meeting March 25, 2013

To: Mayor and Council Agenda Item # 6

From: Glenn H. Nichols, City Manager

Subject:

Discussion and possible action on City Manager residency requirements in City Code Section 3-2-1 B

Discussion:
This is brought forward by Councilman Brooks and Councilman Sacco.

Per Councilmember Brooks, this is being brought to the Council to change the requirements of the City
Manager residence to be restricted to the City limits of the City of Benson.

The original change was by Ordinance 535, which changed the section above of the City Code on April 13,
20009.

Staff Recommendation:

Council pleasure






ADMINISTRATION

Section 3-1-5 Additional Powers and Duties

In addition to any powers and duties prescribed in this code, each officer shall have such further
powers, perform such further duties and hold such other office as may be provided by the council
through ordinance, resolution or order.

Section 3-1-6 Compensation

The officers of the city shall be paid a salary in accordance with the wishes of the mayor and
council.

ARTICLE 3-2 OFFICERS

3-2-1 Manager

3-2-2 Clerk/Treasurer

3-2-3 Deputy Clerk

3-2-4 Chief of Police

3-2-5 Attorney

3-2-6 Magistrate

3-2-7 Deputy Magistrate

3-2-8 Zoning Administrator

3-2-9 Building Inspector

3-2-10 Emergency Services Director

Section 3-2-1  Manager*
A. There shall be created and established the office of the city manager for the city.

B. The city manager shall be appointed by the city council wholly on the basis of administrative
and executive ability and qualifications and shall hold office for and at the pleasure of the
city council. However, the city manager shall reside within two (2) miles of the city or within
fifty days after appointment shall establish residence within two (2) miles of the city. The
term residence shall include the maintenance of the principal place of abode for the
manager and the manager's family, within two (2) miles of the city limits. The city council
may, from time to time, by a majority vote thereof, extend the period for establishment of
such residence for such additional periods as it sees fit.

C. The city manager shall receive such compensation as the city council shall fix from time to
time.

'Modified by Ordinances No. 283 and 266 and 535

3.2





ORDINANCE 535

AN ORDINANCE OF THE MAYOR AND CITY COUNCIL OF THE CITY OF
BENSON, ARIZONA, AMENDING THE BENSON CITY CODE, CHAPTER 3
“ADMINISTRATION,” ARTICLE 3-2 “OFFICERS,” SECTION 3-2-1(B) “MANAGER.”

WHEREAS, the City of Benson has adopted a City Code for the efficient administration
of the City; and

WHEREAS, the Mayor and Council have amended the City Code from time to time; and

WHEREAS, within the City Code there is a Chapter 3, Article 3-2, Section 3-2-1(B),
. concerning the position of city manager; and

WHEREAS, the City Council has reviewed Chapter 3, Article 3-2, Section 3-2-1(B), and
find that amending it to allow the city manager to reside within two (2) miles of the City’s
corporate limits is in the best interests of the City and its residents.

NOW, THEREFORE, BE IT ORDAINED by the Mayor and the City Council of the City
of Benson, Arizona, as follows:

Section 1: That the Benson City Code, Chapter 3, Article 3-2, Section 3-2-1(B), is hereby
amended to read as follows:

Section 3-2-1 Manager

B. The city manager shall be appointed by the city council wholly on the basis of
administrative and executive ability and qualifications and shall hold office for
and at the pleasure of the city council. However, the city manager shall reside
within two (2) miles of the city or within fifty days after appointment shall
establish residence within two (2) miles of the city. The term residence shall
include the maintenance of the principal place of abode for the manager and the
manager's family, within two (2) miles of the city limits. The city council may,
from time to time, by a majority vote thereof, extend the period for establishment
of such residence for such additional periods as it sees fit.

Section 2: The penalty provision of this Ordinance is found in Chapter 1, Article 1-8, and
reads as follows: “Any person found guilty of violating any provisions of this code, except as
otherwise provided in this code, shall be guilty of a misdemeanor, and upon conviction shall be
punished by a fine of not to exceed two thousand five hundred dollars or by imprisonment for a
period not to exceed six months, or by both such fine and imprisonment. Each day that a
violation continues shall be a separate offense punishable as hereinabove described.”
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Section 3: All ordinances and parts of ordinances in conflict with the provisions of this
Ordinance are hereby repealed.

Section 4: If any section, subsection, sentence, clause, phrase or portion of this Ordinance is
for any reason held to be invalid or unconstitutional by the decision of any court of competent
jurisdiction, such decision shall not affect the validity of the remaining portion thereof.

Section 5:  The City Clerk is directed to publish the text of this Ordinance in the San Pedro
Valley News Sun for two (2) consecutive weeks, and further to post a copy of this Ordinance in
three (3) or more public places within the City.

PASSED AND ADOPTED BY THE MAYOR AND CITY COUNCIL OF BENSON,

ARIZONA, this 13th day of April, 2009. %ﬂéj\

MARK M. FENN, Mayor

ATTEST:

Jooke oona

VICKI L. VIVIAN, City Clerk

APPROVEDR AS TO FORM:

e A—

/THbMAs,( BENAVIDEZ, City Attorney

Published in the San Pedro Valley News Sun for two (2) consecutive weeks with the date of first
publication being on the day of April, 2009.
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City of Benson gl
City Council Communication Ben on
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Regular Meeting March 25, 2013

To: Mayor and Council Agenda ltem # 7

From: Glenn H. Nichols, City Manager

Subject:

Discussion and possible action to reclassify the Recreation Assistant position from part-time to full-time

Discussion:

The Recreation Department is an important part of what the City provides for the community. The work load of
the Recreation Department has continued to expand with the addition of putting on Citywide events. All the
work that is assigned to Mrs. Parkin, Recreation Coordinator, is overwhelming. After reviewing the work load
and the problem with hiring a part-time assistant to work unusual schedules, | am requesting that the
Recreation Assistant be made a full-time position. This position is in the budget and one part-time person was
only on the staff for a short period. The cost for the position with all benefits is $32,604.71.

This position needs to be filled now so as to get the new hire somewhat up to speed before the beginning of the
pool and summer recreation season.

Note: This position in the 2013-2014 budget position is as a full-time employee.

Staff Recommendation:

Recommend approval of reclassifying the Recreation Assistant position from part-time to full-time






CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE:

TO:

FROM

March 14, 2013
Glenn Nichols, City Manager

: Laura Parkin, Recreation Coordinator

SUBJECT: Recreation Department Responsibilities

The following is a list of the Recreation Department’s Responsibilities:

Direct the development, organization and monitoring of an annual program plan
of action for Special Events and City wide recreation and aquatics programs; to
include organize, supervise, schedule and execute City wide recreation and
aquatic programs.

Hire, schedule and supervise Lifeguards; to include review and evaluate
personnel performance. Create, implement and execute personnel training and
safety programs; develop and implement policies subject to approval of the City
Manager.

Prepare and complete contracts for Summer Program Instructors.

Prepare budget proposals and allocation, management and review of the overall
programs and activities to help insure adherence to the departmental goals and
objectives in providing these services; develop, implement and monitor assigned
budgets. Create and maintain tracking methods for use of City Facilities; to
include income, and program patrticipation.

Create promotional materials.

Coordinate, schedule and manage public use of City Facilities in the Parks and
Recreation Departments.

Collect fees for park facilities and Community Center.

Update, maintain and create Parks and Recreation forms as necessary.

Work with individuals to plan and execute Community Projects.

Maintain master recreation schedules.

Maintain, update and monitor the City website.

Maintain, update and monitor City social/media networking sites

Create and update Standard Operating Procedures.

Maintain and update Community Center and Pool MSDS Sheets.

Develop Emergency Action Plans for the Recreation Department’s activities,
programs, events and facilities.

Create and/or update the City Code as they pertain to the Parks Recreation
Departments, Special Events and or other job duties.

Coordinate with local school districts to ensure school participation of appropriate
City events.

Maintain a Certified Pool Operators Certificate; to include maintaining the City
Pool.





Accept and process Special Event Permit Applications; to include working closely
with the appropriate Department Heads for application approval.

Work with other organizations and or City Committees as the City’s Special
Events Liaison; to also include organize and execute City wide events.

City wide events: prepare summary reports, budget proposals and allocation,
management and overall review. Prepare and accept forms, applications,
contracts and fees. Recruit and work closely with volunteers, monitor progress
with regards to event preparation and execution. Seek sponsorship. Coordinate
advertising with appropriate sources.

Maintain effective working relations with the public, parents, Adult and Youth
Leagues, City staff and representatives of local agencies; to also include
maintaining professional contacts with Town Departments, local business’, and
governmental agencies for the coordination of activities, acquisition of materials,
and exchange of information.

Work with members of the Community on Community Projects; project research,
budget proposals and allocation, management and overall review.

Work closely with ASU on the Survey.

Ensure the cleanliness of the Community Center.

And other duties as assigned or necessary.





CITY OF BENSON
INTEROFFICE MEMORANDUM

DATE:
TO:

FROM

September 10, 2012
Glenn Nichols, City Manager

: Laura Parkin, Recreation Coordinator 1

SUBJECT: Summary of Events Held in City Limits

The information in this memo has been obtained from data provided to the Recreation Department in

Special

Event Permit Applications received since July of 2011.

City provided assistance includes; waving fees in exchange for sponsorship, department specific labor,
services or use of City owned equipment; for example, barricades and/or bleachers.

2011/12 Fiscal Year:

A total of 41 Special Event Permit Applications were received, processed and approved.

24 of those events were held on Public Property; 19 on Private Property.

We provided assistance to 16 of those events; monetary donations were made to 5 events.
Of the 19 events held on Private Property we provided assistance to 16 of those events and
made a monetary donation to 3 of those events.

24 of the 41 events are annual.

The organizations who received monetary donations are:

Benson San Pedro Valley Chamber of Commerce; Butterfield Days and Christmas on Main.
Butterfield Rodeo Committee; Rodeo.

Benson Firemates/Junior Women’s Club; Halloween Carnival and Haunted House (items donated
by Recreation).

American Cancer Society; Relay for Life.

The organizations who received assistance are:

Arizona Counseling and Treatment Services; Back to School Fair.

San Pedro Off Road Association; Mud Boggs.

Benson High School; Homecoming Bonfire.

Benson High School; Homecoming Parade.

Benson Chamber of Commerce; Butterfield Days and Christmas on Main.
Junior Women'’s Club; Butterfield Parade.

Butterfield Rodeo Committee; Rodeo.

First Assembly of God; Harvest Festival.

Benson Firemates/Junior Women'’s Club; Halloween Carnival and Haunted House.
Relay for Life; Team Yard Sale.

Benson Firemates; Easter Egg Hunt.

American Cancer Society; Relay for Life.

San Pedro Valley Little League; Parade and Opening Ceremonies.
Amanda Malbeuf; Toney King Fundraiser.

American Legion, VFW and the EIks; Flag Incineration Ceremony.

City Events:

4" of July Celebration and Parade; City Committee and Tourism and Recreation Departments.
Labor Day Pool Party; Recreation.

Union Pacific Steam Train; Tourism and Recreation.

Train Town USA; Tourism and Recreation.

Relay for Life; City Employees and Community Members.

Bluegrass Festival; Tourism and Recreation.





e Memorial Day Pool Party; Recreation.
e Movie in the Park; Recreation.

Attachment:
List of events held in City limits for the 2011/12 Fiscal Year.





The full time Recreation Asst. is Grade 12.

Salary — (low) $20,430.55 (mid is 25,538.19) $20,430.55
Payroll Taxes (7.65%) 1,562.94
Retirement (11.54%) 2,357.69
Insurance — Medical (family) currently 7,552.88
Life currently 81.60

Workers Comp (3.03%) currently 619.05

Total Cost $32,604.71

Benefits equal 59.6% of salary.

The 59.6% benefits factor is NOT universal. The percentage goes down as salary
increases and as employees elect less than family medical coverage.
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Regular Meeting March 25, 2013

To: Mayor and Council Agenda Item # 8

From: Jim Cox, Finance Director and Megan Moreno, Deputy Finance Director

Subject:

Review of City Finances with emphasis on February, 2013 financial results, the City’s financial position at
February 28, 2013 and discussion of expected future net revenue streams

Discussion:

Staff will present the attached power point slide show to summarize the results of City operations and the City’s
financial position at February 28, 2013. The presentation will also include a short discussion of anticipated
future revenue streams.

Staff Recommendation:

Information only











FINANCIAL HIGHLIGHTS
FEBRUARY, 2013






Citywide Financial Highlights

- Cashis +$90K at $1.8M
- Bond Proceeds are $1.4M

Fu N d - +$88K for February

- -$180K YTD
Balances
- Overall performance down slightly from
Tre N d S prior year.





Citywide Financial Results

Revenues

Personnel

Other Costs

- Feb Rev. $824K,-$106K comp. to 2012
- -$97K Grants, -$14K Construction Sales

Tax, +$27K Gas Revenue

- $385K for Feb, +$8K comp. to 2012
- $3.3 Million YTD

- $351K for Feb, -$179K comp to 2012
- $3.7 Million YTD, -$173K comp to 2012





General Fund

- $383K for Feb, +$3K compared to 2012
- $2.9M YTD, +$61K compared to 2012

Revenues

Expenditu (<) - Personnel $242K, +$6K comp. to 2012
- Other costs $99K, -$42K comp. to 2012

- +$42K for Feb

Fund Balance [





Enterprise Funds

Gas

Wastewater

- +$54K for Feb vs 2012
- +$88K YTD

- -$8K for Feb vs 2012
- +$74K YTD

- -$.6K for Feb, -$42K YTD
- Whetstone Fees $70K YTD






Golf Course

Financial

Operations

Trends

- +$10K for Feb, -$10K YTD
- YTD turnaround of +$74K

- Restaurant new Hours & new Menu
- Golf Course operations are excellent

- Membership continued expansion
- Reputation is being enhanced






SUMMARY

» State tax collections are steady

» City YTD tax collections improving

» Golf course on positive financial trend
» Cash flow beginning to loosen

» Overall, City financial performance is
slightly below recent years

» 2013-2014 cash flow will be a challenge

» City remains sound financially under
current conditions. Further economic
downturn could affect soundness.






Sales Tax Analysis
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PROCLAMATION

= WHEREAS, the 2013 Benson Bluegrass Music Festival, sponsored by the
City of Benson, is an annual event in the valley; and,

WHEREAS, the 8th Annual Benson Bluegrass Festival will be held on the
weekend of April 26th, April 27th & April 28th, 2013; and,

WHEREAS, this event attracts a large number of visitors and participants
from cities and towns throughout the nation; and,

WHEREAS, the participants display enormous talent and provide a much
needed form of entertainment to the community with their unique and enjoyable
music; and,

WHEREAS, these performers prouvide an economic boost to the local
business community and enjoyment for the residents and visitors, as well as the
other participants; and,

WHEREAS, the event warrants community support because it is a family-
oriented social event.

NOW, THEREFORE, I, TONEY D. KING, SR., Mayor of the City of Benson,
Arizona do hereby proclaim the weekend of April 26th, April 27th and April 28th,
2013 as

“BENSON BLUEGRASS FESTIVAL WEEKEND”

PROCLAIMED this 25th day of March, 2013.

Viakc?Now g
VICKI L. VIVIAN, CMC, City Clerk o

".l;l






